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AGENDA

Commiittee: LICENSING SUB-COMMITTEE

Date and Time: Thursday, 13t February 2020 at 11:00am.

Venue: Council Chamber

Membership: Councillors Isaacs, MacLean and Palmer

Officers attending: Mel Harris - Head of Licensing & Safer Communities

Andrew Smith — Corporate Legal Adviser

Committee Enquiries: Loretta Hill, Ext. No. 2427

PARTI
(Business to be taken in public)

1. Appointment of Chairman
2. Procedure for the Sub-Committee (as attached)

3. Review of Premises Licence under Section 52 of the Licensing Act 2003 -
Aspera, 130 London Road, Benfleet, Essex, S87 58Q

The report of the Head of Licensing and Safer Communities is attached.

4. Decision
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LICENSING SUB COMMITTEE

PROCEDURE FOR REVIEW HEARING

1. Introductions
a. Chairman introduces Members to the meeting.
b. Chairman identifies officers and their roles.

c. Premises Licence Holder identifies themselves, any representative and any
accompanying persons. They also identify who intends to present the case.

d. Relevant Responsible Authority identify themselves.
e. Interested Parties identify themselves.

2. Report by the Head of Licensing and Safer Communities — see Agenda
Item No. 3

3. Submission by the Relevant Responsible Authority(s)

a. The Relevant Responsible Authority(s) and any witnesses will submit their
evidence.

b. Opportunity for the Premises Licence Holder or representative to question
the Relevant Responsible Authority(s) and witnesses on their evidence
(note: this is an opportunity to ask questions arising from the submissions —
not to make statements — an opportunity comes later when summing up).
c. Opportunity for Members to question the Relevant Responsible Authority(s)
and witnesses on their submission.
4. Submission by Interested Parties (if any)

a. Any interested parties will submit to the Panel their evidence.

b. Opportunity for the Premises Licence Holder and the Relevant Responsible
Authority(s) to question the interested parties on their submissions.

c. Opportunity for Panel Members to question the interested parties on their
submission.



5. Submission by the Premises Licence Holder

a. The Premises License Holder or their representative will submit their evidence
(to include consideration of any written representations). Witnesses may be
called.

b. Opportunity for Relevant Responsible Authority, followed by interested
parties (if any) to question the Premises Licence Holder and any witnesses
on their evidence.

c. Opportunity for Members to question the Premises Licence Holder on their
evidence.

6. Questions from the Panel
Opportunity for any final questions from Members.

7. Adjournment
Proceedings will be adjourned while the Members withdraw to consider the
evidence. During this time the Committee Officer will accompany the
Members to record the decision. The Chairman may request the presence of
the Legal Officer to provide legal advice.

8. Decision
The Members will reconvene and the Chairman will announce the decision.

9. Conclusion
The Chairman will close the proceedings.



AGENDA ITEM NO3
LICENSING SUB COMMITTEE

13 February 2020

Subject: Review of Premises Licence under Section 52 of the Licensing
Act 2003 -
Aspera Restaurant, 130 London Road, Benfleet, Essex, SS87 5SQ

Report of: Head of Licensing and Safer Communities — Mrs Melanie Harris

1. Purpose of Report

To conduct the Review of the Premises Licence for Aspera Restaurant, 130 London
Road, Benfleet, Essex as submiited by Essex Police.

2. Background

2.1 The Review has been submitted to all the Relevant Responsible Authorities as
follows:

Essex Police Licensing Unit

Essex County Fire & Rescue Service

Planning Service

Environmenta! Health Service

The Health & Safety Executive

Children’s Safeguarding Service (Essex County Council)
Essex Trading Standards

Public Health (Essex County Council)

2.2 Details of the hearing have been shown on the Council's website and public
notices have been displayed near the premises.

3. The Review

Essex Police have submitted a Review of the Premises Licence under the Licensing
Act 2003 for Aspera Restaurant, 130 London Road, Benfleet, Essex following an
immigration enforcement operation visit by Kent Immigration Compliance and
Enforcement Team Officers to the restaurant on 7 October 2019 when illegal
workers were found on the premises and detained.

A copy of the Letter and Application for Review is attached as Appendix 1.




A copy of the blue notification (Public Notice) is attached as Appendix 2.
A copy of the Premises Licence is attached as Appendix 3.
4. The Licensing Act 2003 and Revised Guidance 2017

The Licensing Act 2003 is designed to uphold the licensing principles and in
particular to prevent crime and disorder from occurring in relation to licensed
premises.

The procedure in the Act for reviewing premises licences and club premises
certificates presents a key protection for the community where problems associated
with the licensed premises occur after the grant or variation of a premises licence or
club premises certificate

At any stage following the grant of a premises licence or club premises certificate a
Responsible Authority or any other person may request the Licensing Authority to
review the licence or certificate because of a matter arising at the premises in
connection with any of the four licensing objectives.

Reviews are part of the regulatory framework contained in the 2003 Act and they are
not part of the criminal law or procedure. There is therefore no reason why
representations giving rise to a review of a premises licence need to be delayed
pending the outcome of any criminal proceedings. In any review case it is for the
Licensing Authority to determine whether problems related to the alleged criminal
behaviour are taking place on the premises and undermining the licensing
objectives.

in order to strengthen the Act in terms of illegal workers the Home Office issued
revised Guidance under Section 182 of the Licensing Act 2003 in April 2017 where
one of the key changes has been to strengthen the provisions in the Immigration Act
2016.

Section 11.26 specifies that where the Licensing Authority is conducting a review on
the grounds that the premises has been used for criminal purposes its role is solely
to determine what steps should be taken in connection with the premises licence to
discourage the use of illegal workers in the interests of the wider community and
public safety.

The revised Guidance under Section 11.27 includes in its list of criminal activity that
may arise in connection with licensed premises and which should be treated as
particularly seriously the following:

o Employing a person who is disqualified from that work by reason of their
immigration status in the UK.



5. Unannounced visit to the Aspera Restaurant on 17 October 2019

The Kent Immigration Compliance and Enforcement Team conducted an
enforcement visit at the restaurant gaining entry by execution of a warrant in
accordance with Paragraph 17(2) Schedule 2 of the Immigration Act 1971 (as
amended). At this location they encountered 4 persons working at the restaurant
who either had no leave to remain in the UK or no right to work in the UK and have
recourse to public funds.

Under Paragraph 2.6 of the Guidance issued under section 182 of the Licensing Act
2003, the prevention of crime includes the prevention of immigration crime including
the prevention of illegal working in licensed premises. Licensing authorities should
work with Home Office Immigration Enforcement, as well as police, in respect of
these matters.

It is contended by Essex Police that right to work checks are not being carried out at
this premises and that a lack of management control has been demonstrated and
that the prevention of crime and disorder objective in the Licensing Act 2003 has
therefore been breached.

6. Representations

Essex Police as a Relevant Responsible Authority have submitted the Review
pursuant to Section 52 of the Act. There are no other representations.

7. Statement of Licensing Policy

Parts 1.47 to 1.50 of the Council’s Licensing Policy are brought to the attention of the
Sub-Committee.

1.47 Any Responsible Authority or any other person may apply for a review of a
premises licence or a club premises certificate by serving a nolice conlaining
details of the application on the holder of the licence or certificate and to each of
the Responsible Authorities.

1.48 An application for review will only be relevant if the grounds upon which it is
made relate to the promotion of at least one of the four licensing objectives and is not
frivolous, vexatious or repelitive. An evidentiary basis will be required to be
presented to the Licensing Authority.

1.49 Where possible and appropriate the Council, Essex Police and/or Essex Fire
Service will give early warning to licence holders of any concerns about problems
identified at premises and of the need for improvement.

1.50 Responsible authorities and/or persons who live or are involved in a business in
the relevant Licensing area can trigger a review of a premises licence but an
evidentiary basis would be required to be presented to the Council.
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A copy of the policy extract is attached as Appendix 4.
8. Conclusion

Licensing objectives potentially breached when conducting this application:

Prevention of Crime and Disorder

Public Safety

Prevention of Public Nuisance

NAYRIAY

Protection of Children from Harm

Actions to consider:

Modify the conditions of the premises licence

Exclude a licensable activity

Suspend a licensable activity for up to 3 months

Remove the Designated Premises Supervisor

Suspend the licence for a period not exceeding 3 months

Revoke the licence

NASANASANASA

Dismiss the Review

Recommendation

The decision of the Licensing Sub Committee is required following proper
consideration of the evidence and any representations made to the Sub
Commiittee.

Resolution Required.

Appendices

Appendix 1 - Letter and Application for Review

Appendix 2 - Blue notification (Public Notice)

Appendix 3 - Premises Licence

Appendix 4 - Extract of the Statement of Licensing Policy parts 1.47 to 1.50
Appendix 5 — Notice of Hearing

Background Papers:

Licensing Act 2003

Revised Guidance issued under section 182 of the Licensing Act 2003 (April 2017)
Castle Point Borough Council Statement of Licensing Policy
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Mr Sezer Tozlukaya
4 Broad Green Road

Cheshunt.
Waltham Cross
Hertfordshire Essex Police
EN7 BXF Licensing Department
Braintree Police Station
Blyths Meadow
Braintree
CM7 3Dy

18th December 2019

Dear Sezer Tozlukaya

Yours sincerely

T DAQ

Mr David Colwell
Essex Police Licensing Officer
Basildon ang Castle Point

Inan emergency always diaf 999 Fornon €mergencies dial 191,
www.essex.golice.co.uk






Application for the review of a premises licence or club premises certificate under
the Licensing Act 2003

PLEASE READ THE FOLLOWING INSTRUCTIONS FIRST

Before completing this form please read the guidance notes at the end of the form.

if you are completing this form by hand please write legibly in block capitals. in all cases
ensure that your answers are inside the boxes and written in black ink. Use additional
sheets if necessary.

You may wish to keep a copy of the completed form for your records.

{Insert name of applicant)
apply for the review of a premises licence under section 51 the Licensing Act 2003
for the premises described in Part 1 below

Part 1 — Premises or club premises details

Postal address of premises or, if none, ordnance survey map reference or
description

Aspera
130 London Road

Post town Benfleet Post code (if known) SS7 5SQ

Name of premises licence holder or club holding club premises certificate (if
known)
Sezer Tozlukaya

Number of premises licence or club premises certificate {(if known)
CPBC0003/16622

Part 2 - Applicant details

| am
Please tick v yes

1) an individual, body or business which is not a responsible
authority (please read guidance note 1, and complete (A) O
or (B) below)

2) a responsible authority (please complete (C) below) 24|

3) a member of the club to which this application relates |
(please complete (A) below)



(A) DETAILS OF INDIVIDUAL APPLICANT (fill in as applicable)

Please tick v yes

Mr [J Mrs [ Miss [ Ms 1 Other title
(for example, Rev)

Surmmame First names

Please tick v yes
| am 18 years old or over [l

Current postal
address if
different from
premises
address

Post town Post Code

Daytime contact telephone number

E-mail address
(optional)

(B) DETAILS OF OTHER APPLICANT

Name and address

- Telephone number (if any)

E-mail address (optional)




Please provide as much information as possible to support the application (please
read guidance note 3)

At 17:02 hours on Thursday, 17" October 2019 immigration Compliance &
Enforcement (ICE) officers attended the Aspera 130 London Road Benfleet Essex
887 58Q. They exercised their powers under the Licensing Act 2003 (as amended)

to enter the premises.

Upon entry 2 number of persons were detained by Immigration Officers. Several
persons were found to have no right to work in the UK and no leave to remain in the

UK; and subsequently detained.

An lllegal Working Civil Penalty Referal Notice was completed and served in respect
of the iliegal workers.

Essex Police will also produce further documentary or other information in support of
this application ahead of the hearing and would ask the authority to take this into
account as it may do under Regulation 18 of the Licensing Act 2003 (Hearings)
Regulations 2005.

In accordance with paragraph 11.9 of the Statutory Guidance Essex Police may
amplify its representation at the subsequent hearing.

Furthermore, in accordance with Regulation 8 of those Regulations; Essex Police
confirms that its representatives will attend the hearing and additionally requests
permission for a Chief Immigration Officer, Immigration Compliance and Enforcement
Team, East of England), or his representative, to appear at the hearing so that they
may, if necessary, assist the Authority on any matter of immigration policy, procedure
or practice arising in relation to the circumstances of the enforcement activity which
forms the basis of this review application.




(C) DETAILS OF RESPONSIBLE AUTHORITY APPLICANT

Name and address

David Colwell on behaif of the Chief Officer of Police
Essex Police

Licensing Department

Braintree Police Station

Blyths Meadow

Braintree

CM7 3DJ

Telephone number (if any)
01245 452035

E-mail address (optional)
Licensing.Applications@essex.police.uk

This application to review relates to the following licensing objective(s)

Please tick one or more boxes v’

1) the prevention of crime and disorder X
2) public safety O
3) the prevention of public nuisance ]
4) the protection of children from harm [

Please state the ground(s) for review (please read guidance note 2)

The grounds for review are that the crime and disorder objective of the Licensing Act
has been undermined in that Immigration Compliance and Enforcement officers of
the Home Office discovered disqualified persons working illegally on the premises.
The statutory crime prevention objective in the 2003 Act includes the prevention of
immigration crime and the prevention of iliegal working in licensed premises. In
particular, employing a person who is disqualified from work by reason of their
immigration status is a criminal activity which, according to the Home Office
Guidance to the Licensing Act 2003, should be treated particularly seriously

o




Please tick v' yes

* | have sent copies of this form and enclosures to the responsible N
authorities and the premises licence holder or club holding the club
premises certificale, as appropriate

¢ | understand that if | do not comply with the above requirements my 1
application will be rejected

IT IS AN OFFENCE, UNDER SECTION 158 OF THE LICENSING ACT 2003, TO MAKE
A FALSE STATEMENT IN OR IN CONNECTION WITH THIS APPLICATION. THOSE
WHO MAKE A FALSE STATEMENT MAY BE LIABLE ON SUMMARY CONVICTION
TO A FINE OF ANY AMOUNT.

Part 3 — Signatures (please read guidance note 4)
Signature of applicant or applicant’s solicitor or other duly authorised agent

{please read guidance note 5). If signing on behalf of the applicant please state in
what capacity.

D. Colwell
R 3= £
Date 18/12/2019
Capacity Licensing Officer

Contact name (where not previously given) and postal address for correspondence
associated with this application (please read guidance note 8)

Post town Post Code

Telephone number (if any)

if you would prefer us to correspond with you using an e-mail address your e-mail
address (optional)

Notes for Guidance

1. A responsible authority inciudes the local police, fire and rescue authority and
other statutory bodies which exercise specific functions in the local area.

The ground(s) for review must be based on one of the licensing objectives.
Please list any additional information or details for example dates of problems
which are included in the grounds for review if available.

The application form must be signed.

An applicant’s agent (for example solicitor) may sign the form on their behalf
provided that they have actual authority to do so.

This is the address which we shall use to correspond with you about this
application.

W

o

@







Head of Licensing
Castle Point Borough Council

Kiln Road

Benfleet .

Eesex lIissex 'POIBe . t

icensing Departmen

887 1TF Braintree Police Station
Blyths Meadow
Braintree
CM7 3DJ
9th January 2020

Mel Harris

Please find enclosed two supplementary evidence bundies for the forthcoming
hearing on the 13t February 2020. Please note one bundle is redacted and available
for public publication and the other is not redacted and therefore not available for

public dissemination.

Yours sincerely

T O\ Qua

Mr David Colweli
Essex Police Licensing Officer
Basildon and Castle Point

In an emergency always dial 999. For non emergencies dial 101.

www.essex.police.co.uk
13
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Outline of the Circumstances leading to the Review Application
OCCURRENCE

Since 2016, the Essex Police Licensing Team and Immigration Compliance and
Enforcement (ICE) have undertaken partnership work to jointly tackle licensed
premises which employ illegal workers, using the expertise of their relevant fields.
As a general rule the immigration service conduct visits where they have received
intelligence of illegal working and they have sufficient resources available to mount
a visit and then provide details of the outcome to the Essex Police Licensing Team
to consider taking action under the Licensing Act 2003.

Evidential material has been provided by Immigration Enforcement to the police
under section 185 of the Licensing Act 2003 to enable Essex Police to submit this
review application on its behaif because the crime prevention objective has bean
engaged.

Paragraph 2.6 of the Guidance issued under section 182 Licensing Act 2003
explicitly states that “the prevention of crime includes the prevention of immigration
crime including the prevention of illegal working in licensed premises. Licensing
authonities should work with Home Office Immigration Enforcoment, as well as the
police, in respect of these matters.

At 5.02 p.m. on Thursday 17" October 2019 an immigration enforcement operation
took place at the Aspera Restaurant, 130 London Road, Benfleet, Essex, SS7 58Q.

At the time of the operation the premises was operating under a Premises Licence
Holder (PLH) issued to I The Designated Premises Supervisor

(DPS) was aiso [

The operation was conducied by a number of Immigration Compliance &
Enforcement (ICE) officers. The team was led by Immigration Officer's Hjjilj (101)

and supported by IR ('02). R ('02), I (104) and I (IO5).

The operation was undertaken by warrant in accordance with Paragraph 17(2) of
the Immigration Act 1971.

At this location they encountered 4 persons working at the restaurant who either
had no leave to remain in the UK or ho right to wark in the UK and have recourse to
public funds. All 4 were subsequently interviewed and questioned.

Those interviewed and questioned were;

* Offender 1 -
e Offender 2 - N
* Offender 3 - [N
» Offender 4 -

177
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The immigration status of each offender was confirmed by Home Office checks at
the fime of the operation by IO (Document 1) and were later confirmed by
Essex Police.

Each offender immigration status was as follows:

Offender 1 — Turkish national who was issued with enfry clearance to the UK as a
visitor on 10.11.15 to 10.5.16 on the condition that work and recourse fo public
funds was prohibited. On 12.4.16 the subject submitted an application for leave to
remain in the UK under the European Community Turkey Association Agreement
(ECTAA). On 6.7.16 the offender was granted leave to remain until 6.7.17 as self-
employed under these provisions. On 4.7.17 submitted a further application under
ECTAA which was refused with the right to apply for a review in November 2017, an
application was received on 21.12,17 was rejected on 15.1.18. An applicalion was
made under the European Community Association Agreement that allowed him to
work as a party planner until 26.4.21.

Offender 2- Kazakhstan national was issued with entry clearance as a visitor valid
from 9.10.18 to 9.4.19 on the condition that work and recourse to public funds were
prohibited. The offender departed the country on 31.10.19 following the warrant.

Offender 3 — Kazakhstan national was issued with entry clearance as a visitor valid
until 10.3.19. There is no right to work of have recourse to public funds. No
application for further leave to remain had been made.

Offender 4 — Iranian national submitted an asylum application on 2.4.07 this was
refused and appealed however all rights were exhausted on 21.5.07 and concluded.
On 17.5.10 a further submission was received and again rejected with no right to
appeal on 6.10.10. Further submissions were rejected in 2015 but again were
rejected. On 24.7.19 offender applied for an EEA residence card as a non EEA
National extended family this was refused with no right to appeal on 15.11.19,

The manager of the Aspera [ vas served the warrant by 1C [l
(Document 1) and was compliant with the investigation. The restaurant remained
open to the public.

The situation regarding each of the illegal workers is described below.
Offender 1

IO 1 (Document 1) spoke with the offender, who was dressed in smart black
trousers, black shirt shoes and tie and was standing at the bar. His permitted work
was restricted o running a party planner, the manager [ N confirmed
that there was no party on that night. 10 5 (Document 5) interviewed the offender
who claimed he had started working as an event planner 4 months ago but did not
have any invoices to confirm this and didn't pay tax or national insurance. He
discussed his business operation but could provide any evidence of his business as
a party planner only a newspaper advert dated 2016. He was detained for breach of
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1.14

1.15

1.16

1.17

his visa conditions and liable to removal under section 10(1) of the immigration Act
1999.

Offender 2

10 2 (Bocument 2) conducted an illegal working interview with the offender who was
dressed in black uniform worn by the waiting staff. He had been working at the
premises for one week but denied working or being paid. He was detained for breach
of section 10(1) of the Immigration Act 1999.

When O 1 spoke with the manager [ he confirmed that the two males
from Kazakhstan were new waiters and had been working there for two weeks
(Document 1).

Offender 3

10 4 (Document 4) where he confirmed that he had been empiloyed in the restaurant
for six days as a waiter. He worked 4 days per week between 6pm and 11pm and
although he had nof been paid yet he expected £640 per fortnight. He stated his
boss was I 2nd he was provided accommodation and food. He did
not know about tax or national insurance. A photo was taken of him in work clothes
that can also be found within (Document 4).

Offender 4

10 3 (Document 3) was encountered in the restaurant dressed as a chef bearing the
restaurant’s name embroidered on the front. He denied working and when questioned
as to why he was wearing a uniform he said he had just come in and put it on. He
denied being paid but confirmed he had been cleaning dishes and floors. A photo was
taken of the offender in his chef's uniform and working clothes with the Aspera emblem
on his top, this can also be found within (Document 3).

SUMMARY

Following intelligence and the execution of a warrant, Immigration Compliance and
Enforcement encountered 4 illegal persons working at the premises. One person
I as working in breach of his restrictions and was dressed as a waiter. Two

persons [ =< I were both found to be over stayers,
B as wearlng work clothes. The fourth [l was also working but

had no valid leave and no permission to work, he was dressed in a chefs uniform.

The business manager [} was responsible for hiring staff. A Civil Penalty
Referral Notice was completed and served on that person for £15000.

The illegal workers provided different accounts of how long they had worked at the
premises and what roles they undertook. It is the experience of immigration
services and police that often illegal workers seek to minimise their criminality by
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understating the truth of how long they have worked illegally at a premises and it is
of note that in this case, four illegal workers were discovered.

Essex Police work closely with Home Office Immigration Enforcement (HOIE) who
support the fact that Essex Police lead on such cases as a Responsible Authority to
take enforcement action {(Document 6).

Succeeding parts of this application explore relevant legisiation and the statutory
guidance and Essex Police ask the sub-committee to revoke the premises licence
as a deterrent to others and the management/owner of this premises in particular.

Reasons for Review

Whether by negligence or wilful blindness illegal warkers were engaged in activity
on the premises, yet it is a simple process for an employer to ascertain what
documents they shoukd check before a person is allowed fo work. It is an offence to
work when a person is disqualified to do so and such an offence can only be
committed with the co-operation of a premises licence holder or its agents. It is also
an offence to employ an illegal worker where there is reason to believe this is the
case.

The case of East Lindsey District Council v Hanif (see 8.11) determined that in such
circumstances, even without a prosecution, the crime prevention objective is
engaged. The statutory Guidance issued under the Licensing Act provides that
certain criminal activity (in particular employing illegal workers) should be treated

particularly seriously and it is envisaged that the police will use the review

procedures effectively to deter such activities and crime.

Essex Police submits that for commercial reasons those engaged in the
management of the premises employed illegal workers and a warning or other
activity falling short of a review is inappropriate; this is why Essex Police has
proceeded straight to review.

Outcome Sought

Essex Police asks that the premises licence is revoked. Merely remedying the
existing situation (for instance by the imposition of additional conditions or a
suspension) is insufficient to act as a deterrent to the licence holder and other
premises’ licence holders from engaging in criminal activity by employing illegal
workers and facilitating disqualified immigrants to work illegally.

This submission and appended documents provide the licensing sub-commitiee
with background arguments and information pertinent to that contention. These
provide the sub-committee with a sound and defensible rationale as to why it should
revoke the licencae.

It is in such circumstances as this review applicafion that a respondent may suggest
that conditions are imposed which would prevent a reoccurrence of the employment
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3.10

of illegal workers in the future; an argument that the sub-committee should take
remedial and not punitive action.

However since 2006 (with the infroduction of the Immigration, Asylum and
Nationality Act 2008) employers have had a duty to conduct checks to ensure
employees and potential employees are not disqualified from working. Only by
completing the required checks and maintaining records of such checks can an
employer demonstrate a ‘statutory excuse’ and evade liability for a civil penalty
issued by Immigration Enforcement. In order to protect themselves, reputable
employers have been conducting these checks since 1996 when it first became a
criminal offence to employ illegal workers.

The 2008 Act already imposes duties and responsibilities on a company or
individual seeking to employ a person — whether in the licensed trade or otherwise -
to conduct right to work checks.

In seeking revocation, Essex Police has considered and rejected conditions as an
alternative, in part because this is specifically addressed paragraph 1.16 of the
Guidance, viz:

“(...) Licence conditions should not duplicate other statutory requirements or
other dutiss or responsibilities placed on the employer (my emphasis) by
other legislation”.

Conditions requiring an employer (or its agent) to undertake checks that are already
mandated and where advice is readily available and clearly set out for employers,
keep copies of documentation and to restrict employment until these checks are
made etc. replicate the requirements of the 2006 Act and should be discounted.

Essex Police contends that a licence holder who has himself or through his agents
negligently or deliberately failed to conduct right to work checks which have been a
requirement since 2006 should not be afforded an opportunity to do so until caught
and then merely be asked to do what they shouid have been doing already.
Deterrence and not mere remedy is appropriate and is supported by case law (as
set out within section 8 of this submission).

Respondents who fail to convince a sub-committee that the imposition of conditions
to undertake proper right to work checks is a suitable alternative to a deterrent
outcome often point to the option of suspension of a licence; pointing out that this
may be a suitable punitive response instead which will deter others.

Often this will include claims that the business has ‘learnt its lesson’ and that since
its criminal activity has been discovered it has reconsidered its position, brought in
new procedures, ‘parachuted in’ consultants and new managers etc. On occasion i
is hinted that the respondent will ‘accept’ a suspsnsion as an alternative to
revocation, assuaging an authority’s concern that an appeal may otherwise be
launched. This is not a deterrent - a suspension merely warns other potential
perpetrators that they may trade illegally until caught and then suffer only a brief
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hiatus in carrying out licensable activity before continuing with it. The risk of being
caught is low so the consequence of being caught must be stiff in order to qualify as
deterrence.

Essex Police would counter such claims and point to the continuing changes made
to both immigration law and the Guidance (paragraphs 11.26 - 11.28) which point
{0 a requirement to send a clear message to potential illegal immigrants that UK
authorities will do all they can to prevent them finding illegal employment and a
similar message to employers that those employing illegal workers will face severe
disruption and penalties. There are simple processes (set out in section 5 of this
subrission) to avoid the hire of illegal workers and the legislative thrust is in
avoiding the occurrence in the first place — not remedying the situation once
discovered.

If it were not for criminally minded or complicit employers; illegal workers would not
be able to obtain a settled lifestyle and deprive legitimate workers of employment.
The use of illegal labour provides an unfair competitive edge and deprives the UK
economy of tax revenue. lllegal workers are often paid below the minimum wage
(itself an offence) and National Insurance payments are not paid. The main draw
for illegal immigration is work and low-skilled migrants are increasingly vulnerable to
exploitation by criminal enterprises; finding themselves in appalling accommodation
and toiling in poor working conditions for long hours for liitle remuneration.

A firm response to this criminal behaviour is required to ensure that the licence
holder and/or its agents are not allowed to repeat the exercise and in particular, in
the interests of the wider community to support responsible businesses and the jobs
of both UK citizens and lawful migrants. It is also required to act as a deterrent to
others who would otherwise seek to seek an unfair competitive advantage, exploit
workers and deny work to the local community, evade the payment of income tax
and (unlawfully) inflate their profits to the expense of others.

Immigration Offences

llegal workers are those subject fo immigration control who either do not have
jeave to enter or remain in the UK, or who are in breach of a condition preventing
them taking up the work in question. It is an employer’s responsibility to be aware
of their obligations and ensure they understand the immigration landscape to avoid
the risk of prosecution, the imposition of a civil penalty or the revocation/suspension
of their premises licence.

Since 1996 it has been unlawful to employ a person who is disqualified from
employment because of their immigration status. A statutory excuse exists where
the employer can demonstrate they correctly cartied out document checks, i.e. that
they were duped by fake or forged documents.

The Immigration Act 2016 came into force in July 2018 and its explanatory notes
state that “these offences were broadened to caplure, in particular, employers who
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deliberately did not undertake right to work checks in order that they could not have
the specific intent required to 'knowingly’ empioy an illegal worker".

Since 2016 an employer may be prosecuted not only if they knew their employee
was disqualified from working but also if they had reasonable cause to believe that
an employee did not have the right to work: what might be described as wilful
ignorance’, where either no documents are requested or none are presented
despite a request. This means an offence is committed when an employer ‘ought to
have known’ the person did not have the right to work,

Since 2016 it has also been an offence to work when disqualified from doing so. It
is obvious that without a negligent or wilfully ignorant employer, an illegal worker
cannot work. Such an employer facilitates a criminal offence and Essex Police
highlights this as relevant imespective of whether a civil penalty is imposed or a
prosecution launched for employing an illegal worker.

In this context, under section 3(1){C)i) immigration Act 1971 (as amended by the
2016 Act) restrictions are not limited simply fo employment (i.e. paid work) but now
includes all work.

Thus an individual with no right to work in the UK commits offences if they
undertake paid or unpaid work, paid ar unpaki work placements undertaken as part
of a course etc. are self-employed or engage in business or professional activity.
For instance, undertaking an unpaid work trial or working in exchange for a non-
monetary reward (such as board and lodging) is working illegally and is a criminal
offence committed by the warker and facilitated by the ‘employer’.

Steps to Avold the Employment of an lllegal Worker

It is a straightforward process for any employer, no matter how small, to prevent
themselves employing an illegal worker. If an employer has failed to take even the
most basic steps then Essex Police contends they have chosen to remain ignorant
of the immigration status of their workforce and no amount of potential imposed
conditions is sufficient, in our opinion, to avoid the legitimacy of revocation in
proving a deterrent to others to the employment of illegal workers.

The Home Office has made checklists widely available which set out what a
responsible employer should ask for ahead of employing any parson in order to
demonstrate 'due diligence’' and avoid liability for inadvertently employing an illegal
worker.

Since April 2017 these checklists have been embedded in the statutory applications
for personal licences and premises licences, the transfer of premises licences and
designated premises supervisor variations.

The first 4 'hits’ on a Google search for “right to work™ are links to employer
checklists and information on the GOV.UK website.
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The first link s:/iwww.gov. ukicheck-j licant-right- rk) details general
advice, checking the documents, taking a copy of the documents, what if the job
applicant can't show thek documents and provides details of an empioyers’
telephone helpline. This page has & direct link to what documents are acceptable
proofs of a right to work in the UK and also allows an employer fo fili out an online
enquiry about a named individual they are considering offering amployment io.

Appendix A sets the above out in some detail.

Relevance/irrelevance of a Civil Penaity or Prosecution

An employer found to have ‘empioyed’ an illegal worker may, dependent on
culpability and the evidence available, be Issued with a civil penalty or prosecuted
or indeed neither.

Where an iliegal worker is detected a civil penalty may be issued agzinst the
employer In accordance with the Home Office Cade of Practice on Preventing
lilegal Working (May 2014). In the case of a civil penalty the balance of
probabilities test applies whereas a prosecution requires a higher burden of proof.

However, to issue a civil penalty under section 15 Immigration, Asylum and
Nationality Act 2006 the Home Office Code of Praclice reguires some proof that not
only was an illegal worker working at the premises but they were ‘employed’.
Usually this is taken as meaning the illegal worker was under a contract of service
ar apprenticeship, whether express or implied and whether oral or written.

But where an employer has not bothered with the basics of return to work checks,
placed an employee on ‘the books’, paid the minimum wage or paid employer
national insurance confributions - it becomes difficult to ‘prove’ the employment
statement where the only evidence may be the word of an illegel worker who has
since been detained or who has ‘moved on’.

In such cases where paid empioyment cannot be demonstrated, a civil penaity may
not be issued even where the premises licence holder or his agent has facilitated a
disqualified person committing an offence under section 24B Immigration Act 1971
(as amended by Immigration Act 2016) of working illegally.

This does not however prevent the crime prevention objective being engaged with
as the premises licence holder has nonetheless facilitated a criminal offence taking
place and the lack of checks suggests that in the past (and is likely in the future)
has employed iliegal workers. In drawing its conclusion the sub-committee is
entitied to exercise common sense and its own judgment based on the life
experiences of its members. The East Lindsey case (see section B) provides that
action (revocation)} to prevent what is likely to happen in the future is legitimate.
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Statutory Guidance (s182 LA 2003} and the Authority’s Licensing Policy

In order to avoid punitive action, respondents to review hearings sometimes refer to
both the statutory guidance issued under saction 182 Licensing Act 2003 and those
parts of the Authority's own policy which replicate paragraph 11.10 of that
Guidance, viz:

Where authonised persons and responsible authorities have concems about
problems identified at premises, it is good practice for them lo give licence
holder's early waming of their concems and the need for improvement, and
where possible they should advise the licence or certificate holder of the
steps they need to take to address those concems.

Essex Police submits that in the particular circumstances of cases where
Immigration Compliance and Enforcement receive intelligence concerning the
employment of illegal workers and act upon it; such warnings are inappropriate.

Not only wouid advance warning of enforcement activity prevent the detention of
persons committing crimes and the securing of evidence; a warning after the event
fo comply with immigration legislation serves as no deterrent.

in particular; Essex Police submits that paragraph 11.10 of the Guidance must be
read in conjunction with the more specific paragraphs relating to reviews arising in
connection with crime (paras. 11.24 —11.29).

Paragraph 11.26

Where the licensing authorily is conducting a review on the grounds that the
premises have been used for criminal purposes, ifs role is solely to
determine what steps should be taken in connection with the premises
licence, for the promotion of the crime prevention objective. (...). The
licensing authority’s duty is lo fake steps with a view to the promotion of the
licensing objectives and the prevention of illegal working in the interests of
the wider community and not those of the individual licence holder.

Thus the financial hardship occasioned by the suspension or revocation of the
premises licence should not sway the sub-committee but instead it should look at
what is appropriate fo promote the objective within the wider business and local
community given “Wegal labour expioits workers, denies work to UK citizens and
legal migrants and drives down wages” (Rt. Hon James Brokenshine, immigration
Minister on the introduction of the 2016 Act).

In particular; the sub-committee are asked to consider (below) the cases of R
(Bassetlaw District Council) v Worksop Magistrates’ Court; [2008] WLR (D) 350 and
East Lindsey District Council v Abu Hanif (Trading as Zara's Restaurant and
Takeaway), [2016} EWHC 1265 (Admin) where in both cases the High Court stated
remedy of the harm or potential harm is not the only consideration and that
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deterrence is an appropriate consideration in dealing with reviews where there has
been activity in connection with crime.

Paragraph 11.27 of the Guidance states:

There is certain criminal activity that may arise in connection with licensed
premises which should be treated particularly seriously. These are the use of
the licensed premises {...) for employing a person who is disqualified from
that work by reason of their immigration status in the UK.

Essex Police would draw the sub-committee’s attention to the change in wording of
this paragraph following the April 2017 revision of the guidance, where the previous
reference to ‘knowingly employing’ was removed.

Paragraph 11.28 of the Guidance states:

It is envisaged that licensing authorities, the police, the Home Office
(Immigration Enforcement} and other law enforcement agencies, which are
responsible authorities, will use the review procedures effectively to deler
such activities and crime. Where reviews arise and the licensing authority
determines that the crime prevention objective is being undermined through
the premises being used to further crimes, it is expected thai revocation of
the licence — even in the first instance —should be seriously considered.

Essex Police considers this paragraph self-explanatoty; where an enterprise
employs illegal workers it is the duty of Essex Police to work with Immigration
Enforcement to bring forward reviews and for the authority to consider revocation in
the first instance.

In support of this statement; Essex Police would draw the sub-committee’s attention
to the “Guidance for Licensing Authonities to Prevent lilegal Working in Licensed
Premises in England and Wales™ (Home Office)[April 2017] where at section 4.1 it
states;

“It is envisaged that licensing authorities, the police, Home Office
(Immigration Enforcement) and other law enforcement agencies will use the
review procedures effectively fo deter illegal working”.

Since the main draw for illegal migration is work, and since low-skilled migrants are
increasingly vulnerable to exploitation at the hand of criminal enterprises, the
government has strengthened enforcement measures and the statutory Guidance
to deter illegal workers and those that employ them.

Deterrence is a key element of the UK govermment’s strategy to reduce illegal
working and Is supported by both the Guidance and Case Law.
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Case Law

Deterrence as a legitimate consideration by a licensing sub-committee has been
considered before the High Court where remedial measureas (such as the imposition
of additional conditions) were distinguished from legitimate deterrent (punitive)
measures such as revocation.

R (Bassetiaw District Council) v Worksop Magistrates’ Court; [2008] WLR (D) 350.

This was a case where a premises had sold alcohol to under age persons and
subsequently the licensing authority suspended the licence. This was overturned
on appeal to the Magistrates' Court.and subsequently appealed to the High Court
by the authority. The premises licence holder argued that they had a policy in place
for checking the age of customers but this was not a perfect policy and had not
been adhered to and that rather than revoke the licence, instead stringent
conditions on proof of age should instead be imposed on the licence.

Issues relevant to the case before today’s sub-committee which were considered in
the Bassetlaw judgement included whether a licensing authority was restricted to
remedial action (as opposed to punitive action such as revocation); and the
precedence of wider considerations than those relating to an individual holder of a
premises licence when certain criminal activities (as specified in the Guidance) took
place.

It specifically examined (and set aside in the case of ‘certain activities’) those parts
of the Guidance now contained within paragraph 11.20 and 11.23, viz.

In deciding which of these powers to invoke, it is expected that licensing
authorities should so far as possible seek fo establish the cause or causes of
the concems that the representations identify. The remedial action laken
should generally be directed at these causes and should always be no more
than an appropriate and proportionate response to address the causes of
concem that instigated the review.

However, if will always be important that any detrimental financial impact that
may result from a licensing authorily’s decision is appropriate and
proportionate to the promotion of the licensing objectives and for the
prevention of illegal working in licensed premises.

In her judgement, Mrs Justice Slade stated (at 32.1 & 33.1 of the citation):

“Where criminal aclivily is applicable, as here, wider considerations come
into play and the furtherance of the licensing objective engaged inciudes the
prevention of crime. In those circumstances, deterrence, in my judgment, is
an appropriate objective and one confemplated by the guidance issued by
the Secretary of State.(...) However, in my judgment delerrence is an
appropriate consideration when the paragraphs specifically directed fo
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dealing with reviews where there has been activity in connection with crime
are applicable.”

Having confirmed the legitimacy of punitive measures (suspension/revocation) for
offences listed in what is now contained within paragraph 11.27 of the Guidance,
Mrs Justice Slade concerned herself with another aspect of the appeal — namely the
imposition of conditions which were already present but not properly implemented
(paragraph 34.1). In this case the appellant was suggesting that proof of age
conditions (rather than revocation) could be imposed to ensure that the legal
requirement not to sell alcohol to those under 18 years of age was met by him and
his staff.

This has some similarity with any argument that may be put forward in the case
before the sub-committee today that the imposition of conditions to check
immigration status either directly or through an agency (esseniially a requirement
since 2006 under the Immigration, Asylum and immigration Act 2006) would serve
as sufficient remedy for the employment of illegal workers and negate a deterrent
(suspension/revocation) being imposed by the sub-commitiee despite the wording
of the Guidance at paragraph 11.28.

Mrs Justice Slade stated: “The sixth new provision was acceptable identification to
establish the age of a purchaser shall be a driving licence with photographs,
passport or proof of age scheme card recognised by or acceplable by the licensing
authority. | am told these provisions were already in place, but not properly
implemented. No-doubt those are perfectly sensible and appropriate provisions to
be included on a licence. However it is said that the action taken on appeal being
confined in effect to reiterating existing practice with a minimal addition was entirely
inappropriate fo meet the sifuation where there have been sales of alcohol to 14
year old girls”.

Essex Police contends that in the case before the sub-committee the facts are
similar. In the cited case straightforward sensible enquiries could have been made
as to the age of the children and the imposition of addifional conditions as a form of
remedy was considered inappropriate by Mrs Justice Slade for ‘those serious
cases’ set out in the Guidance.

In the case before the sub-committee, simple steps (set out at Appendix A) were
available to prevent the employment of illegal workers — none were taken; the
imposition of conditions to remedy this situation is inconsistent with the section 182
Guidance and this case citation. A negligent employer should expect revocation in
the first instance.

East Lindsey District Council v Abu Hanif (Trading as Zara’s Restaurant and
Takeaway), [2016] EWHC 1265 (Admin)
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This is a recent High Court decision {published April 2016) which has similarities
with the one before the sub-commitiee in that it related to the employment of an
illegal worker and where a prosecution for such had not been instigated.

Amongst other matters it had been argued for the premises licence holder that the
crime prevention objective was not engaged where a prosecution or conviction for
the employment of an illegal worker was not in place. Whilst the initial hearing may
have suggested several illegal workers being employed, the High Court appeal and
decision related to the employment of one individual and is therefore, Essex Police
would argue, indistinguishable from the matter before the sub-committee today.

The case reaffirns the principle that responsible authorities need not wait for the
licensing objectives to actually be undermined; that crucially in considering whether
the crime prevention objective has been engaged a prospective consideration (i.e.
what is likely to happen in the future) of what is warranted is a key factor. It also
reaffimed the case of Bassetfaw in concluding that deterrence is a legitimate
consideration of a sub-committee.

Mr Justice Jay stated: “The question was nof whether the respondent had
been found guilty of criminal offences before a relavant tribunal, but whether
revocation of his licence was appropriale and proportionate in the light of the
salient licensing objectives, namely the prevention of crime and disorder.
This requires a much broader approach fo the issue than the mere
identification of criminal convictions. It is in part refrospective, in as much as
antecedent facts will usually impact on the statutory question, but importantly
the prevention of crime and disorder requires a prospective consideration of
what is warranted in the public interest, having regard fo the twin
considerafions of prevention and deterrence. In any eveni, | agree with Mr
Kolvin that criminal convictions are not required.” (Paragraph 18)

Mr Justice Jay added: “Having regard in parlicular to the iwin requirements of
prevention and deferrence, there was in my judgment only one answer (o this
case. The respondent exploited & vuinerable individual from his community
by acting in plain, albeit coveri, breach of the criminal law. in my view his
licence should be revoked.” (Paragraph 23)
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APPENDIX A

The first 4 *hits’ on 2 Google search for “right to work” are links to employer
checkiiste and Information on the GOV.UK website.

The second link is to the Home Office document; “An Employer's Guide to Right to Work
Checks” (published 16 May 2014 last updated 18 August 2017).

Another link provides a site (https://www.gov.uk/employee-immigration-em

status) which guides an empioyer through the procesis AND allows an employer to meke
an online submission to the Home Office to check if the proposed employee is prohibited
from working as well as providing a telephone helpline.

Specifically, the first link (https://www.gov.uk/check-job licant-right-to-work) provides as
follows:

General Advice

e You must see the applicant’s original documents;

o You must check that the documents are valid with the applicant present; and

o You must make and keep copies of the documents and record the date you made
the check.

Checking the Documents
in relation to checking the documents it also adds that an employer needs to check that:

o the documents are genuine, original and unchanged and beiong to the person who
has given them to you;

the dates for the applicant’s right to work in the UK haven't expired;

photos are the same across all documents and look like the applicant;

dates of birth are the same across all documents;

the applicant has pemmission to do the type of work you're offering (including any
limiit on the number of hours they can work); _

for students you see evidence of their study and vacation times; and

if 2 documents give different names, the applicant has supporting documents
showing why they're different, e.g. a marriage certificate or divorce decree

* & ® @

Taking a copy of the documents
When you copy the documents:

make a copy that can’t be changed, e.g. a photocopy

e for passports, copy any page with the expiry date and applicant's details (e.g.
nationality, date of birth and photograph) including endorsements, e.g. a work visa

o for biometric residence permits and residence cards {biometric format), copy both
sides

o for all other documents you must make a complete copy



¢ keep copies during the applicant’s employment and for 2 years after they stop
working for you
» record the date the check was made

if the job applicant can’t show their documents

You must ask the Home Office to check your employee or potential employee’s
immigration employment status if one of the following applies:

e you're reasonably satisfied that they can't show you their documents because of an
outstanding appeal, administrative review or application with the Home Office;

» they have an Application Registration Card; or

« they have a Cerlificate of Application that is less than 6 months old

Application registration cards and certificates of application must state that the work the
employer s offering is permitted. Many of these documents don’t aliow the person to work.

The Home Office will send you a ‘Positive Verification Notice’ to confirm that the applicant
has the right to work. You must keep this document.

ACCEPTABLE DOCUMENTS
A list of acceptable documents can be found via the link to
hitps: v t/uploads/system/uploads/attachment data/file/441857/em

lovers guide to acceptable right to work documents v5.pdf
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RESTRICTED (when comiplete)

WITNESS STATEMENT
C3 Act 1967, s.9; MC Act 1980, ss.5A(3) (a) and 5B; Criminal Procedure Rules 2005, Rule 27.4

URN |46 |

Statement of:

Age if under 18: Over 18 (If over 18 insert ‘over 18") Occupation:  Immigration Officer
This statement {consisting of 2 pages each signed by me) is true to the hest of my knowledge and
belief and I make it knowing that, if it Is tendered in evidence, I shall be liable to prosecution if I
have wilfully stated in it, anything which I know to be false or do not believe {0 be true.

Signature: - Date: . 28/11/19 .

Tick if witness evidence Is visually recorded [ ] (sunply winess details an rear)

| am an Immigration Officer based at the Kent immigration Compliance and Enforcement Team,
g 1 e s - P SRR T SRR S O Thurssy
17" October 2019 1 was on duty in immigration Enforcement marked protective wear acling as
Officer in Charge (OIC) for the visit, | briefed my team advising that we intended fo visit ASPERA
RESTAURANT, 130 LONDON ROAD, BENFLEET, ESSEX, §S7 §SQ based on information that a
Turkish male by the name of NG V25 working illegally at the
premises, and resided in accommodation above with 4 or 5 other illagal immigrants.

At approximately 17.02 hours we arrived at the property, gaining entry by execution of warmant In
accordance with Paragraph 17(2) Schedule 2 of the Immigration Act 1671 (as amended). On entry |
served the warrant to the duty manager who I now know to be (BN | noticed standing
at the bar a male | belleved was dressed as a waiter, he was dressed in smart dark trousers, black
shirt, black shoes and a black tie, | suspected this male o be the target. The duty manager was
compliant with our investigation and all staff were spoken to whilst the restaurant remained open o
the public.

| altocated | to Assistant Immigration Officer (Al0) [INENEGEEE
hekd lsave to remain in the UK under the EC Association Agreemenl, his parmitied wowk was
restricted to running his business as a party planner. The duty manager [ -\2imed

_nas a party planner but could not remember the last time he threw a party,
he immediately shouted over my shoulder to the Mr - 'whan did you last throw a party?', |

Signature: - Signature witnessed by:  —
Typed by: Seif

Page 1of 2

Kent Pollas MG13 [wey 700 vid- e Hama 3 YA HOREON e LocalHorm\DVEY dears\ FISHL Ty Rppentional wok k arcil AR B HOC

o RESTRICTED (when complete)
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RESTRICTED (when complete) Meilc

Continuation page 2 uRn [45 | |
Continuation statement of:
advised him he should not need 1o ask _nonﬁrmad there was not a party on that
night. 1 advised [N that | would ask an Officer to speak to him in more detail to
which he agread that he was happy to do so, Immigration Officer (10) [l attempted to speak to

B ho no longer wished to talk as he did not want to say anything wrong.

Following the Interview by AIO NG (¢ was found to be working

in breach of his restrictions, and therefore his leave was curtalled in accordance with Paragraphs
323() / 322(3) of the Immigration Rules.

During the course of our enquiries a further three males were identified as working illegally, two of
whom wers [ -~ I, b0t fro
Kazakhstan and both found to B¢ overslayers, a braach of Section 10(1) of the Immigration and
Asylum Act 1999 (as amended). [ c'cimed that the two males | identified to him
from Kazakhstan were new walters, he claimed they had been there two weeks and that he had
asked fc see thelr identity documents and National Insurance msmbers an Monday and was yet to
ses them.

The fourth male ancountered working lllegally was _mm Iran, he was
known to the Home Office and had an application for leave outstanding, he held no valid leave and
no permission to work, when (]I was served the lllegal Working Civil Penalty
Referral Nolice at the conclusion of our visit he stated that he thought [ Was
British, he further stated that he had not seen any documentation for him.

I doclined to be Interviewed regarding the employment of all the illegal workers as
he claimed this fell to his managsr/ owner. All persons encountered working illegally were dressed
in black attire that strongly suggested it was their uniform, it should also be noted that they were

dressed in the same smart black clothes as those with permission to work. All persons wera
encountered when the restaurant was open to the pubtic and custorners were present. --—-.,

i e

Signature - Signature witnessed by -

Typed by: SCif-

Jase2al2

Kkt Palice MGLL (ever PRV V23— Fie Mo Esmmrlms ¥

B RESTRICTED (when complete)
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MG11

RESTRICTED (when complete}
Appraved for Immigration Enfarcement nse - May 2013

WITNESS STATEMENT
Criminal Procadure Rules, r 27. 2; Criminal Justice Act 1967, s. 9; Magistrates’ Courts Act 1980, s.5B

URN

Statement of. | NN

Age if under 18: Over 18 (¥ over 18 insert 'over 18} Occupation: Immigration Officer

This statement (consisting of three page(s) each signed by me) is true to the best of my knowledge and belief
and | make it knowing that, if it is tendered in evidence, | shall be liable to prosecution if | have wilfully stated
in it anything which | know to be false, or do not believe to be true.

Signature: [ (withess) Date: B November 2019

I have been employed as an Immigration Officer for fifteen years and I am currently based at [N

On 17/10/19 1 attended ASPERA RESTAURANT, 130 LONDON ROAD, BENFLEET, ESSEX S§87
58Q
as part of an enforcement team lead by Officer in Charge [} I was initially tasked with providing
rear cover on the premise but once entry had been gained at the front I was directed by [l to take
an employee upstairs to the linked accommodation. Said male, who I now know to be [N
I - o Kazakhstani national, was dressed in a black uniform identical
to that worn by other waiting staff at the restaurant. He initially stated he was a Turkish national and
it was not uatil his grasp of Turkish was found wanting that he admitted to in fact being a Kazakhstani
national. Checks of Home Office systems showed he had been issued a visit visa valid from 09/10/18
until 09/04/19. No further applications had been submitted.
1 conducted an illegal working interview with | between 1730 — 1804 hours which is
digitally recorded on Home Office System PRONTO. A transcript of this interview copied below.
Q. How long have you been working here?
A. One week

Q. What is your job role / what are your duties?

2013 RESTRICTED (when complete)
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RESTRICTED (when complete)

Approved for Immigration Enforcement use — May 2013

A. Nothing. I don’t work here.
Q. Wearing waiter’s uniform and encountered in same work wear as other waiting staff?

A. 1don’t work here.

i —— i g R = W e 2 [ A

Q. Who gave you this job (name and role in business)?

A. Nobody gave me the job

Q. Who tells you what days / hours to work?

A. No one

Q. Who pays you?

A. No one.

Q. How long been in UK?

A. Since 26/10/18

Q. How much money bring with you?

A. 2000 - 3000 pounds.

Q. How long come for?

A. 1-2 years

Q. Visa is for 6 months. What did you say on application?
A. Visiting for 1-2 years. Must be a mistake.

Q. Why here?

A. Came here to ask for a job as money ran out.

Q. Did you show documents before being offered the job? If so what?

A. No. Don’t work here.
The case was referred to Chief Immigration Officer [ lll. who considered all the information available
and he was satisfied that the subject is an Qverstayer in the United Kingdom. This is a breach under S10(1)

of the Immigration and Asylum Act 1999 (as amended by the Immigration Act 2014) and has therefore committe

_E RESTRICTED (when complete)
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MG11

RESTRICTED (when complete)
Approved for Immigration Enforcement use — May 2013

an offence under Section 24(1)(b)(i) of the Immigration Act 1971 Act (as amended).

Signature: [  Signature witnessed DY: ..t

2043 RESTRICTED {when complete)
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RESTRICTED (when complete)

WITNESS STATEMENT
C1 Act 1967, s.9; MC Act 1980, ss.5A(3) (a) and 5B; Criminal Procedure Rules 2005, Rule 27.1

URN [46 T 1

Statement of:
Age If under 18; Over 18 {if over 18 insest ‘over 18") Ocrupation:  Immigration Officer

This statement (consisting of 5 pages each signed by me) s true to the best of my knowledge and
bellef and I make it knowing thet, if It is tendered [n evidence, I shall be liable to prosecution if I
have wilfully stated it anvmmgumldulkmwmbefalse_ordonotbellevetobeu'ue.

Signatu wte:  17/11/2019
Tick If witness evidence Is visually recorded (] ¢sugply witness detadés on rear)

I am:an Immigration Officer serving with the Keat Immigration Compliance and Enforcement (ICE) Team based 2t
T e e R e e
was ém duty and in uniform at FRONTIER HOUSE as part of the errest team for that day’s visits together with Keat ICE
Team Officers: lmmigration Officer (I0) JEM(Officer-In-Charge — OIC), Assistant Immigration Officer (AIO)
Ty OO I TSR Mgy -0l e OO
mfammmwwmmﬂaumﬁmmmmm-mﬁmm_m
working illegally at ASPERA RESTAURANT, 130 LONDON ROAD; BENFLEET, ESSEX, $57 55Q; and lived in
mW@wMMmm4msmwmltmmswmmmm
oﬂe;du!mprumtmdwarﬁngnthapcmimmﬂumchﬁwywmﬁablehdomﬁonmﬂmvalfrmﬂwux
undér Parsgraph 16(2) of Schedule 2 to the Immigration Act 1971 (as amended) and thus arrestable under Paragraph
11(1§) of Schedole 2 to the same Act. {JJJJJJ inforacd that a warrint under Paragraph 17(2) of Schedule 2 to the
Immigration Act 1971 (as zmended) had been issued by East Kent Magistrases Court in order o gain entry to the
pxﬁiisentomhforpmliahlemm

meimawmmmmmmlvzoommlmm_m
—MIMMMMMhmofMMMMmewMW
mmhmmmmdﬂmem&mmhumeuph
the dining arca of the restanrant, [JEJl:: I then retumed downstairs to the restaurant. At 17:12 hours I commenced
soreening the workes T sow know to be [N 1-~cisn maic in Exglish. SN tated that his
mmﬁmMWmunfmuymmmmcnmmmommbymmmmm-m

anmmﬁz.r!ﬁmmmanEcehmmmmemﬂuMpmdmmm
Signature: nature witnessed by:

Pagelof 5
Benflestaoc

¥ienk Pollce MGI1 ferer TAZ) viD- Pl Hisong ¢ G:\My COCOmERIARA T SaEmaants\Avest Satemanis\ipar,

RESTRICTED (when com plete)
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RESTRICTED (when complete) MG11 (Cont)
Continuation page 2 | urN [4677 ]

Continuation statement of:
NEMATI had been ordered to report regularly vo tmmigrmion following his illegal entry to the UK but had never

reporteiThecmditimsofhiabailﬂsomwdthmhewasnMpmimdmwork-wu encountered in the
restaurant dressed in a chef’s uniform bearing the restaurant’s nams embroidered on the front of the shirt/top. At 17:20
hm:mlcommmedmillegalwwh’nginﬁewiewwitbﬂ im English recording my questions and his answers on the
PRONTO application on my wark smartphone as follows

Q. How long have you been working here?

A. Idon't work here.

Q. Why are you wearing & uniform?

A. Because I hiave tp witen I'm In hére

Q. Becanse yon're working,

A No. I'm not working.

Q. Why are you wearing a uniform then? Normal people don't coms in off the street into this restaurant and put ona
uniform. None of the customers are wearing a uniform and they're in here. You'te wearing s nniform becauss you're
working,.

A, I just camme here and had (o put it on.

Q. Why?

A, I know how to cook.

Q. So you know how to cook and you're wearing a uniform for this restaurant. You are working here.

A. I came to help.

(). What help have you been giving?

A. Just dishwasher and stuff.

Q. Why did you tell me you ¢an cook?

A. I imow how to cook.

Q. Cooked here before?

A. No. Just come todgy.

Q. You've not been liere before?

A. No.
Signature .~ i'e witnessed by
T
Kenk Polion ME1T [erev TAOT] Vi3~ mmmmmmﬁu

" RESTRICTED (when complete)
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RESTRICTED (when complete) MG11 (Cont)

Continuation page 3 URN |46 | ]

Continuation statement of:
Q. If I check the CCTV, I won't find you on 1

A, Yewh you cen do that.

Q. Where do you live?

A. Basildon

Q. Married or single?

A, I've got a partney and a yvear-old baby.

Q. Partner's nationality?

A, Larvign.

Q. Name?

AI.I

Q. How much arc you being paid today?

A. I'm not heing paid.

Q. How did you come 10 be here 1oday? Who told you to coms?
A. The chef. He's my friend.
——
A, Yes, He told me I conld come and help.

Q. Who gave you the uniform to wear?

A_No one. ] took it.

Q. Not the chef?

4., No.

Q. How did you find it?

A_ 1 just took it from there (points to rear storage area).
Q. What did the chef say when you took it?

A. Nothing.

Q. Who told you what to do today?

A. The guy with the glosses.

Q. The chef? Yovpdaaais
Signature e nature-witnessed by

Page 3of 5
Kant Police 91 feww 7/57) w19~ Fil Fams : GAMY yg-w U . f Pl

o RESTRICTED (when complete)
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MG11 (Cont)

RESTRICTED (when complete)
Continuation page 4 URN |46 | ]
——
A. Yes

Q. What have you been doing today?

A, Like I said I have been cleaning dishes and the floors.

Q. What time did you start?

A. I came here about 11, F was about to go home.

Q. How did you get here today?

A, Bus.

Q. Any belongings on premises?

A. My coat.

Q. You need to get your stuff and leave. Undersioed all my questions?

A. Yes. (Sub then escorted from premises. Photo of sub in restourant kitchen uniform taken and attached)
1 then spoke to chef identified by T rat]l as asking him to help out in kitchen (neme o (N :=*-i's
as above) recording my questions and his answers on PRONTO as before as follows

Q. I ays that he's your friend.

A. Yes.

Q. How do you know him? Have you worked with him before?

A, Fes.

Q. Where?

A _ It was a long time ago. It's called something else now.

Q. 1s he a cook?

A Yes.

Q. Was he cooking here today?

A, ¥es,

Q. How long has be been coming here?

A. He comie today and yesterday. He didn't work yesterday. Just ohserved. He started working today.

Q. What's he !

Signature ~Signature witnessed by

Wt Polioe MGI1 [ovew 7/07] ik Pl s = G:\My DocamesttARR StuMSiatarmeataiArvest Sitemeansiicpen, Benfiaet 90c

o RESTRICTED (when complete) 7
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RESTRICTED (when complete) MG11 (Cont)

Continuation page 5 URN (46 | | |

Continuation statement of:
PRONTO failed to record the answer w thus Just question but the acad chef stated that he had been working on the grill as

well as cleaning, etc.
I - then permitted to get his coat and mobile telephone and was escorted from the premises. I exhibit
my statement as Exhibit ‘AT01’ and the transcript of my illegal working interview/PRONTO record as "AT02'.

- /

/f
/
/
/ .
___/
/
//
pa
Fi

Signature - igrature witnessed by
Kant Polloa HGIL ferev 7707} W3- mm:mwwmm
20Ny

RESTRICTED (when complete)
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OFFIGIAL SENSITIVE

‘A

—

O

[iiegal Working - Emp[ﬁm

Detalls

Type of work

Vigit

Vislt reference

EV12-31,354

Croated by
ProntoiD

Subject CID Person D
Subject name
Subject DOB

Sublect nationality
Subjoct gander

Tima

17:20

Creztad st geclocation

Easting 576967
Nﬂrﬂ'llng 1 88439

Craation date

17-10-2019 17:34:48

Langage of literview

What languaga Is the interview cesried
out In?

English

Interprater used?

No

Obligation

No detells provided.

Contr?I - '...

Nodatalh prwldgd.

No datails prov[ded

No details provided.

Mdltﬁonnl Qﬁesﬂgm

.; -‘. ar

“"‘"'meouhunmmm
hura?

Idon'tmkhm

Why ars you wearing a uniform?

Because | have to when I'm in hara

Because you're working.

No. 'm not woridng.

Printed 17/11/2019 at 16:29

OFFICIAL SENSITIVE

43
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OFFICIAL SENSITIVE

Why are you wearing a uniform then? |l just came here and had to put it on.
Normal peopla don't come in off the

strast Into this restaurant and pist on

a uniform. Nona of the customers are

waaring a uniform and they're (n here.

You're wearing a uniform becauaa

you're worlking.

Why? ! know how to cook.

8o you know haw to cock and yeu're || came to halp.

wearing a uniform for this restaurant.

You arz werking here.

What help have you been giving? Just dishwasher and stuff.
Why did you tail me you can cook? 1 know how {o cook.
Cocoked hers bafore? No. Just came today.
You've not been here before? No.

If | check the CCTV, i worr't find you | Yeah you can do that.
on it?

Where do you live? Baaildon

Marrled or singie? I'via got a pastnor and e year okd baby.
Pariner's nationaiiy? Latvian.

Name? ~—

How much are you baing pald today? {F'm not baing paid.

How did you coma to be haie today?
Who told you to come?

The chef. He's my friend.

Wno gava you the LT 10 WRIr?

'88. He told me | could come and help.

No one. Hook it

Not the chel?

How did you find &?

1 just took it from there {poinis to rear storage area).

What did the chef say when you took
w?

Nothing.

Who told you what to do today? The guy with the giasses.

The chef? Your frfand? Yes.

What have you baen doing today? Like | said | have been cleaning dishes and the floors.

Whet Gme did vou atant? | came here about 11. | was about to go home.

How did you get here today? Bus. '

Any belongings on pramises? My coat.

Printed 17/11/2019 at 16:29 OFFICIAL SENSITIVE Page 20f4
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OFFICIAL SENSITIVE

You nead to get your stuff and leave.
Understood all my guestiona?

Yes. (Sub then escoried from premises. Photo of sub in restaurant kitchen
uniform taken and attached)

Yes.

'Hw do you know him? Have you Yes.

worked with him before?

Where? I = - -5 < . cald somcti
Is he & cook? Yes.

Was ha cooking hars today? Yes.

How [ong has ha besn coming here?

He came today end yesterday. He didn't work yeaterdsy. Just observed. He
started working today.

What's he been doing?

k3

Photograihs _

No photographs.

Declaration

Subjedhasmﬁ:sadbprovldeaslgnm

Obsetvations -~

Obssrvaiions

Printed 17/11/2019 at 16:29

OFFICIAL SENSITIVE Page 3 of 4

Thy
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!Fhl'.-h: 1 T |
i
|
|
|
|
Caplion Sub in uniform
Lzimmaon name Photo of subject in chef's uniform.
Printed 17/11/2019 at 16:29 OFFICIAL SENSIIVE ' Page 4 of 4
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RESTRICTED {w 111 n complete) 85

WITNESS STATEMENT
O3 Act 1967, 5.9; MC Act 1980, s5.5A(3) () and 5B; Criminal Procadure Rules 2005, Rule 27.1

URN [46 |

Statement of:
Age if under 18: Ower 18 (if over 18 Insert ‘over 18") Occupation:  Emmigration Officer

_———“_P_—M_——___“
ﬂﬁsst&mat(MpﬁmMﬁgnﬂhme)thﬂwbﬁofnthedg&am
m&mrmkenmmmwusmmmm:MWemmmumm
:now to be false or do not believe to be true.

Date: 26 November 2019
L1 (el witass detaits on rear)

lmmWhDM:Mmm‘&m'&mwmcmwam
On 17 October 2019 OIC lllligzve an
opeﬁhndhﬁeﬁngdﬁﬁlhgthﬂmﬁdhnﬁsrﬂhnoﬂaﬂu:mbﬂhvﬂmbemwym
Aspera Restaurant, 130 London Road, Bonfieet; Essex, S87 58Q. The team gained eniry at 17:02 and OIC
MMWMMMWHWOfﬂHMMMIMInMPIW
to a male member of Maff and asked him if he bad any ID documents to which he indicated his passport was
upstairs. He produced a Kazakhstan pessport showing his details a3

Kezakhstan. This contained s UK visit viss valid from 10 September 2018 until 10 March 2019 with the
conditions of No Work and No Recourse to Public Funds. Checks on Home Office sysiems showed that he
hed not made any applications for fucther leave to remain in the UK and therefore e had overstayed his leave
in the UK .in breach of Section 10{1) of the Immigration and Asylum Act 1999 (us amended by the
Immigrtion Act 2014). At 17:44 1 arrested him under Paragraph 17 of Schedule 2 of the Immigration Act
1971 (umﬂed)unpmlhﬂcwduaﬂmmmnwalﬁomthcu& 1 explained to him this is not a
criming| arvest but for Immigration only as he does not have permission to be in the UK. He confirmed he
understood. Service of RED.000]1 as an Overstayer in breach of 310(1) of the Immigration and Asylum Act
lM(wmndﬂbyth:lnmimﬁonM!ﬂM).mddMnﬁmmby_ At 18:06 1
conducted an interview with [N regarding his employmeat as be did not have, and had

w- D
Page 10of 3

Kant Pollce MGIt o T9] vil~ falg Mame: 1 WPion HomeOWMS A SV amaIVENvwsi I TNy

RILH D when complele)
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RESTRICTED (when complete) MG11 (Cont)

Continuation page 2 URN [46 | |

o e
never had, any permission " - imn interpreter by telcphone. I necorded this

interview on the official Home Office application PRONTO.
Q. How long have you been working here?

A. for 1 week for 6 days

Q. What is your job role/ what are your dutics?

A. Waiter. Take food to customers. Trial. They want to see what I can do.
Q. What days/ hours do you work each week?

A. 4 days 6pmio 11 pm

Q. bow much are you paid

A. No pay yet. Expect to be paid in 2 wecks, £640 per fortnight,
Q. Who gave you this job (name and role in business)?

A. my Boss [N

Q. Who tells you what days/ howrs to work?

AT

Q. Who tells you what tasks/ duties to do each day?

A. The owner of the Restauran!

Q. How are you paid (money, accommeodation, food)?

A, food and money and bed

Q. If money, how much and how do you receive it?

A. Cash £640 in 2 Weeks

Q. Who pays you? [

A. Do you pay incoms tax or have a National Insurance number?
Q. I don't know anything about that

A. What name does the employer know you as?

Kiemt Polics FORE Jorw T0F] W3- h—m-lmmm-wg-
RESTRICTED (when complate)







MG11 (Cont)

RESTRICTED (when complete)

Continuation page 3 URN (46 | : ]
o v . [
Y

A. Did you show documents before being offered the job? If so, what?

Q. Not yet because he is not here every single day

A. Does your employer know you're not allowed to work in the UK?

Q. No be i not sware of it

ltookaplmooi_ and he then signed to confirm this interview.
-advhedmethulmﬁtrwmkerhdﬁatedm_mmemblumdpmhmd

out.

1 exhibit copy of this interview from PRONTO as AHO1.

3of3
P K= vt oo as g VA L HEL R LMy Dcmaty, Pibness Srpemte

RESTRICTED (when completa)
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OFFICIAL SENSITIVE

lllegal Working - Empioyes

Details |

Typs of work Viait

Visk refasrance Ev{2.31 384

Creatad by

ProntolD

Sutject CID Person ID

Subject name

Subject DOB

Subject nationality

Subject gender gle

Tima 18:08

Cruated at geolocation Easting §76853
Korthing 188458

Craation date 17-10-2018 13:3jfZB

Languege of interview
[What language is the interview carvied [Russian P22142

cutin?

inisrprater used? ' Yes

Details of interpreter Big Word
Obllgation . _

Hew long heve you been warking for 1 week for 6 deys
hava?

What i3 your job rola/ wiat ere your  [Waiter. Teke food 1o customers. Trial. They wari to sse what | cen do,
duties?

What days/ hours do you workeach |4 days 6pm o 11 pm
voeek?

| now rauch are you paid No pay yet. Expect to be psid In 2 weeka, £540 per forinight.
Control |

Who gGave you this job (name snd rols myam;- |
In business)?

Who tolis you what days/ hours to -

vrork?

Who tells you whet tasks/ duties to do mmﬁmm-

sach day?

Printed 26/11/2019 at 17:38 OFFICIAL SENSITIVE Paca {1 of 3

Sk



Reminer

How sre you paid {(money,
accommoriation, feod)7

foed and money and bed

i monsy, how mech and how do you
recelive KY

Cash £540 in 2 Weeks

(Who pays you?

Do you pay income iax o have o
Mational instrance number?

T da imew anpthing abou 1100

Emmmuwm
IypemiE @57

Dt you show documentis befors
‘balng cffersd the job? If 8o, whet?

Mot yet becauns ho ls net hare owviry single dzy

Does your employer know you're not
slowed to work In the UKY

Iﬂcholsndmawn

Additional Questions

Mo delais provided.

'Phohgmphs

{No photographs.
i

i7-10-2018 18:52:20

Obeervations

Ancther Worker sisted e seis the tebles and Huis braed out

Printac 26/112018 et 17:38

Paga20f3
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OFFICIAL SENSITIVE

i e . R e 7 AT

P
Fraaio 3

e i L T T T T L e » e

Cepton

R J U |

s B o 3 gt G e 5 e | AL s e

Management Chacks Complete o | i

Dats management chacks complate

Reviagwsris}

lrstisans PR e

(72 15301 161855 T
o=y !

i

Prinded 26/14/2010 =t 17:38

OFFICIAL SENSITIVE Paoe 3 of 3
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MG11

RESTRICTED {(when complete)
Approved for Immigratien Exfereement uss ~ May 2013

WITNESS STATEMENT
Criminal Procedurs Rules, r 27. 2; Criminal Justice Act 1967, s. 9; Magistrates’ Courts Act 1980, .58

URN

Statementaf:F B
Age [f under 16. Uver (& (& over 18 insert ‘over 18) Occupation: Assistant Immigration Officer

This statsment {(consisting of three page(s) each signed by me) is true to the best of my knowledge and belief
and | mseke it knowing that, if it is tendered in evidence, | shall be liable to prosecution if | have witfully stated
in it anything which | know to be false, or do not beliave to be true.

| Signature:- (witness)Date: 8™ November 2018

OO IOV 85 PAN Ol alk SILOITC

1 was initially tasked with gaining entry to the premises and once entry had been gained, I encountered
a Turkish national who was dressed in a black uniform identical to that worn by other waiting staff at

the restaurant. 1 was directed by-to take the employes upstairs to the linked

accommodation. Said male, who T now know to be (N - -

target of the visit. Checks of Home Office systems showed he had been issued a visit visa valid from
10/11/2015 until 10/05/2016. He then made various applications for Leave to Remain the last being
granted under the EUROPEAN COMMUNITY ASSOCIATION AGREEMENT scheme until
26.04.21. This leave only allowed him to work as self employed in a party planning business. No further

applications bad been submitted.

I conducted an illegal working interview with-between 17:28 — 18:10 hours which is

digitally recorded on Home Office Systern PRONTO. A transcript of this inferview copied below.

Q. How long have you been working here?
A. I started working events 4 months ago but I came to restaurant tonight to help. 1 told you I don’t get paid.

Q. Where are the payments and invoices for the party planning?

faos ] RESTRICTED {(whan complete)
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MG11

RESTRICTED (when complete)
Approved for Immigration Enfercement wse — May 2013

A. I don’t have any invoices for party planning and I don’t pay tax and insurance.
Q. How many hours have you worked today?

A. From 12 midday and when it gets quiet about 21:00 hrs.

Q. Who gave you the job here?

A. Na one. nsaid to me when I done a party last Friday, can I come here today.

Q. How many times a week do you come here each week?

A. Once a week or every 10 days.

Q. Do you come here when you are not doing parties?

A. Sometimes I come here and say ‘Hello’
Q. Doywmdaﬂmdﬁﬁwumpmﬁdingasﬁﬁcemgardlessofwmcryoumgeiﬁngpaii ——
A, Yesldo.

Q. Do you have proof of your party plamiing. Any buysiness cards?
A. ] only have business cards.

Q. How much do you charge per party?
A. £650 it depends on the person.

Q. How many people came to last Fridays party?

A.55

Q. How muth do you pay the manager to hold the event in the restaurant? -

A. £150 and then he gets the takings over the bar.

Q. Do you hold events anywhere else?

A. Gardens andmthelrhomes

Q. Can you show me how people contact you to organise a party?

A. 1 speak 1o them.

The web address which was gjvmby-forhispaﬁyplanningwaslookedatby-

and was found to be obsolete. A further visit was made to a residential address, the home of -

s RESTRICTED (when compiete)
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RESTRICTED (when complets)
Approved for Immigration Enforcement x1e — May 2013

to obtain his passport and for him to iry to provide any evidence of his party planning. He could provide

no up to date evidence, only a newspaper advert dated 2016.
The case was referred to Chief Immigration Oﬁ'iur--vho considered all the information available
and he was satisfied that the subject was in breach of his visa conditions having been found working as a
waiter. His leave has therefore been curtailed. This decision is made in accordance with Paragraph 322(3)
and 323(1) of the Immigration Rules. - is therefore liable to removal under Section 10(1) of the

Immigration Act 1999 (as amended by the Immigration Act 2014).

Signature: - - e Signature witnessed by: ........... / .................

i RESTRICTED (when complete)
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Immigration
Enforcement

6" December 2019

In the case of Aspera, London Road, Benfleet

Home Office Immigration Enforcement (HOIE) have worked closely with Essex
Palice to instigate Licensing Act 2003 proceedings. Essex Police are leading on this
case and HOIE have provided evidence support of these proceedings. The fact that
Essex Police lead on such cases reflects that those Responsible Authorities are
often bast placed toc make applications in regards the prevention of crime and
disorder (including the prevention of illegal working) within their locai area. in this
case, Essex Police are the appropriate Responsible Authority to take enforcement
achion.

HOIE’s work with Essex Police includes sharing data under the Licensing Act 2003,
Section 185 of the Act provides that Responsible Authorities may share data with
each other for these purposes.

The absence of specific HOIE representations on such a case does not mean that
HOIE is not supporting Essex Police. It reflects the fact that we work closely with
Essex Police to identify people who are working illegally.

Yours sincerely

Alcohol & Late-night Refreshment Team
Home Office

b2
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22nd October 2019

Aspera restaurant, Benfleet, raided by Home Office
By Matthew Critchell

Rald - Aspera in Benfleet

A RESTAURANT is facing a fine of £80,000 after four illegal workers were found during a raid by
immigration officers.

Immigyation enforcement officers from the Home Office searched Aspera, in London Road, Benflect,
shortly after Spm on Thursday.

The officers carried out checks and found four men were working illegally at the catery.

63



They included two Kazakhstani men, aged 21 and 25, who had overstayed their visas, a 30-year-old
Turkish man who was working in breach of his visa conditions and a 30-year-old Iranian man who was
a failed asylum secker.

A Home Office spokesman said: “Acting on Intelligence, Immigration Enforcement officers visited
Aspera, London Road, Benfleet, Essex, at 5.05pm on Thursday.

“Checks identificd that four men were working illegaily.

“The youngest men and the Turkish national were transferred to immigration detention pending their
removal from the UK, while the Iranian man was ordered to report to immigration enforcement
regularly while his case is progressed.”

He added: “The business was served a civil penalty referral notice wamning that a financial penalty of up
to £20,000 per illegal worker found will be imposed unless the employer can demonstrate that
appropriate right-to-work document checks were carried out.

“If proof is not provided, this is a potential total of up to £80,000.

A dad-of-two from Benfleet who witnessed the raid, said: “It was obvious what was happening, I've
never seen anything like it before.

“] am surprised as didn’t think that sort of thing goes on around here. We’ve been to this restaurant a
few times and it’s always been very nice indeed.

“The four men were put into a van and there were staff speaking with the officers.”

The restaurant was contacted for comment but did not respond to any of the information supplied by the
Home office.

=



KPPENDIY 2

LICENSING ACT 2003 — PUBLIC NOTICE OF APPLICATION
NOTICE OF REVIEW OF A PREMISES LICENCE
UNDER SECTION 51(3) OF THE ACT

NOTICE 1S GIVEN THAT Castie Point Borough Council (the Licensing Authority) e
required to underiake a

REVIEW OF THE PREMISES LICENCE

in respect of the premises shown below. Any interested party or responsible authority may
make representations in respect of the application which must be submitted in wriling via
emall or by post to the authority at the address below before the date shown below

Name and postal address of the premises:

Aspera — 130 London Road, Benfleet, SS7 55Q

The grounds for the application for review are: f
Working practices at the premises have shown breaches of the licensing
conditions which undermine the licensing objectives for the prevention of
crime and disorder.

Ilegal workers were found at the premises |

The Police will provide evidence to show the extent of the licensing
contravention for consideration by the Licensing Sub Committee.

Representations must be made in writing between:

Thursday 19 December 2019 and Thursday 16 January 2019
To: The Licensing Department at: Castle Point Borough Council,
Council Offices, Kiln Road, Benfleet, Essex §S7 1TF;

Or via ﬂfﬂﬂ“: licensingunit@castle int.aov.uk

The full application can be viewed at the Council offices during offics hours.

This notice remains in force from and including the day after the day on which
the licensing authority received the application, namely 19 December 2019,
for twenty-eight consecutive days.

it is an offence knowingly or recklessly to make a false statement in
connection with an application and the maximum fine for which a person is
liable on summary conviction for the offence is not exceeding £5,000.

LS






AfPENDIX =R

Licensing Act 2003 i CPB"_U, 3
Premises Licence

LOCAL AUTHORITY

Licensing Department

Castle Point Borough Council
——\-w—' Council Offices, Kiin Road,
3 Thundersley, Benfleet,
Esgax SS71TF

castlepoint |

benfieet | canvey | hadieigh | thundersley

Part 1 - Premises Details

130 LONDCN ROAD, BENFLEET, Essex, 857 58Q. Telephone 01268 568700

a performanca of live music
-~ any playing of recorded music

- entertainment of a similar description to that falling within a performance of live muslic, any playing of recorded music ora
parformance of dance

- entertalnment faciliifes for dancing
~ provision of [ate night refreshment
- the sale by retail of alcohol

[ LICENSABLE ACTIVITIES AUTHORISED BY THE LICENCE

| THE TIMES THE LICENCE AUTHORISES THE CARRYING OUT OF LICENSABLE ACTIVITIES
Activity (and Arsa if apphcable) Description Time From Time To
E. Performance of live music (Indoors)

Monday to Thursday 70:00am 12:30am

Friday and Ssturday 40:00am 1:30am

Sunday 10:00am Midnight
F. Playing of recorded music (Indoors)

Monday to Thursday 10:00am 12:30am

Friday and Saturday 10:00am 1:30am

Sunday Noon Midnight
H. Entertainment of a similar description to that falling within E, F, or G (indoors)

Monday to Thursday 10:00am 12:30am

Friday and Saturday 10:00am 1:30am

Sunday Noon Midnight
J. Provigion of facliities for dancing ({Indoors)

Friday and Saturday 9:00pm Midnight
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Licensing Act 2003 CPBC,LU, 3

Premises Licence

YHE TINES THE LICENCE AUTHORISES THE CARRYING OUT OF LICENSABLEACTIVITIES continusd

Activity {and Area if appticabla) _Description . L Time From Time To
L. Late night refreshment (Indoors) '
Monday to Thursday 11:00pm 12:30am
Friday and Saturday 11:00pm 1:30am
Sunday 11:00pm 12:30am-
M. The sale by retall of alcohel far consumption ON and OFF the premises
Monday to Thursday 10:00am Midnight
Friday and Saturday 10:00am 1:00am
Sunday Noon Midnight

“THE DPENING HOURS DF THE BREMISES

Description Time From
Monday to Thursday 10:00am
Friday and Saturday 10:00am
Sunday 40:00am

Time To

” . The sale by retal o l for onnsumptloﬁON and OFF tha premlsas

Prved by LaPac.on 4 an 2020t 1625 T
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Licensing Act 2003 3

Premises Licence

Part 2

NAME_ADDRESS AND TELEPHOME NUMBER OF DESIGNATED PREMISES SUPERVISOR WHERE THEPREMISES LICENTE
AUTHORISES THE SUPPLY OF ALCOHOL

SEZER TOZLUKAYA 4 BROADGREEN ROAD, CHESHUNT, WALTHAM CROSS, EN7 BXF.
Tatephons 07710 577151

————

PERGSONAL LICENCE NUMBER AND ISSUING AUTHORITY OF F"EHE{JM;&L LICENCE HELD BY DESIGNATED PREMISES SUPERVIBCR
WHERE THE PREMISES LICENCE AUTHORISES FOR THE SUPPLY OF ALTOMOL

Licence No. LIN/200700542

I
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Licensing-ﬂcl 2003 . CPBC/LU/ 3
Premises Licence

ANNEX 1 - MANDATORY CONDITIONS

1. No supply of alcohol may be made under the Premises Licence -

(a) At a time when there is no Designated Premises Supervisor in respect of the
Premises Licence; or

(b) At a time when the Designated Premises Supervisor does not hold a2 Personal
Licence or his Personal Licence is suspended.

2. Every supply of alcoho! under the Premises Licence must be made, or authorised
by a person who holds a Personal Licence.

3. (1) The responsible person must ensure that staff on relevant premises do not
carry out, arrange or participate in any imesponsible promotions in relation to
the premises.

(2) In this paragraph, an irresponsible promotion means any one or more of the
following activities, or substantially simliar activities, carried on for the
purpose of encouraging the sale or supply of alcohol for consumption on the
premises.

a) games or other activities which require or encourage, or are designed to
require or encourage, individuals to -

(i) drink a quantity of alcohol within a time limit (other than to drink alcohol
sold or supplied on the premises before the cessation of the period in
which the responsible person is authorised to sell or supply alcohot), or

{ii) drink as much alcohol as possible (whether within a time limit or
otherwise);

b) provision of unlimited or unspecified quantities of alcohol free or for a fixed
or discounted fee to the public or to a group defined by a particular
characteristic in a manner which carries a significant risk of undermining a
licensing objective;

¢) provision of free or discounted alcohol! or any other thing as a prize to
encourage or reward the purchase and consumption of alcohol over a
period of 24 hours or less in a manner which carrles a significant risk of
undermining a licensing objective;

stpamcommonezs (RN e, oo v
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Licénsing Act 2003
Premises Licence

[ ANNENES connved ..

" CPBC/LU/

d) selling or supplying alcohol in association with promotional posters or fiyers
on, or in the vicinity of, the premises which can reasonably be considered
to condone, encourage or glamerise anti-social behaviour or to refer to the
effects of drunkenness in any favourable manner;

e) dispensing alcohol directly by one person into the mouth of another (other
than where that other person is unable to drink without assistance by
reason of disability).

4. The responsible person must ensure that free potable water is provided on
request to customers where it is reasonably available.

5. {1) The premises licence holder or club premises certificate holder must ensure
that an age verification policy Is adopted in respect of the premises in relation to
the sale or supply of alcohol.

{2) The designated premises supervisor in relation to the premises licences must
ensure that the supply of alcohol at the premises is carried on in accordance with
the age verification policy.

(3) The policy must require individuals who appear to the responsible person to
be under 18 years of age (or such older age as may be specified in the policy} to
produce on request, before being served alcohol, identification bearing their
photograph, date of birth and either-

(a) a holographic mark, or
(b) an uitraviolet feature.
8. The responsible person must ensure that-

{(a) where any of the following alcoholic drinks is sold or supplled for consumption
on the premises (other than alcoholic drinks sold or supplied having been
made up in advance ready for sale or supply in a securely closed container) it
is available to customers in the foliowing measures-

(i) beer or cider: % pint;
(i} gin, rum, vodka or whisky: 25 mi or 35 ml; and
(iii) still wine In a glass: 125 mi; and

Pdnted by LelPac on 14 Jan 2020 at 16:26 l'.[lllllll“l i
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| Licensing Act 2003 CP BCI LUI
Premises Licence

| MNNEXKES commung -
(b) these measures are displayed in a menu, price list or other printed material
which is available to customers on the premises; and

(c) where a customer does not in relation to a sale of alcohol specify the quantity
of aicohol to be sold, the customer is made aware that these measures are
available.

1. A relevant person shall ensure that no alcohol is sold or supplied for consumption
on or off the premises for a price which is less than the permitted price.

2. For the purposes of the condition set out in paragraph 1-

(a) “duty” is to be construed in accordance with the Alcoholic Liquor Duties Act
1979;

(b) “permitted price” is the price found by applying the formula-
P =D+ (DxV)
where-
{H P is the permitted price,

(i) D isthe rate of duty chargeable in relation to the alcohol as if the duty were
charged on the date of the sale or supply of the alcohol, and

(iii) Vis the rate of value added tax chargeable in relation to the alcohol as if the value
added tax were charged on the date of the sale or supply of the alcohol;

(c) “relevant person” means, in relation to premises in respect of which there is in
force a premises licence-

()] the holder of the premises licence,
(i) the designated premises supervisor (if any) in respect of such a licence
or

(i) The personal licence holder who makes or authorises a supply of alcohol under
such a licence;

(d) “relevant person” means, in relation to premises in respect of which there is in
force a club premises certificate, any member or officer of the club present on

rossyisrwcnimmmaies [ -, oo s
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Licensing Act 2003 CPBC/LU/ 3
Premises Licence

(JAMNEXES conlimiied 5
the premises In a capacity which enables the member or officer to prevent the
supply in question; and

(e) “valued added tax” means value added tax charged in accordance with the
Value Added Tax Act 1994

3. Where the permitted price given by Paragraph (b) of paragraph 2 would (apart from this
paragraph) not be a whole number of pennies, the price given by that sub-paragraph shall be
taken to be the price actually given by that sub-paragraph rounded up to the nearest penny.

4. (1) Sub-paragraph (2) applies where the permitted price given by Paragraph (b) of paragraph
2 on day (“the first day”) would be different from the permitted price on the next day (‘the second
day") as a result of a change to the rate of duty or value added tax.

(2) The permitted price which would apply on the first day applies to sales or supplies of
alcohol which take place before the expiry of the period of 14 days beginning on the second day.

ANNEX 2 - CONDITIONS CONSISTENT WITH THE OPERATING SCHEDULE

1. ON NEW YEARS EVE FROM THE END OF PERMITTED HOURS TO THE START OF PERMITTED HOURS
THE FOLLOWING DAY (OR IF THERE ARE NO PERMITTED HOURS ON THE FOLLOWING DAY, MIDNIGHT
ON THE 31ST DECEMBER).

PREVENTION OF CRIME AND DISORDER

a) ALL STAFF SHALL BE TRAINED TO IDENTIFY THE MISUSE OF DRINK AND DRUGS.

b) ALL STAFF SHALL BE TRAINED TO IDENTIFY PERSONS UNDER AGE.

¢) THE PUBLIC CONVENIENCES SHALL BE MONITORED AT REGULAR 30 MINUTE INTERVALS.
d)FULL COMPLIMENT OF STAFF UNTILL CLOSING TIME.

e) A 30 MINUTE *WIND DOWN " PERIOD WHEN SOFT MUSIC/ENTERTAINMENT WILL BE PROVIDED.

PUBLIC SAFETY

a) ENTRIES AND EXITS SHALL BE KEPT CLEAR AT ALL TIMES WHEN LICENSED ACT IVITIES ARE TAKING
PLACE ON THE PREMISES.

b) FIRE FIGHTING EQUIPMENT PROVIDED ON THE PREMISES SHALL BE CERTIFICATED, CHECKED AND
MAINTAINED REGULARLY.

¢) ESCAPE ROUTES SHALL BE CLEARLY MARKED WITH SIGNS AND EMERGENCY LIGHTING THAT WILL BE
CHECKED AND MAINTAINED REGULARLY.

d) ALL CERTIFICATED TOUGHENED GLASSES TO BE USED.

e) WHEN APPROPRIATE THE DESIGNATED PREMISES SUPERVISOR SHALL UNDERTAKE REGULAR RISK
ASSESSMENTS TO IDENTIFY POSSIBLE RISKS TO STAFF AND PATRONS OF THE PREMISES.

f) THERE SHALL BE AN INCIDENT/ACCIDENT BOOK HELD AT THE PREMISES.

PREVENTION OF PUBLIC NUISANCE

a) NO MORE THAN 60 PERSONS SHALL BE ALLOWED TO BE PRESENT IN THE PREMISES WHEN IT IS
BEING USED FOR ANY PURPOSES AUTHORISED BY THIS LICENCE.

b) ALL EXTERNAL WINDOWS AND DOORS WILL BE KEPT CLOSED AFTER 23.00 HRS OTHER THAN FOR
ACCESS AND EGRESS.

c) CLEAR AND PROMINENT NOTICES SHALL BE DISPLAYED AT THE CUSTOMER EXITS REQUESTING

rwssvyspssoimnrizs [, rocverome P

73



Licensiﬁg.hcl 2003 ] | CPBC’ LU’ 3
Premises Licence

ANMEXES :un{imm Z
ATRONS 10 RESPECT THE NEEDS OF

QUIEI'LY
d)THE REAR MEANS OF ESCAPE CORRIDOR SHALL NOT BE USED FOR STORAGE PURPOSES AND SHALL
NOT BE LESS THAN 800MM WIDE.
€) WHEN DANCING TAKES PLACE A DESIGNATED AREA SHALL BE PROVIDED IN THE MIDDLE OF THE
PREMISES THAT DOES NCT OBSTRUCT THE MEANS OF ESCAPE ROUTE OR IMPINGE IN THE FREE
MOVEMENT OF CUSTOMERS AND STAFF.
f) ARRANGEMENTS WILL BE MADE WITH LOCAL TAXI FIRM TO FERRY PATRONS AWAY FROM THE
PREMISES.
g) BOTTLE BINS WILL NOT BE EMPTIED AFTER 20.00 HRS OR BEFORS 0B.00 HRS.

PROTECTION OF CHILDREN FROM HARM'

a) A PROOF OF AGE SCHEME WILL BE RIGOROUSLY ENFORCED.

b) NO PERSONS UNDER 16 YEARS BE PERMITTED INTO THE PREMISES EXCEPT WHEN ACCOMPANIED BY
A RESPONSIBLE ADULT.

LIVE MUSIC

a) TO PERMIT THE PLAYING OF LIVE MUSIC AND ENTERTAINMENT OF A LIKE NATURE SUCH AS KARAOKE
(BUT NOTHING OF AN ADULT NATURE) INS!DE THE PREMISES.

b) WHEN CHRISTMAS EVE FALLS ON OTHER DAYS, THE NON STANDARD TIMING WILL BE 21.00 HRS TO
00.00 HRS.

FOR THURSDAY PRECEDING GOOD FRIDAY (MAUNDAY THURSDAY) THE NON STANDARD TIMING WiLL BE
21.00 HRS TO 00.00 HRS.

RECORDED MUSIC

a) TO PERMIT THE PLAYING OF RECORDED MUSIC AND ENTERTAINMENT OF A LIKE NATURE SUCH AS
KARAOKE (BUT NOTHING OF AN ADULT NATURE) INSIDE THE PREMISES.

b} I;OR CHRISTMAS EVE THE NON STANDARD TIMINGS WiLL BE 10.00 HRS TO 01.30 HRS THE FOLLOWING
DAY.

¢) WHEN CHRISTMAS EVE FALLS ON A SUNDAY THE NON STANDARD TIMINGS WILL BE 12.00 HRS TO
01.30 HRS THE FOLLOWING DAY.

d) FOR THURSDAY PRECEDING GOOD FRIDAY {(MAUNDAY THURSDAY) THE NON STANDARD TIMINGS
WILL BE 10.00 HRS TO 01.30 HRS THE FOLLOWING DAY.

PROVISION OF FACILITIES FOR DANCING

a) TO PERMIT THE OCCASIONAL DANCING INSIDE THE PREMISES.

b} WHEN CHRISTMAS EVE FALLS ON OTHER DAYS, THE NON STANDARD TIMINGS WILL BE 21.00 HRS TO
00.00 HRS.

FOR THURSDAY PRECEDING GOOD FRIDAY (MAUNDAY THURSDAY) THE NON STANDARD TIMINGS WILL
BE 21.00 HRS TO 00.00 HRS.

LATE NIGHT REFRESHMENT

a) HOT FOOD AND DRINK MAY BE SOLD INSIDE THE PREMISES.

b) FOR CHRISTMAS EVE THE NON STANDARD TIMINGS WILL BE 23.00 HRS TO 01.30 HRS THE FOLLOWING
DAY.

¢) FOR THURSDAY PRECEDING GOOD FRIDAY (MAUNDAY THURSDAY) THE NON STANDARD TIMING WIiLL
BE 23.00 HRS TO 01.30 HRS THE FOLLOWING DAY.

d) DURING DECEMEER IT IS PROPOSED THAT LATE NIGHT REFRESHMENT BE PROVIDED EVERY DAY
BETWEEN THE HOURS OF 23.00 HRS TO 01.30 HRS THE FOLLOWING DAY

SUPPLY OF ALCOHOL

a) FOR CHRISTMAS EVE THE NON STANDARD TIMING WILL BE 10.00 HRS TO 01.00 HRS THE FOLLOWING
DAY. WHEN CHRISTMAS EVE FALLS ON SUNDAY THE NON STANDARD TIMING WILL BE 12.00 HRS TO
01.00 HRS THE FOLLOWING DAY.

FOR THURSDAY PRECEDING GOOD FRIDAY (MAUNDAY THURSDAY) THE NON STANDARD TIMING WILL BE
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-‘I-__i_cé;sir_'lé;‘Act éO(?lB . CPBCIL U, 3
_eE:_'gmlses Licence

r ANMEKES continued
10.00 HRS TO 01.00 HRS THE FOLLOWING DAY

ANNEX 3 - CONDITIONS ATTACHED AFTER A HEARING BY THE LICENSING AUTHORITY

Designated Licensing Officer
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Licensing Act 2003 CPBC/LU/ 3

Premises Licence Summary

Licensing Department

"—_\-—' Castle Polnt Borough Council

Councll Offices, Kiln Road,
Thundersiey, Benfleet,

castlepoint i e

benfieet | canvey 1 hadleigh | thundersiey

Premises Details

e T T L e pE
| FOSTAL-ADDRESS OF PAEMISES. OR IF NONE, DRONANCESURVEY

ASPERA

130 LONDON ROAD, BENFLEET, Essex, SS7 65Q. Telephone 01268 569700

AP REFERENCE OR DESCRIPTION

LICENSABLE ADTIVITIES AUTHORISED BY THE LICENCE
~ a performance of live music
- any playing of recorded music

- entertainment of a similar description to that falllng within a performance of live music, any playing of recorded music or 8
performance of dance

- antertalnment facilities for dancing
- provision of late night refreshment
- the sale by retall of alcohol

THE TIMES THE LIFEHGEuﬁﬁiﬂHlEES THE CARRYING OUT OF uceﬂamLE ACTIVITIES
Activity (and Area ff appicable) Description B TimeFrom __ TimeTo e
E. Performanca of live music (indcors)

Monday to Thursday 10:00am 12:30am
Friday and Saturday 10:00am 1:30am
..... ~Sunday i 10:00am _ Midnight
E. Playing of recorded music (lndoors)
Monday to Thursday 10:00am 12:30am -
Friday and Saturday 10:00am 1:30am
e Sunday Noon___Midright
H. Entertainment of a simhar daacﬂpﬁon to that falling within E, F, or G (indoors)
Monday to Thursday 10:00am 12:30am
Friday and Saturday 10:00am 1:30am
Sundeay Noon Midnight
J. Provision ‘of facilitles for dancing {Indoors)
. Friday and Saturday = 9:00pm I\ﬁlgnight o
L. Late night refreshment (Indoors) '
Monday to Thursday 11:00pm 12:30am
Friday and Saturday 11:00pm 1:30am
Sunday 11:00pm 12:30am

Printed by LalPec on 14 Jan 2020 el 1626 m”“nmaw CPBCO003/16622 Page 10 of 11
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CPBC/ALU/ 3

Premises Licence Summary

WHEWINES THE LICENCE AUTHDRISES THE CARRYING DUT DF LICENSABLE AL TIVITIES £aniinped .
Activity (and Area If applicable) Description Time From Time To

i.- Late night refreshment (Indoors) continued ...
M. The sale by retall of alcohol for consumption ON and OFF the premisas

Monday fo Thursday 10:00am Midnight
Friday and Saturday 10:00am 1:00am
Sunday Noon Midnight

mE um.mm: Huunsm THE PHEHrEES T

Description Time From Time To
Monday to Thursday 10:00am 12:30am
Friday end Saturday 10:00am 1:30am
Sunday 10:00am 12:30am

| 'I."HTHERE T‘HE LIBEHCE AJrHDR'EES $HPPLILS ﬂF nL"DHfu W!!!’.THE'FE TH:W‘ ARE ’CPN AND / DR Dr"F BUPPLIES

NM-'F OF DE 1I~-'iﬁTEn PREMISES 5 LJFEWFrrH Hrf’ﬂr THERRELSES LICENCE AUTHORISES THE SUPPLY OF ALCOHDI

STATE WHETHER ACOESS T0 THE PREMISES BY CHILDREN 15 RESTRICTED DR PRONIBITED
CHILDREN ARE NOT RESTRICTED OR PROHIBITED FROM ACCESS TO THE PREMISES

Designatad Licensing Officer

Printed by LalPac on 14 Jan 2020 at 16:26 “"nmlml_n IM,! i CPBCO003/16622 Page 11 of 14
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APPEN DIX

Reviews

1.47 Any Responsibie Authority or any other person may apply for a review of a
Premises licence or a club premises certificate by serving a notice containing
details of the application on the holder of the licence or certificate and to each
of the Responsible Authorities.. -

1.48 An application for review will only be relevant if the grounds upon which it is
made relate to the promotion of at least one of the four licensing objectives
and is not frivolous, vexatious or repstitive. An evidentiary basis will be
required to be presented to the Licensing Authority.

149 Where possible and appropriate the Councll, Essex Police and/or Essex Fire
Service will give early waming to licence holders of any concerns about
problems identified at premises and of the need for improvement.

1.50 Responsible authorities and/or persons who live or are Involved in a business

in the relevant Licensing area can trigger a review of a premises licence but
an evidentiary basis would be required to be presented to the Coungil.

1%



APPENDIYX S

LICENSING ACT 2003
Section 52(2)

Notice of hearing to consider an application
for review of premises licence and any
relevant representations

To Mr Sezer Tozlukaya

of: Apera Restaurant
130 London Road
Benfleet
Essex
887 55Q

[the hoider of the Premises Licence] fthe-applicant] jany-person-who-maderelevanirepresentations]
fthe-chief off  police]

The Castle Point Borough Council,
being the licensing authority, on the 18 December 2019 received an

application for a review of a Premises Licence in respect of premises known as
Aspera Restaurant, 130 London Road, Benfleet, Essex, S57 58Q

On 9th January 2020 the Council received representations from fyeu}
[ Essex Police Licensing Department ]

The Council now GIVES YOU NOTICE that representations will be considered at a hearing to be held at
Council Chamber, Castle Point Borough Council Offices, Kiln Road, Thundersley, Benfleet, SS7 1TF

on 13th February 2020 at 11.00 am/pw, following which the Council
will issue a Notice of Determination of the Application.

fThe documents which accompany this notice are the relevant representations which have been made,
as defined in Section 52(7) of the Act.}

1
You should complete form LAR1 {(Notice of actions following receipt of notice of hearing)
and give the notice to
Castle Point Borough Council, Council Offices, Kiln Road, Thundersley, Benfleet, S57 1TF
not later than five (5) working days before the day or the first day on which the hearing is to
be held
Delete words in square brackets which do not apply CONTINUED
COPYRIGHT Printed by LFX 31028

Cat.No. LA52-2 under licence from Laserform Intemationa! Limited.
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Dated 17 January 2020 Signed N

the officer appointed for this purpose

Please address any communications to:

Castie Point Borough Council
Council Offices

Kiln Road

Thundersley

Benfleet
S871TF

NOTES

Right of attendance, assistance and representation

15. Subject to regulations 14(2) and 25, a party may attend the hearing and may be assisted or represented by any person
whether or not that person is legally qualified.

Representations and supporting information
16. At the hearing a party shall be entitied to —

(a)

(b)
(©)

in response to a point upon which the authority has given notice to a party that it will want clarification under
regulation 7(1)(d), give further information in support of their application, representations or notice (as applicable),

if given permission by the authority, question any other party; and

address the authority.

Failure of parties to attend the hearing

20. — (1)

)

3)

4

If a party has informed the authority that he does not intend to attend or be represented at a hearing, the
hearing may proceed in his absence.

If a party who has not so indicated fails to attend or be represented at a hearing the authority may —
(a) where it considers it to be necessary in the public interest, adjourn the hearing to a specified date, or
{b)} hold the hearing in the parly's absence.

Where the authority holds the hearing in the absence of a party, the authority shall consider at the hearing the
application, representations or notice made by that party.

Where the authority adjourns the hearing to a specified date it must forthwith notify the parties of the date, time
and place to which the hearing has been adjourned.

Procedure at hearing
21. Subject to the provisions of the Regulations, the authority shall determine the procedure to be followed at the hearing.

22, At the beginning of the hearing, the authority shall explain to the parties the procedure which it proposes to follow at the
hearing and shall consider any request made by a party under regulation 8(2) for permission for another person to
appear at the hearing, such permission shall not be unreasonably withheld.

23. A hearing shall take the form of a discussion led by the authority and cross-examination shall not be permitted unless
the authority considers that cross-examination is required for it to consider the representations, application or notice as
the case may require.

24, The authority must allow the parties an equal maximum period of time in which to exercise their rights provided for in
regulation 16.
25. The authority may require any person attending the hearing who in their opinion is behaving in a disruptive manner to

leave the hearing and may —

(a)
(b)

refuse to permit that person to retum, or
permit him to return only on such conditions as the authority may specify,

but such a person may, before the end of the hearing, submit to the authority in writing any information which they
would have been entitled to give orally had they not been required to leave.

LAS52-2

4@



LICENSING ACT 2003
Regulation 8

Notice of actions following receipt
of notice of hearing

To Castle Point Borough Council
of Council Offices, Kiln Road, Thundersley, Benfleet, SS7 1TF

of

hereby confirm that | have received the Notice of Hearing dated
and notify you as follows:

[l do [do not] intend to attend the hearing]

[l do [do not] intend to be represented at the hearing [by]:

{I consider the hearing to be unnecessary because:

]

[l request that should appear

at the hearing and set out below the point or points on which this person may be able to assist the
authority in relation to this application, representations or notice of the party making the request

Dated Signed

Delete words in square brackets which do not appiy Please see Reguiation 8 overieaf
COPYRIGHT Printed by LFX 31018
Cat.No. LAR1 under licence from Laserform International Limited.
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Regulation 8

-] (1) A party shall give to the authority within the period of time provided for in the following provisions of this regulation
a notice stating —

{a) whether he intends to attend or be represented at the hearing;
{b) whether he considers a hearing to be unnecessary

(2) In a case where a party wishes any other person {other than the person he intends to represent him at the
hearing) to appear at the hearing, the notice referred to in paragraph (1) shall contain a request for permission for
such other person to appear at the hearing accompanied by details of the name of that person and a brief
description of the point or points on which that person may be able to assist the authority in relation to the
application, representations or notice of the party making the request.

(3) Inthe case of a hearing under —
(a) section 48(3)(a) (cancellation of interim authority notice following police objection), or
(b) section 105(2)(a) (counter notice following police objection to temporary event notice),

the party shall give the notice no later than one working day before the day or the first day on which the hearing is to be
held.

(4) In the case of a hearing under —

(a) section 167(5)a) (review of premises licence following closure order) or section 53(C) (review of premises licence
following review notice),

(b) paragraph 4(3){a) of Schedule 8 (determination of application for conversion of existing licence),
(c) paragraph 16(3)(a) of Schedule 8 {determination of application for conversion of existing club certificate), or

{(d) paragraph 26(3)(a) of Schedule 8 (determination of application by holder of justices' licence for grant of personal
licence),

the party shall give the notice no later than two working days before the day or the first day on which the hearing is to
be held.

(5) In any other case, the party shall give the notice no later than five working days before the day of the first day on
which the hearing is to be held.

LAR1
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Before the Castle Point Licensing Authority

In the matter of an Application for the review of the premises licence in
respect of Aspera Restaurant, 130 London Road, Benfleet, Licensing Act 2003

index
Photo of premises 1
Right to work Checklists 2
CV Sezer Tozlukaya 14
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A 130 LONDON ROAD, BENFLEET, SS7

Premises Licence Review

ASPERA

—_— .

e S — — -y

ASPERA RESTAURANT cm
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?C’me Office Right to Work Checklist

Nameof person: | ¢ Yy ¢ S B
 Dateofchesks | 2 -02—2020 |
| Type of check: Initial check before employment (8  Follow-up check on an employee []

You may conduct a physical document check or perform an online check to establish a right to
work

| e You must obtain original documents from elther Llst A or Llst B of acceptable documents for i
a manual right to work check

1. O A passport showing the holder, or a person named in the passport as the child of the holder, is a British citizen
_or a citizen of the UK and Colonies having the right of abode in the UK.

2.9 A passport or national |dentity card showmg the holder, or a person named in the passport as the child of the

holder, is a national of a European Economic Area country or Switzerland.

3. O A Registration Certificate or Document Ceriifying Permanent Residence Issued by the Home Ofﬁoe toa

national of a European Econarmic Area country or Switzerland. _

4. O A Permanent Residence Card issued by the Home Ofﬁce to the famlly member of a national of a European

Economic Area country or Switzerland.

5. [1 A current Biometric Immigratlon "Document (Blometnc Residence Permrt) issued by the Home Office to the

holder indicating that the person named is allowed to stay indefinitely in the UK, or has no time limit on their stay in

the UK,

8. [0 A current passport endorsed to show that the holder is exempt from immigration control, is allowed fo stay
indefinitely in the UK, has the right of abode in the UK, or has no time limit on their stay in the UK.

7. O A current Immigration Status Document issued by the Home Office to the holder with an endorsement
indicating that the named person is allowed to stay mdeﬁmtely in the UK or has no time limit on their stay In the UK,
together with an official document giving the person’s permanent National Insurance number and their name issued
by a Government agency or a previous employer.

8. [1 A birth {short or long) or adoption certificate issued in the UK, together with an official document giving the
person’s permanent National Insurance number and their name issued by a Government agency or a previous
employer.

9..00 A birth (short or long) or adoptlon ‘certificate issued in the Channel Islands the Isle of Man or Ireland together
with an official document giving the person’s permanent National Insurance number and their name issued by a
Government agency or a previous employer,

10. O A certificate of registration or naturalisation as a British cltlzen together with an official document | glvmg the
person's permanent National Insurance number and thelr name Issued by a Government agency or a previous

employer.

1. A current passport endorsed to show that the holder is allowed to stay in the UK and is currently allowed to do
the type of worl in question.

2. O A current Biomelric Immlgratlon Document (Brometnc Residence Permlt) issued by the Home Office fo the
holder which indicates that the named person can currently stay in the UK and is allowed to do the work in question.
3. O A current Residence Card (including an Accession Residence Card or a Derivative Residence Card) issued by
the Home Office to a non-European Economic Area national who is a family member of a national of a European
Economic Area country or Switzerland or who has a derivative right of residence.

4. (1 A current Immigration Status Document containing a photograph issued by the Home Office to the holder with
a valid endorsement indicating that the named person may stay in the UK, and is allowed to do the type of work in
question, together with an officlal document giving the person’s permanent National Insurance number and their
name issued by a Government agency or a prevlous employer

1, O A Certificate of Application issued by the Home Ofﬁce under regulahon 17(3) or 18A (2) of the Immigration
(European Economic Area) Regulations 20086, to a family member of a national of a European Economic Area
country or Switzerland stafing that the holder is permitted to teke employment which is less than € months old
together with a Positive Verification Notice from the Home Office Employer Checking Service. e
2.0 An Appitcatlon Registration Card issued by the Home Office stating that the holder is permitted to take the
employment in question, together with a Positive Verification Notlee from the Home Office Employer Checking

Service.
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3. ] A Positive Verification Notice issued by the Home Office Employer Checking Service to the employer or
prospective employer, which indicates that the named person may stay in the UK and is permitted to do the work in
Question. _— O - S

« You must check that the documents are genuine and that the person presenting them is the
prospective employee or employee, the rightful holder and allowed to do the type of work you
are offering.

| 1. Are photographs s consistent across documents and withthe ~ Yes @ No I N/A L
person's appearance? S || NS = r— v |
2. Are dates of birth consistent across documents and with the 'Yos ﬂ’ No[O NAQDO

| person’s appearance? I
3. Are expiry dates for time-limited permlssuon to be in the UK in the | Yes O No . N/A O

future i.e. they have not passed (if applicable)? o S
4. Have you checked work restrictions to determine if the person is Yes 0 NoO N/A X
able to work for you and do the type of work you are offering? (for

students who have limited permission to work during term-times,

| you must also obtain, copy and retain details of their academic term |
and vacation times covering the duration of their period of study in 5
| the UK for which they will be employed) o -
5. Are you satisfied the document is genuine, has not been tampered 'Yes 8t No[l N/ALD

| with and belongs to the holder? | -
6. Have you checked the reasons for any different names across Yes(O Nol NAW }
documents (e.g. marriage certificate, divorce decree, deed poll)? ”
{Supporting documents should also be photocopied and a copy

retained.)

You must make a clear copy of each document in a format which cannot later be altered, and retain
the copy securely: electronically or in hardcopy. You must copy and retain:
1. 0 Passports: any page with the document expiry date, nationality, date of birth, signature, leave
expiry date, biometric details and photograph and any page containing information indicating the
holder has an entitlement to enter or remain in the UK and undertake the work in question.
2. 1 Ali other documents: the document in full, both sides of a Biometric Residence Permit.

I Know the type of excuse you have

| If you have correctly carried out the above 3 steps you will have an excuse against liability for a civil

| penaity if the above named person is found working for you illegally. However, you need to be aware
of the type of excuse you have as this determines how long it lasts for, and if, and when you are
required to do a follow-up check. |

The documents that you have checked and copied are from:

| 1. List A ® You have a continuous statutory excuse for the full duration of the person’s
employment with you. You are not required to carry out any repeat right to work checks on this
person.

2. List B: Group 1 [1 You have a time-limited statutory excuse which expires when the person’s
permission to be in the UK expires. You should carry out a follow-up check when the document |
| evidencing their permission to work expires.

SG




| 3. List B: Group 2 [J You have a time-limited statutory excuse which expires 6 months from the |
date specified in your Positive Verification Notice. This means that you should carry out a follow- |

up check when this notice expires
|

Yuu must nﬁﬁin original documants from ajther List A or List B of acceptable '

documents for a manual right to work check '

I Home Office online right to work checking service
‘For an online right to work check (available in respect of those with a biometric residence permrt
a biometric residence card or have status issued under the EU settlement scheme).There are

three basic steps to conducting an online right to work check:

1. use the Home Office online right to work checking service (the ‘View a job applicant’s right
to work details’ page on gov.uk) in respect of an individual and only employ the person, or
continue to employ an existing employee, if the online check confirms they are entitled to
do the work in question;

2. satisfy yourself that any photograph on the online right to work check is of the individual
presenting themselves for work; and

3. retain a clear copy of the response provided by the online right to work check (storing that |
response securely, electronically or in hardcopy) for the duration of employment and for
two years afterwards.

S
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Home Office Right to Work Checklist

Name of person: | 7 ~F N =
Date of check: QL—0{—202C
Type of check: Initial check before employment [  Follow-up check on an employee [

You may conduct a physical document check or perform an online check to establish a right to
work

ﬂ . You must obtam original documents from élther List A or Llst B of acceptable documents for
. a manual right to work check

:

) Ilﬂ
1. 8 A passport showing the holder, or a person named in the passport as the child of the holder, is a British citizen
or a citizen of the UK and Colonies having the right of abode in the UK,

2. O A passport or national identity card showing the holder, or a person named in the passport as the chiki of the
holder, is a national of a European Economic Area country or Switzerland.

3. [ A Registration Certificate or Document Certifying Permanent Residence issued by the Home Office, to a
national of a European Economic Area country or Switzerland.

4, [J A Permanent Residence Card issued by the Home Office, to the family member of a national of a European
Economic Area country or Switzeriand.

5. O A current Biometric Immigration Document (Blometno Residence Permrt) issued by the Home Office to the
holder indicating that the person named is allowed to stay indefinitely in the UK, or has no time limit on their stay in
the UK.

6. O A current passport endorsed to show that the holder is exempt from immigration control, is allowed to stay
indefinitely in the UK, has the right of abode in the UK, or has no time limit on their stay in the UK.

7. O A eurrent Immigration Status Document issued by the Home Office to the holder with an endorsement
indicating that the named person is allowed to stay indefinitely in the UK or has no time limit on their stay in the UK,
together with an official document giving the person’s permanent National Insurance number and their name issued
by a Govarnment agency or a previous employer.

8. O A hirth (short or long) or adoption certificate issued in the UK, together with an official document giving the
person’s permanent National Insurance number and their name issued by a Government agency or a previous
employer.

9. [1 A birth (short or leng) or adOptron certificate issued in the Channel Istands, the Isle of Man or lreland, together
with an official document giving the person’s permanent National Insurance number and their name issued by a

Government agency or a previous employer.

10. O3 A cerificate of registration or naturalisation as a Brifish citizen, together with an official document giving the

person’s permanent National insurance number and their name issued by a Government agency or a previous

employer.

1. O A current passport endorsed to show that the holder is allowed to stay in the UK and is currently allowed to do
the type of work in question,

2. [1 A current Biometric Immigration Document (Brometnc Residence Permrt) issued by the Home Office to the
holder which indicates that the named person can currently stay in the UK and is allowed fo do the work in question.
3. O A current Residencs Card (including an Accession Residence Card or a Derivative Residence Card) issued by
the Home Office to a non-European Economic Area national who is a family member of a natlonal of a European
Economic Area country or Switzerland or who has a derivative right of residence.

4. [0 A current Immigration Status Document containing a photograph issued by the Home Office to the holder with
a valid endorsement indicating that the named person may stay in the UK, and is allowed to do the type of work in
question, together with an official document giving the person's permanent Nationa! Insurance number and their
_Iname issued by a Government agency or a prevloUS amployer

1. O A Certificate of Application issued by the Home Ofﬁoe under regu!atron 17(3) or 18A (2) of the lmmlgratron
{European Economic Area) Regulations 2008, to a family member of a national of a European Economic Area
country or Switzerland stating that the holder is permitted to take employment which is less than 6 months oid
together with a Positive Verification Notice from the Home Office Employer Checking Service.

2. O An Application Registration Card issued by the Home Office stating that the holder is permitted to take the
employment in question, together with a Positlve Verification Notice from the Home Office Employer Checking

Service. _ e
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3. O A Positive Verification Notice issued by the Home Office Employer Checking Service to the employer or
prospective employer, which indicates that the named person may stay in the UK and is permitted to do the work in
question.

e You must check that the documents are genuine and that the person presenting them is the
prospective employee or employee, the rightful holder and allowed to do the type of work you
are offering.

1. Are photographs consistent across documents and with the ~~ Yes [l No[) MNAL
person’s appearance? L I .
2. Are dates of birth consistent across documents and with the ‘Yes[(X NoO NADO

. person’s appearance? = =
‘3. Are expuy dates for time-limited permission to be inthe UK inthe YesJ No[l N/A Ly
future i.e. they have not passed (if applicable)? - e ————
4. Have you checked work restrictions to determine if the personis Yes[] No[l NI/A %
. able to work for you and do the type of work you are offering? (for
: students who have limited permission to work during term-times,
you must also obtain, copy and retain details of their academic term
and vacation times covering the duration of their period of study in
_the UK for which they wiil be employed)
| 5. Are you satisfied the document is genuine, has not been tampered Yes ‘m NoDl NAQO
“with and belongs to the holder? _
6. Have you checked the reasons for any different names across Yes ] No[l NAK
documents (e.g. marriage certificate, divorce decree, deed poll)?
(Supporting documents should also be photecopied and a copy

: retained.)

You must make a clear copy of each document ina format which cannot later be altered, and retain
the copy securely: electronically or in hardcopy. You must copy and retain:

1. IR _Passports: any page with the document expiry date, nationality, date of birth, signature, leave
expiry date, biometric details and photograph, and any page containing information indicating the
holder has an entitlement to enter or remain in the UK and undertake the work in question.

2. [1 All other documents: the document in full, both sides of a Biometric Residence Permit.

_ Know the type of excuse you have

If you have correctly carried out the above 3 steps you will have an excuse against liability for a civil
penaity if the above named person is found working for you illegally. However, you need to be aware |
of the type of excuse you have as this determines how long it lasts for, and if, and when you are
required to do a follow-up check.

The documents that you have checked and copied are from: oo

1. List A [ You have a continuous statutory excuse for the full duration of the person’s |
employment with you. You are not required to carry out any repeat right to work checks on this '

person.

2. List B: Group 1 1 You have a time-limited statutory excuse which expires when the person’s
permission to be in the UK expires. You should carry out a follow-up check when the document
evidencing their permission to work expires.

ao 7



3. List B: Group 2 [ You have a time-limited statutory excuse which expires 6 months from the
date specified in your Positive Verification Notice. This means that you should carry out a follow-
| up check when this notice expires

 You must obtain original documents from either List A or List B of acceptable
documents for a manual right to work check L

i Home Office online right to work checking service

| For an online right to work check (available in respect of those with a biometric residence permit, |
a biometric residence card or have status issued under the EU settlement scheme).There are
three basic steps to conducting an online right to work check:

1. use the Home Office online right to work checking service (the ‘View a job applicant's right
to work details’ page on gov.uk) in respect of an individual and only employ the person, or
continue to employ an existing employee, if the online check confirms they are entitled to

do the work in question;

2. satisfy yourself that any photograph on the online right to work check is of the individual
presenting themselves for work; and

3. retain a clear copy of the response provided by the online right to work check (storing that |
response securely, electronically or in hardcopy) for the duration of employment and for
two years afterwards.

Q]
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%
Home Office Right to Work Checklist

_Name of person: K .
|Date ofoheck: | 27— ~ 0782
' Type of check: Initial check before employment 3 Follow-up check on an employee [1

You may conduct a physical document check or perform an online check to establish a right to
work

: _Step 1 for physical check _ =
+ You must obtain original documents from either List A or List B of acceptable documents for
a manual right to work check

MA passport showing the holder, or a person named in the passport as the child of the holder, is a British citizen

or a citizen of the UK and Colonies having the right of abode in the UK. {

2. O A passport or netional identity card showing the holder, or a person named in the passport as the child of the :

_holder, is a national of a European Economic Area country or Switzerland.

© 3. O A Registration Certificate or Document Certifying Permanent Residence issued by the Home Office, to a

national of a European Economic Area country or Switzerland.

| 4. 01 A Permanent Residence Card issued by the Home Office, to the family member of a national of a European

Economic Area country or Switzerland. _

5. {1 A current Biometric Immigration Document (Biometric Residence Permit) issued by the Home Office to the

holder indicating thet the person named is allowed to stay indefinitely in the UK, or has no time limit on their stay in

the UK,

| 6. O A current passport endorsed to show that the holder is exempt from immigration contral, is allowed to stay ;
indefinitely in the UK, has the right of abode in the UK, or has no time limit on their stay in the UK. | !

| 7. O A current Immigration Status Document issued by the Home Office to the holder with an endorsement : ’

| indicating that the named person is allowed to stay indefinitely in the UK or has no time limit on their stay in the UK,

together with an official document giving the person’s permanent National Insurance number and their name issued

by a Government agency or a previous employer.

8. O A birth (short or Jong) or adoption cerfificate issued in the UK, together with an official document giving the '

person’s permanent National Insurance number and thelr name issued by a Government agency or a previous ]

_employer. 7 i

| 8. O A birth {short or long) or adoption certificate issued in the Channel islands, the Isle of Man or Ireland, togethelru
! with an official document giving the person’s permanent National Insurance number and their name issued by a

K

5 Government agency or a previous employer. _ i

10. OJ A certificate of registration or naturalisation as a British citizen, together with an official document_é'iving the |
person’s permanent National Insurance number and their name issued by a Government agency or a previous
smployer.

|51 O E;._”'.__’E .
: 1. O A current passport endorsed to show that the holder is allowed to stay in the UK and is currently aliowed to do
__the typs of work in question. ,
| 2. O A eurrent Biometric Immigration Document (Biometric Residence Permit) issued by the Home Office to the !
holder which indicates that the named perscn can currently stay in the UK and is allowed to do the work in question.
3. O A current Residence Card (including an Accession Residence Card or a Derivative Residence Card) issued by
. the Home Office to a non-European Economic Area national who is a family member of a national of a European
| Economic Area couniry or Switzerland or who has a derivative right of residence.
4, O A current Immigration Status Document containing a photograph issued by the Home Office to the holder with
a valid endorsement indicating that the named person may stay in the UK, and is allowed to do the type of work in
question, together with an official document giving the person’s permanent National Insurance number and their
name issued by a Government agency or a previous employer.

!

S SR LT —
i 1. O A Certificate of Application issued by the Home Office under regulation 17(3) or 18A (2) of the Immigration
(European Economic Area) Regulations 20086, to a family member of a national of a European Economic Area
country or Switzerland stating that the holder is permitted to take employment which is less than 6 months old
_together with a Positive Verification Notice from the Home Office Employer Checking Service.
2. O An Application Registration Card issued by the Home Office stating that the holder is permitted to take the
employment in question, together with a Positive Verification Notice from the Home Office Employer Checking

Service.
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3. 00 A Positive Verlfication Notice issued by the Home Office Employer Checking Service to the employer or
prospective employer, which indicates that the named person may stay in the UK and is permitted to do the work in
uestion.

» You must check that the documents are genuine and that the person presenting them is the
prospective employee or employee, the rightful holder and allowed to do the type of work you

are offering.

1. Are photographs consistent across documents and with the Yes u/ No0 NAIL]
person’s appearance?

2. Are dates of birth consistent across documents and with the Yos ﬁ’ NoO0 NADO
person’s appearance? '

3. Are expiry dates for time-limited permission to be inthe UKinthe Yes[] No[1 N/A %
future i.e. they have not passed (if applicable)?

4. Have you checked work restrictions to determine if the personis Yes[0 No [ N/A Q/
able to work for you and do the type of work you are offering? (for

students who have limited permission to work during term-times, Zg/)? / 7/ 5 :
you must also obtain, copy and retain details of their academic term /;é

and vacation times covering the duration of their period of study in

the UK for which they will be employed)

5. Are you satisfied the document is genuine, has not been tampered Yesﬂ/ NolD NADO
with and belongs to the holder?

6. Have you checked the reasons for any different names across Yes No[l N/A w/
documents (e.g. marriage certificate, divorce decres, deed poll)? = / -

(Supporting documents should aiso be photocopied and a copy 4 / 5 A
retained.)

Step 3 Copy .
You must make a clear sopy of each document in a format which cannot later be altered, and retain
the copy securely: electronically or in hardcopy. You must copy and refain:
1. E;(Passports any page with the document expiry date, nationality, date of birth, sighature, leave
expiry date, biometric details and photograph, and any page containing information indicating the
1 holder has an entitlement to enter or remain in the UK and underiake the work In question.
2. [J All other documents: the document in full, both sides of a Biometric Residence Permit.

If you have correctly carried out the above 3 steps you will have an excuse against liability for a civil |

Ea— S S _ ]

Know the typs of excuse you have

penatty if the above named person is found working for you illegally. However, you need to be aware
of the type of excuse you have as this determines how Jong it Jasts for, and if, and when you are
required to do a follow-up check.

The documents that you have checked and copied are from:

1. List A'@ You have a continuous statutory exeuse for the full duration of the person’s
employment with you. You are not required io carry out any repeat right to work checks on this
person.

2. List B: Group 1 O You have a time-limited statutory excuse which expires when the person’s
permission to be in the UK expires. You shouid carry out a follow-up check when the document
evidencing their permission to work expires.

QU

11



| 3. List B: Group 2 [J You have a time-limited statutory excuse which expires 6 months from the
| date specified in your Paositive Verification Notice. This means that you should carry out a follow-
up check when this notice expires

' You must obtain original documents from either List A or List B of acceptable

documents for a manual right to work check TR | |

| Home Office online right to work checking service

| For an online right to work check (available in respect of those with a biometric residence permit,

| a biometric residence card or have status issued under the EU settlement scheme).There are
three basic steps to conducting an online right to work check:

1. use the Home Office online right to work checking service (the ‘View a job applicant’s right
to work details’ page on gov.uk) in respect of an individual and only employ the person, or
continue to employ an existing employee, if the online check confirms they are entitled to

do the work in question;

2. satisfy yourself that any photograph on the online right to work check is of the individual
presenting themseives for worl; and

| 3. retain a clear copy of the response provided by the online right to work check (storing that
response securely, electronically or in hardcopy) for the duration of employment and for
two vears afterwards.

as
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Sezer Tozlukaya

4 Cheshunt, Hertfordshire
Mobile:

Email: .com

Education

1976 — 1981 Altinevler Ik Okulu

Employment

September 2017-Present Company Director, Melisa Food Centre Supermarket,
Pinner

s Maintaining budget and ensuring payments employees and companies.

¢ Maintaining stocks and grocery.

¢ Maintaining healthy cash flow in and out.

¢ Ensuring all HMRC payments are made on time.

» Ensuring staff management and training.

s Logging payments and budget management to organise payments.

e Making sure business rates are paid.

o Associating the sales and setting targets to meet sales compared to the last
year

December 2015 - Present Company Director, Aspera Restaurant, Benfleet

¢ Ensuring the highest standards of food and beverage service.

+ Ensuring health and safety and hygiene procedures and standards are always
maintained.

= Responsible of recruiting, training and developing restaurants staff.

¢ Listening and resolving customer's problems.

+ Communicating with the kitchen staff to ensure efficient food service.

« Coordinating with the Head Chef to discuss and develop the menu.

o Administration of client bookings & reservations.

» Organising the daily and weekly rotas for the restaurant's staff.

s Purchasing stock, supplies and negotiating best prices with trade suppliers.

o Capability to create a great atmosphere & be a inspirational host.

November 2003 - Present Company Director, Firat Food Centre Supermarket, London

= Ensuring all payments is paid to employers and to companies including Payroll,
banking matters.

s Maintaining healthy cash flow by using cash register Z reports.

» Maintaining stock management.

« Communicate with different cultural people and be interactive with local community.

+ Ensuring all HMRC payments are paid including, business tax and self-assessment
tax and sending it to my accounting.

» Ensuring business rates being paid to the council.

2001 —2003 Company Manager, Ararat Supermarket, Romford Road

» Examination the movement of products and maintaining proper availability of
all the items.

47
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Doing reports like weekly sales, performance notice, Duty reports, Seasonal
notes, investigation reports, daily checklist.

QOrganising bills, payments, VAT papers and cash book for accounting.

Using EPOS system cash register to make sure cash going in and out.

1998 - 2000 Manager, Totsi Dry Cleaners, Stamford Hill

Performing various cleaning and spotting duties.

Checked and sorted clothes out by making sure they were clean and right.
Operated cash register, answered customer questions and via phone.
Made sure cashbooks were correct.

1990 ~ 1998 Ironer, Sun Dry Cleaners, Crouch End

Learnt how to clean clothes and iron them.

Made sure all clothes were washed and ironed correctly.

Made sure all clothes were cleaned on the right days.

Made sure everything was shut and cleaned at the end of the day.

Achievements

Intermediate Food Hygiene Certificate
Personal Licence
Alcohol Licence

Good communication skills

Good listening and speaking skills
Organisational skills

Customer services

Store manager

Performance management

Budget management

Stock control and management
Team leadership

Strategic planning

Staff Development and Training

Able to work with multi-agency teams
IT Skills: Intermediate level Word, Excel, Access and PowerPoint.
Language: English, Turkish, Kurdish

AR
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2 Course Lunch £11.95

MONDAY to FRIDAY Served 12 noon till 4pm
Except Saturday, Sunday and bank holidays

Please choose one starter and one main course

STARTERS

HUMUS V

A seasonal blend of pureed chick peas with
tahini, lemon Juice, garlle and olive oi}

TARAMA

Marinated cod roe with onion, garlic, lemon and alive il

CACIKV

Strained yogurt, cucumber, fresh mint, dill, garlic and olive oil

PATLICAN SOSLUV
Aubergine, green and red peppers, onion,
garlic and cooked In a special tomato sauce

SPINACH TARATOR V

Fresh spinach with strained yogurt, a hint of garlic and ofive oil

KISIRYV

Bulgur wheat mixed with spring onion, celery,

ved and green peppers, parsiey and tomato sauce,
seasoned with fresh mint, lemon juice and herbs

MUSKA BOREGIV
Filo pastry filled with feta cheese,
spinach, diif and servad with a sweet chilli sauce

GRILLED ITALLOUMI CHEESE V
Grilled Turkish cheese.
Served with gamish

CHICKEN LIVER {Spicy Option Available)
Sautéed diced chicken liver, with red onion,
fierbs and served with garnish

FALAFELV N

Crushed chick peas, broad beans, mixed vegetables and herbs
shaped Into smail balls and lightly fried, served with humus

WHITEBAIT
Deep fried whitebalt coated In flour,
served with home made tartar sauce

SUCUK Turkey's famous garlic sausage grilled on charcoal,
served with garmnish

IZGARA KOFTE
Minced lamb meatballs, cooked
over charcoal. Served with rice and satad

ADANA KEBAB
SHghtly spicy marinated lamb mince, with herbs

char-gtilled on a skewer. Served with rice and salad

CHICKEN SHISH
Marinated cubes of chicken breast char-gtliled on 2 skewer.
Served with rice and salad

CHICKEN BEYTI
Slightly spicy minced chicken breast with gariic and herbs,
char-grilled and served with rice and salad

LAMB BEYTI

Slightly spicy minced famb breast with garlic and herbs,
char-griiled and served with rice and safad

CHICKEN WINGS

Marinated chicken wings, char-grilled.
Served with rice and salad

CHICKEN LEG FILLET

Marinated chicken {eq filiet, char-grilled and served with salad
and home made chips

CHICKEN LEG WITIHI MUSHROOM
Chickan leg cooled with mushrooms, spinach and garlic in
cream and parmesan cheese, Served with home made chips

MEAT MOUSAKKA

Layer of minced lamb, aubergine,

carrots, potato and courgeite, topped with bechamel
sauce and melted cheesa. Served with salad

VEGETARIAN MOUSAKKA ¥V

Layers of aubergine, potatoes, chick peas, carrots, courgette,
peas, mixed peppers and garlic topped with a

béchamel sauce and mefted chegse. Served with rice

SPAGIIETTI BOLOGNESE

With fresh madk traditional italian meat sauce

SPAGIIETTI CARBONARA

With egg, bacon and a creamy parmesan sauce

PENNE VEGETARIANI

With mix peppers, shallots, mushrooms, in tomato sauce

PENNE MIX SEA FOOD AU GRATINE
With squid, mussels, baby prawn, hafibut, menkfish, salmon in
creamy, white wine sauce, topped with melted cheddar cheese

PENNE CON POLLO
Chicken breast, mushrooms, gatlic, basil pesto
with cream and parmesan cheese

RISOTTO DI MARE
With squid, mussels, baby prawn, halibut, monkfish,
salmon in tomato sauce and parmesan cheese

RISOTTO DI POLLO
With chicken breast, mushrooms, garlic, white wine,
ksl pesto, tomato sauce and parmesan cheese

SPINACH RICOTTA TORTELLINI
Fresh baby spinach, garfic, hasil pesto
with a creamy parmesan sauce

A% Vegetarian N contains Nuts
¥ you have any allergies or any speciflc dietary needs then please inform your server

a9
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Steak & House Specials

OUR STEAK

FILLET STEAK (250g1)
RIB EYE STEAK (300gr)

All our steaks are served with home made
chips and asparagus

USDA prime is a superior grade with amazing tenderness, juiciness, flavour and fine texture.
it has the highest degree of fat marbling and is derived from younger beef.
That's why prime is generally featured at the most exclusive upscale steakhouse restaurants. |

£31.95
£27.95

CHOICE OF SAUCES
MARIANA SAUCE

Mushroom and shallots in a creamy white wine sauce

PEPPERCORN SAUCE

Black pepper, shallots, brandy, mustard In a creamy sauce

£3.65
£3.65 |

KLEFTIKO

Slowly cooked lamb shank with carrots and celery in a special tomato sauce,

Served with cheesy mashed potato

CHICKEN A LA CREAM

Chicken breast mushrooms and mixed peppers cooked in a white wine

and cream sauce. Served with rice

CHICKEN ASPARAGUS
Chicken breast, shallots, peppers and fresh asparagus cooked in a white wine,

garlic and a cream sauce. Served with rice

MEAT MOUSAKKA

Layers of minced Jamb, aubergine, carrots, potatoes and courgette,

topped with a bechamel sauce and melted cheese. Served with salad

CHICKEN LEG WITH MUSHROOM

Chicken leg cooked with mushrooms, spinach and garlic in cream

and parmesan cheese, Served with home made chips

100

£17.90

£17.40

£16.95

£15.95

£16.50



Hot Starters

IZGARA KOFTE

Minced lamb meatballs, cooked over charcoal. Served with garnish

SUCUK

Turkey's famous garlic sausage grilled on charcoal, served with garnish

GRILLED HALLOUMI CHEESE v

Grilled Turkish cheese. Served with garnish

CALAMARI

Marinated fresh squid. Served with home made tartare sauce

CHICKEN LIVER (spicy option available)

Sauteed diced chicken liver, with red onion, herbs and served with garnish

CALAMARI TAVA (spicy option available)

Pan fried fresh squid, cooked with garlic, spinach, white wine and tomato sauce

SHRIMP

Lightly pan fried prawns, tossed in a garlic butter
and tomato sauce topped with cheddar cheese

GARLIC MUSHROOMS V

Freshly cooked button mushrooms, in garlic cream and topped with cheddar cheese

SARDINES

Fresh sardines, grilled and drizzled with lemon Juice, olive oil and served with garnish

MUSKA BOREGI Vv

Filo pastry filled with feta cheese, spinach, dill, served with a sweet chilli sauce and garnish

FALAFEL VN

Crushed chick peas, broad beans, mixed vegetables and herbs shaped
into small balls and lightly fried, served with humus and gamish

HUMUS AND LAMBN

Small lamb pieces, pine kernels pan fried and served on a bed of humus

WHITEBAIT

Deep fried whitebait coated in flour, served with home made tartar sauce

STUFFED MUSHROOMS v
Stuffed Porabello mushrooms, filled with finely chopped carrots, peas,
potato and onion. Topped with cheddar cheese

£7.25
£6.50
£6.95
£8.60
£6.95
£8.20

£9.60

£7.20
£6.80
£6.50

£6.50

£7.20
£6.95

£6.95

1G
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Sea Food

LOBSTER THERMIDOR WHOLE

Freshly caught lobster prepared and flamed In brandy, with shallots, mushrooms,
tarragon, creamy white wine sauce, topped with parmesan & cheddar cheese.
Served with salad and sauteed baby potato

DOVER SOLE MEUNIERE

Fresh whole dover sole, cooked with butter, fresh lemon Juice and parsley.
Served with salad and sauteed baby potato

MONKFISH

Marinated cubes of monkfish char-grifled.
Served with cheesy mashed potato and mixed leaves salad
topped with wine, garlic, butter and parsley sauce

WHOLE SEA BASS

Wild sea bass char-grilled, Served with salad
Topped with white wine, garlic, butter & parsley sauce

HALIBUT

Fillet of hallbut char-grilled. Served with cheesy mashed potato and asparagus
Topped with white wine, garlic, butter & parsley sauce

SALMON FILLET
Fillet of salmon char-grilled. Served with cheesy mashed potato and asparagus
Topped with white wine, garlic, butter & parsley sauce

KING PRAWNS

Fresh king prawns, cooked with garlic butter, white wine, fresh lemon Juice and
tomato sauce, Served with mixed leaves salad and sauteed baby potatoes

Vegetarian Dishes

VEGETARIAN MOUSAKKA Vv

Layers of aubergine, potatoes, carrots, courgette, peas, chick peas, mixed peppers and

garlic topped with a bechamel sauce and melted cheese. Served with rice

FALAFEL v

Crushed chick peas, broad beans, mixed vegetables and herbs
shaped into smali balls and lightly fried, served with salad and humus

IMAM BAYILDI v
Baby aubergine filied with fried onlon, mixed peppers and tomato baked in a
special tomato sauce, Served with rice

STUFFED MUSHROOM vV

Portabello mushrooms filled with finely chopped carvots, peas, potato,
onions, topped with cheddar cheese and served with rice and yoghurt

£43.95

£28.95

£21.95

£18.95

£22.95

£18.95

£21.95

£15.95

£13.95

£15.95

£15.95

— .__.l 9



Pasta & Risotto

PENNE VEGETARIANI

With mix peppers, shallots, mushrooms, in tomato sauce

PENNE MIX SEA FOOD AU GRATINE

With squid, mussels, baby prawn, halibut, monkfish, salmon in creamy,

white wine sauce, topped with melted cheddar cheese

PENNE CON POLLO

Chicken breast, mushrooms, garlic, basil pesto with cream and parmasan cheese

RISOTTO DI MARE

With squid, mussels, baby prawn, halibut, monldish,
salmon in tomato sauce and parmesan cheese

RISOTTO DI POLLO
With chicken breast, mushrooms, garlic, white wine, basil pesto,

tomato sauce and parmesan cheese

SPINACH RICOTTA TORTELLINI

Fresh baby spinach, garlic, basil pesto with a creamy parmesan sauce

Side Salad

EZME SALAD V

Freshly chopped cherry tomato, onion, pepper, parsley mixed with herbs,
clive oil, fresh lemon Juica and pomegranate dressing

FETA CHEESE SALAD V
Diced cherry tomato, baby cucumber, feta cheese, mixed olives,
parsley olive oil and pomegranate dressing

GREEN SALAD V

Lettuce, rocket, cucumber, green peppers, with olive oll and a pomegranate dressing

ASPERA SALAD V

Cherry tomatoes, baby cucumber, red and green peppers, parsiey,
grilled goats cheese and dressed in olive oll and pomegranate dressing

103

£13.90

£15.95

£14.90

£15.95

£16.80

£14.40

£6.40

£6.40

£5.90
£6.90
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Side Dishes

SPINACHV

Sauteed fresh spinach with onion and cherry tomatoes

SAUTEED BABY POTATO V

Baby potatoes In a butter, garlic and herbs

ASPARAGUS V

Grilled asparagus with butter and herbs

HOME MADE CHIPS V

Home made chunky chips

MASHED POTATO v

Cheesy mashed potato

RICEV

Plain rice with noodles

BULGUR YV

Slightly spicy cracked wheat cooked with finely chopped vegetables

BULLET CHILLIES Vv

Grilled bullet chillies

v Vegetarian N contains Nuts

If you have any allergies or any specific dietary needs then please inform your server

| OU-

£5.50
£4.40
£6.20
£4.80
£4.50
£3.50
£3.50

£3.20
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ASPERA Grill

CHICKEN SHISH

Marinated cubes of chicken breast char-grilled on a skewer. Served with salad

LAMB SHISH

Marinated cubes of tender lamb char-grilled on a skewer. Served with salad

ADANA KEBAB

Slightly spicy marinated lamb mince, with herbs char-grilled
on a skewer. Served with salad

CHICKEN WINGS

Marinated chicken wings, char-grilled. Served with salad

LAMB CHOPS

Char-grilled tender lamb chops seasoned and served with salad

MIXED SHISH

A combination of lamb and chicken shish. Served with salad

MIXED GRILL

A selection of chicken shish, lamb shish, lamb chop,
chicken wing and adana kebab. Served with salad

CHICKEN BEYTI

Slightly spicy minced chicken breast with garlic and herbs,
char-grilled and served with salad

LAMB BEYTI

Slightly spicy minced lamb breast with garlic and herbs, char-grilled and served with salad

ISKENDER KEBAB

Char-grilled lamb or chicken topped with a yogurt, tomato sauce and melted butter
served on a bed of crispy home made diced bread

WRAPPED LAMB BEYTI
Marinated minced lamb with garlic and herbs, char-grilled and

wrapped in a Lavash bread and a tomato sauce,
then drizzied with melted butter and served with yogurt

WRAPPED CHICKEN BEYTI

Marinated minced chicken breast with garfic and herbs,
char-grilled and wrapped in a Lavash bread and a tomato sauce,
then drizzled with melted butter and served with yogurt

CHICKEN LEG FILLET

Marinated chicken leg fillet, char-grilled and served with salad and home made chips

1CS

£15.50
£16.45

£15.50

£13.95
£17.40
£16.95

£18.95

£14.50

£15.50

£17.80

£17.40

£17.40

£15.40
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Cold Starters

MIXED OLIVES V £4.20

A bawl! of marinated mixed jumbo ofives

HUMUS Vv £5.60

A seasonal blend of pureed chick peas with tahini, lemon Juice, garlic and olive oil

TARAMA £5.60

Marinated cod roe with onion, garlic, lemon and olive oil

CACIK Vv £5.60

Strained yogurt, cucumber, fresh mint, dill, garlic and olive oil

PATLICAN SOSLU Vv £5.60

Aubergine, green and red peppers, onion, garlic and cooked in a special tomato sauce
_...SPINACH TARATOR V £5.60

Fresh spinach with strained yegurt, a hint of garlic and olive oil

VEG STICKS V £4.50

Carrot, cucumber, celery

KISIRV £5.60

Bulgur wheat mixed with spring onion, celery, red and green peppers,
parsley and tomato sauce seasoned with fresh mint, lemon juice and herbs

AVOCADO AND PRAWN COCKTAIL £7.20
Avocado, prawn, lettuce and our classic marie rose sauce

AVOCADO & MOZZARELLA SALAD v £7.40
A salad of buffalo mozzarella, avocado, tomato, drizzied with olive oil

MIXED COLD MEZE SMALL £13.95
Selection of humus, tarama, cacik, patlican soslu, kisir and spinach tarator

MIXED COLD MEZES LARGE £18.95

Selection of humus, tarama, cacik, pattican soslu, kisir and spinach tarator

Vv Vegetarian N contains Nuts
If you have any allergies or any specific dietary needs then please inform your server




WHITE WINES

v |

1. Borsao Blanco £4.95 £17.95
Macabeo, Spain 12.5% Alc Vol.

A fruit driven wine with crunchy apple

notes and a fresh, crisp finish

2. Pinot Grigio £5.25 £19.95
La Faralla, italy 12% Aic Vol

Exceptional Pinot Grigio. Rounded with distinctive

floral notes. 'The beautiful butterfly’

3. Cankaya £5.25 £19.95
Emir/Narince, Kavakiidere Turkey 12.5% Alc Vol.

A bright fresh dry fruity Turkish wine made

from the Narince and Emir grape variety

4. Sauvignon £5.75 £20.95
Le Charme, Pays D'Oc, France 11.5 % Alc Vol.

A fresh, crisp fruity wine with a dry medium finish which has a

pungent bouguet and everlasting lingering green fruit flavours,

5, Chardonnay £21.95
Los Boldos Reserva, Chile 13% Ala Vol.

Medium bodted, rounded showing aromas

of peach and wild flowers on the nose

6. Reisling £24.95
Bischoftiche Dom, Germany 11% Alc Vol.

Superb Reisling. Fresh clean cut fruit with

a hint of sweetness on the palette

7. New Zealand Sauvignon £25.95
Ribbonwood 13% Alc Vol.

Herbaceaous nose with bags of upfrent, yet well

balanced tropical fruit. From a top estate

8. Gavi di Gavi, Alasi £26.95
ftaly 12% Alc Vol.

Fresh and zesty citrus notes are balanced by rounded frult flavours,

hints of almond and a delicately balanced finish

9. Chablis £34.95
Chablisienne, France 13% Alc Vol.

The comnerstone of every white wine list. Steely with

depth of flavour and a full stone fruit creamy richness. Superb

10. Sancerre £31.95
Domaine Pre Semele, France 12.5% Alc Vol,

Beautiful Sauvignon superbly balanced by soft mineral notes that come

from the chalky limestone vineyards of this top appelation In the Loire Valley

11. Chassagne Montrachet £79.95
France 13% Alc Vol,

Classic Burgundian white wine. Savoury, salty, biscuit nose.

Restrained mineral palette. Excellent ripe fruit

Wine by the glass is sold in measures of 175ml. 125ml is available. Should you wish for the glass measure to be 125ml please ask

IC™}
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ROSE WINES

v |

1. Pinot Grigio Blush £5.25 £19.95
Sanvigilio, Italy 12% Alc Vol.

A delightful easy drinking rose with strawberry aromas

and further red berries on the palette

2. White Zinfandel £5.753 £20.95
Big Top, California 12% Alc Vol,

A slightly pink hue, a pallet of strawbetries and

light red fruit flavours and a beautiful semi sweet finish

3. Whispering Angel £39.90
Provence Rose, France 13% Alc Vol,

Suberbly balanced rose from Provence in the South of France,

Pale safmon in colour, refreshing with light berry fruit

and complex mineral notes

DESSERT WINES

r 0

1. Monbazillac £6.25 £20.95
Neuve Grange 50cl, France 13% Alc Vol,
Beautiful notes of femon peel, fresh oranges and honey

2. Sauternes £725 £25.95
Gineset, France 13 % All Vol.

Classlc sweet wine from Bordeau. The wine is apulent

and very aromatic with intense floral and grapey notes

PORT /SHERRY
?

1. Sandemanns £5.95
Unfiltered Port, Port LBY
2. Tio Pepe Fino Sherry £5.95

Wine by the glass is sold in measures of 175ml. 125ml is available. Should you wish for the glass measure to be 125ml please ask
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RED WINES

v |

1. Borsao Tinto £4.95 £17.95
Garnacha, Spain 13.5% Alc Vol.
Open soft, this elegant frult focused wine has a rich supple juicy finish

2. Yalart £5.25 £19.95
Kavaklidere, Turkey 13.5% Alc Vol.

Deep, ripe, mellow soft red fruits backed with great depth

and structure plus a hint of spice

3. Merlot £5.75 £20.95
Terres Cortal, France 12.5% Alc Vol.

A soft, light yet full flavoured Merlot from

the Southern slopes of France

4. Cabernet Sauvignon £22.95
Monastier Gold, France 13% Alc Vol.

Classy Cab/Sauvignon showing wild berry fruit on the palette.

This wine delivers on all fronts

5. Pinot Noir £23.95
Ste Croix, France 12.5% Alc Vol

Crimson purple in colour showing soft rounded

velvety tannins and a long lingering finish

6. Malbec Cabellero £25.95
Finca de Cepa, Argentina 12.5% Alc Vol.

A full bodied wine with a voluptuous mid-palette and

a long deep finish. Complex with silky undertones

7. Shiraz £25.95
Excelslor, Roberson Breede River Valley, South Africa 13.5 % Alc Vol,

Intense black and white pepper aromas with

spicy oak notes and full on blackberry fruit

8. Rioja Reserva £28.95
Monte Real, Bodegas, Spain 14% Alc Vol,

Dark red berries and toasty oak fill the palette with this outstanding

Rioja which has had a minimum of 18 months

in vanilla oak barrels. Great Reserva

9. Amarone £39.95
Cent Anni, Veneto, italy 15% Aic Vol.

Stunning Corvina grape, big, full of luscious dark red berry fruit

yet subtle in its appeal and memorable with its length and structure.

10. Barolo £49.95
Dardi La Rose, italy 14% Alc Vol.

A big wine, Medium in colour, classic aromas of

red frult tobacco and licorice, A serlous wine

11. Brunello £59.95
Talenti, italy 15% Alc Vol.

Dark In colour, deep in structure with hints of sweet fruit

on the palette. One of the great wines of the world

Wine by the glass is sold in measures of 175ml, 125ml is available. Should you wish for the glass measure to be 125ml please ask
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CHAMPAGNE & PROSECCO

1. Prosecco Passaparola £6.95 £25.95

ltaly 119 Alc Vol,
Lots of fun fizz, creamy with white stone fruit flavours

2. Lunetta Brut Rose £7.25

Italy 11.5% Alc Vol.
Great fizz, Prosecco in style, A gentle pink in colour
with a refreshing soft fruity finish

3, Pierre Mignon Grande Reserve Brut NV £9.90

129 Alc Vol
A‘typical’ house Champagne of excellent quality and style

4. Pierre Mignon Brut Rose NV

12% Alc Vol.

An elegant rose champagne with a steady stream of
bubbles flowing in the glass. Superb

5. Veuve Clicot NV

129 Ale Vol.

Londons No 1 Champagne. The ‘pecples’ favourite
6. Bollinger NV

1296 Alc Vol.

Good complexity and mineral overtones

giving real depth and firm structure

7. Laurent Perrier Rose NV

129 Alc Vol.

Popular, fresh salmon tinted Pink Champagne
with an elegant refreshing finish

8. Dom Perignon Vintage
12.5% Ale Vol.

Meeds no introduction. Beautiful balance
between richness and freshness

9. Louis Roederer Cristal, Vintage
12% Alfc Vol,

Rounded with elegant freshness that compliments the palette,

Notes of butter and toasted bread

"o

£26.95

£37.95

£42.95

£65.90

£65.00

£85.00

£190.00

£280.00
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Sparkling Cocktails

KIR ROYALE £9.90

The classic pre-dinner cacktail, made with Créme de
Cassis and topped with sparkling wine

BELLINI £9.90
Consists of white peach purée & liqueur, topped with sparkling wine

ROSSINI £9.90
A deep mixture of strawberry purée & liqueur, topped with sparkling wine
STRAWBERRY FI1ZZ £9.90

Lady’s brunch{ Fresh muddled strawberries & syrup,
vodka and topped with sparkling wine

FRENCH 75 £9.90
A refreshing, and citrusy cocktail made with gin, lemon juice,
sugar syrup and topped with sparkling wine

POMEGRANATE GIN FIZZ £10.90

This sweet delight made with gin, pomegranate
liqueur, syrup and topped with sparkling wine

RIVINGTON PUNCH £10.90

This aromatic wonder made with elderflower liqueur,
Aperol, raspberry liqueur, topped with rose sparkling wine

Dessert Cocktails

ESPRESSO MARTINI £9.90
1980's British "Vodka Espresso” made with vodka, coffee liqueur,
shot of espresso and sugar syrup

CHOCOLATE ESPRESSO MARTINI £10.90

After dinner drinks and dessert come together delightfully in this coffee
flavoured cocktail, irish cream, Butterscotch, coffee liqueur, shot of espresso

AFTER EIGHT MARTINI ‘ £10.90
This classic drink gets a sweet and minty twist. Made with lzish cream,
white chocolate ligueur, vodka and mint liqueur

CHOCOLATE RASPBERRY MARTINI £10.90

Perfect before and after dinner. Raspberry flavoured vodka, white & dark
chocolate liqueur, coffee liqueur, raspberry syrup and cream

SNICKERTINI £10.90
It’s as close as you might be able to get to a Snickers bar. Chocolate & caramel
sauce, caramel flavoured vodka, Irish cream, chocolate liqueur and cream

DARK °N FLUFFY £11.90

Truly indulgent, Dark 'n Fluffy is a chocolate lover's dream.
Marshmallow flavoured vodka, dark chocolate ligueur and cream

IR
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Classic Cocktails

PORNSTAR MARTINI £10.90

Bioomed in England 15 years ago. Made with vanilla flavoured vodka,
passion fruit ligueur, purée, syrup and served with a shot of prosecco

MOJITO £9.90
(Raspberry, blackberry, blueberry, passionfruit, strawberry, coconut, pemegranate)
Havana 3yr Rum, muddled with fresh limes, mint and topped up with club soda

COSMOPOLITAN £9.90

Cosmo is a fun, frulty cacktail. Citron flavoured vodka, orange liqueur,
lime and cranberry juice. Smoked with a singed orange peel

PINA COLADA £9.90

This cocktail has travelled the world to become a classic.
White rum, coconut rum & syrup, pineapple juice and cream

SOURS £9.90

(Amaretto, vodka, gin, whisky, midori, lychee)
Yaur choice of spirit, lemon juice and sugar syrup {egg white optional)

GODFATHER £9.90

1970°s-era drink, straight from the movie itselft Whisky,
Amaretto and dash of fresh orange. Cheers Marlon Brandot

MARGARITA £9.90

It's more than a girl’s namel Tequila, orange ligueur and lime in a salt-rimmed glass

TOM COLLINS £9.90
This is the master of the all-time gin cocktails. Made with gin, lemon julce,
simple syrup and topped up with club soda (egg white opticnal}

COCOLOCO £9.90

Crazy coconut which Is more of a tropical vacation in a glass.
White rum, caconut rum, créme of coconut, syrup and milk

CLOVER CLUB £9.90

It's a drink that pre-dates the Prohibition era!
Gin, fresh raspberries & syrup and egg white

FROZEN STRAWBERRY DAIQUIRI £9.90

A classicand fruity cocktail that is made with white rum,
orange liqueur, fresh strawberries and syrup

LONG ISLAND ICED TEA £10.90
The only thing Tea-ish about this cocktall is the colour! Made with vodka,
gin, rum, tequila, orange liqueur and topped with Coca-Cola

OLD FASHIONED £10.90

Foraslong as there have been cocktails, the Old Fashioned
has been around. Made with muddled brown sugar, drop of water,
orange bitters and Bourbon, served on the rocks

FRENCH MARTINI ' £10.90

Raspberry liqueur, berry-acai flavoured vodka and pineapple juice
made this 80's cocktail a cheeky treat for anyone who likes a sweet drink

LYCHEE MARTINI £10.90

The exotic sweetness of the fruit brightens the citrus flavours in this truly
refreshing drink. Vodka, orange liqueur, lychee liqueur and puree

.
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Pre-Dinner &
Aperitif Cocktails

APEROL SPRITZ £9.90
Bright-orange liqueur Aperol, topped with sparkling wine

and a touch of soda water

NEGRONI £9.90

When it comes to a classic drink to enjoy before a meal,
few will satisfy your palette ke Negroni, made with
Campari, gin and sweet vermouth

LAST WORLD £10.90

Gin, Chartreuse, maraschina liqueur and lime julce,
this is an old-fashioned cocktall that feels awfully modern

STRAWBERRY GIN & TONIC £10.90

Smooth and sweet, fresh strawberries and
syrup, gin and topped with tonic water

Signature Cocktails

ASPERA BLISS £10.90

Aspera’s exclusive cocktail. Cherry sourz, black raspberry liqueuy,
homemade secret syrup and topped with sparkling wine

CARAMEL APPLETINI £10.90

This cocktail is perfect for anyone with a sweet tooth. Made with
caramel flavoured vodka, butterscotch, apple juice and syrup

CHERRY BUBBLE £11.90
Cherrles & bubblegum, whats not to like! This deliciously light cocktail

is made with cherry vodka, cherry sourz, peach liqueur, bubblegum

& raspberry syrup, lemon juice topped with lemonade

SMOKED - JAPANESE FATHER £15.90

Japanese Hibiki Whisky, Amaretto and a few drops of our homemade special syrup.
Smoked under a glass dome and presented with the beautiful aroma of applewood

BLAZING BLUE BRANDY £35.90

Would you like a glass of flaming brandy served with an awesome waterfall technique?
Hennessy X,0 honey and fresh lemon juice, set on fire, poured back and forth in gravy
cups and finished with a cascading stream of electric blue fiquid landing in a warm glass

Mocktails

KISS OF BERRIES £4.90
Muddied berries, orange & cranberry juices and syrup _
VIRGIN ROSSINI £4.90

Strawberry purée & syrup topped with soda water
VIRGIN FROZEN STRAWBERRY DAIQUIRI  £4.90

Fresh strawberries, purée & syrup

VIRGIN PORNSTAR £5.90
Passion fruit purée & syrup, pineapple juicz and served with shot of lemonade
VIRGIN PINA COLADA £5.90
Pineapple julce, coconut syrup & créme of coconut

VIRGIN MQJITO £5.90

Muddled fresh limes, mint and topped with club soda

112
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censes'rus

ASPERA RESTAURANT

130A London Rd. South Benfleet. Benfleet 887 580

Licensing and Age Verification Policy Training

Ruhsat ve Yas Sinin1 Olan Uriinlerin Satig Egitimi

AGE RESTRICTED PRODUCTS - YAS SINIRI OLAN URUNLER

Introduction — Giris

Legislation prohibits the sale, supply, offer to supply, or hire of specified products to
persons under the minimum legal age. There are age restrictions (under the age of 18)
applicable to tobacco products, offensive weapons (knives and similar), lighter refills
containing butane, and alcohol. There are age restrictions (under the age of 16)
applicable to lottery tickets, aerosol paint, and liqueur confectionery. The age
restriction for Christmas crackers is 12. There are different age restrictions on videos,
DVDs, and Blu-Ray discs (collectively referred to here as 'video recordings' - 12 and
over, 15 and over, and 18 and over) and video games (12 and over, 16 and over, and 18
and over).

Kanunlar yasal yas simrmin altindaki kigilere belli {iriinlerin satisini, dagitimm ve
kiralanmasim yasaklamaktadir. 18 yagindan kiiciiklere tiitlin Uriinleri, bigak ve benzeri
iiriinler, alkol ve buton igeren ¢akmak gazlann gibi iiriinlerin satiginda smirlamalar
getirilmigtir. 16 yagmndan kiiciiklere loto biletleri, aerosol sprey boyalar ve alkol igeren likor
¢ikolata ve sekerlemelerin satigindada sinirlamalar vardir. Noel zamanlarinda satilan ¢atapat
veya figeklerin satig1 ise en az 12 yagiyla sinirlanmigtir. DVD ve Blue Ray disk tirlinlerinde
video oyunlarinda 12 ve iistii, 15 ve iistii, 18 ve iistli gibi yag sinirlamasi bulunmaktadir.

Legislation also provides requirements for certain warnings and notices to be displayed
when selling particular products.

Yasalar ayrica belli iriinlerin satigim yapan igletmelerin belirli uyari ve bildirileri
miisterilerin dikkatine sunmasini gerektirmektedir.

Traders should always ask young people to produce proof of their age, such as the
national Proof of Age Standards Scheme (PASS) card, a photocard driving licence or a
passport. Any refusals of restricted products to underage children must be logged in the
refusal book.

Isletmeler daima gocuk ve gen¢ miisterilerine yaslarim ispat edebilecekleri bir pasaport,
ehliyet ve iizerinde resim olan resmi makamlar tarafindan verilmis (PASS) amblemi olan
kimlikler sormak zorundadirlar. Kiigiik yastakilere satigt yasak olan iiriinlerin satigiin
reddedilmesi durumunda, gerekli bilgilerin yukarida belirtildigi gibi satig reddi kayit defterine
islenmek zorundadur,
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What is the premises licence?
Diikkan ruhsati nedir?

The premises licence authorises the sale of alcohol at this restaurant. The licence holder
and the Designated Premises Supervisor (DPS) is Mr Sezer Tozlukaya.

Diikkan ruhsat: bir diikkanda alkol satisina izin verir. Ruhsat sahibi ve Tayin Edilmis IStetme
Denetimcisi (DPS) sayin Sezer Tozlukaya’dir.

Licensing objectives and aims / Ruhsatlamanin
amaclar1 ve hedefleri

The legislation provides a clear focus on the promotion of four statutory objectives
which must be addressed when licensing functions are undertaken. The licensing
objectives are:

The prevention of crime and disorder;
Public safety;

The prevention of public nuisance; and
The protection of children from harm.

i 1S

Rubhsat yasasi, dort yasal kurala uyulmasi konusunda net bir sekilde odaklanmaktadir. Ruhsat
hedefleri asagida siralanmistir:

1. Sug ve diizensizligin/ karisikhin énlenmesi;
2. Toplumun giivenlifini saglamak;
3. Toplumsal sikintilarin ve toplumun huzurunun bozulmasinin énlenmesi; ve

4. Cocuklarin zarardan korunmasu.

Each objective is of equal importance. There are no other statutory licensing objectives,
so that the promotion of the four objectives is a paramount consideration at all times.
However, the legislation also supports a number of other key aims and purposes. These
are vitally important and should be principal aims for everyone involved in licensing
work.

Yukaridaki her bir kural egit derecede Snemlidir. Bagka bir yasal ruhsatlama hedefi yoktur,
bu ylizden dort hedefin tanitiminin her zaman gok $nemli bir husustur.

Bununla birlikte, mevzuat aym zamanda bir dizi bagka Snemli amag¢ ve amaci da
desteklemektedir. Bunlar hayati oneme sahiptir ve ruhsat ve lisanslama igine dahil olan
herkes igin temel hedefler olmalidir.

Key aims: (Ana kurallar)

e protecting the public and local residents from crime, anti-social behaviour and
noise nuisance caused by irresponsible licensed premises;
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Halki ve yerel halki sugsuz, sosyal olmayan davramglardan ve sorumsuz lisansh
tesislerin neden oldugu giirtiltii sikintilarindan korumak;

giving the police and licensing authorities the powers they need to effectively
manage and police the night-time economy and take action against those
premises that are causing problems;

Polise ve ruhsatlandirma makamlarina gece ekonomisini etkin bir gekilde yénetme ve
polislik yapma ve sorun yaratan binalara karsi Onlem alma konusunda ihtiyag
duyduklan yetkileri vermek;

recognising the important role which pubs and other licensed premises play in
our local communities by minimising the regulatory burden on business,
encouraging innovation and supporting responsible premises;

Isletme iizerindeki diizenleyici yiikil asgariye indirerek, yenilikgiligi tesvik ederek ve
sorumlu binalar1 destekleyerek yayin yapan ve difer lisansh tesislerin yerel
topluluklarimizda oynadig1 6nemli rolii kabul etmek;

providing a regulatory framework for alcohol which reflects the needs of local
communities and empowers local authorities to make and enforce decisions
about the most appropriate licensing strategies for their local area; and

yerel topluluklarin ihtiyaglarini yansitan ve yerel bolgelere en uygun lisanslama
stratejileri hakkinda karar alma ve uygulama konusunda yerel yetkililere yetki veren
alkol i¢in diizenleyici bir ¢ergeve saglamak; ve

encouraging greater community involvement in licensing decisions and giving
local residents the opportunity to have their say regarding licensing decisions
that may affect them,

Topluluklarin ruhsatlama kararlarina daha fazla katilim: tesvik etmek wve yerel
sakinlere kendilerini etkileyebilecek lisans kararlar: hakkinda séz sahibi olma firsatini
vermek.
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TRAINING - EGITIM

All staff should be trained on induction and at least every 6 months thereafter. Training
will include identifying persons under 25, making a challenge, acceptable proof of age,
making and recording a refusal, avoiding conflict and responsible alcohol retailing.

Normalde, biitiin ¢alisanlarin gérev ve sorumluluklarini bilmeleri agisindan, gerek ise ilk
bagladiklar1 zaman, gerekse 6 ayhk araliklarla egitime tabi tutulmalari gerekir. Egitim
kapsaminda 25 yagin altindaki miisterilerin farkina varip kendilerine kimlik sorabilme, alkol
satiginin reddedilliyi durumda bununla ilgili bilgilerin kaydinin yapilmasi, misterilerle
tartigmalardan sakinmak ve sorumlu alkol satis1 yapabilmek ile ilgili konular ele alinilmalidur.

Written training records will be kept and made available to police or council officers on
request.

Egitim kayitlan yazili olarak tutulmali ve belediye ¢aliganlari veya polis memurlarinin
incelemek istemesi durumunda kendilerine verilmesi gerekmektedir.

What is Alcohol by volume (ABV)? - Alkol hacmi nedir (ABV)?
Aleohol by volume - Alkol hacmi

Alcohol content is also expressed as a percentage of the whole drink. Look on a bottle of
wine or a can of lager and you'll see either a percentage, followed by the abbreviation
"ABV" (alcohol by volume), or sometimes just the word "vol". Wine that says "13
ABV" on its label contains 13% pure alcohol.

Alkol igerigi ayrica toplam icki miktarinin belli bir yiizdesi olarak tanimlanabilinir. Bir sise
sarap veya bir kutu biranin etiketine bakildifi zaman ya ylizde isaretinin hemen yaninda
"ABV" yazan bir alkol hacmi kisaltmasim goriirsiiniiz yada oran degerini bildiren "vol"
yazisim goriirstiniiz. Etiket izerinde 13% ABV degeri olan saraplar mesela 13% oraninda saf
alkol icermektedirler.

The alcoholic content in similar types of drinks varies a lot. Some ales and beers are
3.5%. But stronger continental lagers can be 5% ABYV, or even 6%. The same goes for
wine where the ABV of stronger 'new world' wines from South America, South Africa
and Australia can exceed 14% ABV compared to the 13% ABV average of European
wines.

Benzeri igki cesitlerindeki alkol igerigi ¢ok farkl: olabilirler. Baz: bira gesitleri 3.5% alkol
orani igerirken, bazi ithal biralar 5% veya 6% ABYV igerebilirler. Ayni sey sarap firiinleri
iginde gecerli olmakla birlikte, ABV oram Giiney Amerika, Giiney Afrika ve Avusturalya
gibi 'yeni diinya' {ilkelerinde 14% ve istii ABV ile avrupa lilkelerinde averaj olarak iiretilen
13% ABYV kayasla farklilik gosterebilmektedir.
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Who is the DPS and what role do they have?

Designated Premises Supervisor (DPS) - Tayin Edilmis Isletme
Denetimcisi (DPS)

The main purpose of the designated premises supervisor (DPS) is to ensure that there is
always one specified individual, employed at the venue, to take day-to-day responsibility
for running the premises.

Tayin Edilmis [sletme Denetimcisinin ana gorevi, belirtilen bir kiginin siirekli olarak
restorantta ¢aligtyor olmasindan ve bu kiginin restoranti ¢aligtirabilmek igin gereken giinlitk
sorumluluklar: yerine getirebileceginden emin olmasi gerekmektedir.

The name and telephone number of the DPS is set out on the training folder which
should be kept near the till, if possible. If not, it should be kept somewhere that is easily
accessible to the members of staff.

Tayin Edilmis Isletme Denetimcisinin adi, soyadi ve kontak numarasi kasanin yaninda
bulundurulmasi gereken bir klasérde bulunmaktadir. Bu klasér, miimkiinse kasanin yaninda
tutulmahdir. Aksi taktirde kasaya yakin ve g¢aliganlar1 rahatlikla ulagabilecekleri bir yerde
bulunmahdr.

If you need assistance in relation to the sale of alcohol then you must call the DPS

Eger alkol satig1 konusunda herhangi bir yardima ihtiyaciniz okursa, Tayin Edilmig Igletme
Denetimeisini aramalisiniz.

In every licensed premises that is authorized for the sale by retail of alcohol, one
personal licence holder must be specified as the DPS. A DPS does not have to be present
at the licensed premises at all times but they must be easy to contact when not present.

Alkol satigi yapabilme ruhsatina sahip her isletmede, kigisel ruhsat sahibi olan bir sahis
Isletme Denetimcisi olarak tayin edilmek zorundadir. Tayin Edilmis isletme Denetimcisinin
siirekli olarak tayin edilmig oldugu isletmede bulunma mecburiyeti yoktur fakat ihtiyag
olundugu zaman kendilerine kolaylikla ulagilabilinmelidir.

You will be required to sign a form confirming that you have been trained and that you
understand your obligations in relation to the sale of alcohol.

Alkol satig1 konusunda lizerinize diigen sorumlulugu anladiginizi ve bu konuyla ilgili gereken
egitimi aldifiniz1 onaylayan bir form doldurup imzalanmaniz gerekecektir.

The DPS must be easily contactable by any of the responsible authorities. If the DPS is
not going to be at the premises, they must leave contact details with their staff.
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Tayin Edilmis Isletme Denetimcisi isletme igerisinde bulunmuyorsa, gerektiginde yetkili
merciler tarafindan kendisine kolaylikla ulagim saglanabilmesi i¢in kendisine ulagilabilinecek
kontak bilgilerinin igletmede mutlaka bulunmasi gerekmektedir.

If you wish to discuss any issues regarding the premises licence, then please contact Mr
Sezer Tozlukaya.

Isletme ruhsati hakkinda sormak istediginiz herhangi bir soru olursa, liitfen saymn Sezer
Tozlukaya ile irtibata geginiz.

Am | expected to know all the conditions of the premises licence?
Isletme ruhsatinda belirtilen biitiin sart ve kosullari bilmem gerekiyormu?

You are expected to be aware of all the conditions on the premises licence to ensure that
they are not breached. You are also required to know the hours you are authorised for
the sale of alcohol. Should you be found to sell alcohol outside of the licence hours or in
breach of the conditions this may result in legal action being taken against the DPS and
Premises Licence Holder and even yourself.

Evet, isletme ruhsatinda belirtilen biitiin sart ve kogullar1 herhangi bir ihlale sebep olmamaniz
icin bilmeniz ve yerine getirmeniz gerekmektedir. Mesela, ruhsatimzin siirlamig oldugu
saatlerin diginda alkol satig1 yaptigimiz taktirde, ruhsat kurallarmdan bir tanesini ihlal etmis
olursunuz. Bu nedenle, Tayin Edilmig Isletme Denetimcisi, kigisel ruhsat sahibi ve satigi
yapan kisi hakkinda yasal takip baglatilabilir.

What do I do if a council officer or police officer enters the premises to
investigate an offence?

Belediye yetkilileri veya polisler bir suclamayi arastirmak igin isletmemize
gelirlerse ne yapmamiz gerekir?

Obstructing the police or the council - Polis veya belediye yetkililerini engellemek

Any officer of the council or police will have a form of ID with them. You should ask to
see the ID if they do not show it to you. If they wish to speak with the licence holder you
should contact Mr Tozlukaya.

Belediye yetkilileri veya polis memurlarinin resmi kimlikleri bulunmaktadir. Kimlik
gosterilmemesi durumunda, kendilerinden kimliklerini gdstermelerini talep edebilirsiniz.

Ruhsat sahibiyle gériigmek istemelert durumunda, Tozlukaya beyi aramalisiniz.

Be polite and answer their questions but be aware that you do not have authority to
speak on behalf of the restaurant or Mr Tozlukaya.

Yetkililere kargi kibar davranin ve sorduklari sorulara cevap vermeye ¢aligin, fakat igletmenin
veya sayin Tuzlukaya beyin adina konusma yetkiniz olmadigimi unutmayin.
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You should also be aware that any person who obstructs a police officer or an
authorised council officer from entering licensed premises to investigate whether a
licensable activity is being carried on is liable to a fine if convicted. Any person who
obstructs an authorised council officer from entering premises to inspect them in
relation to the grant of a licence, Provisional Statement, variation or review of a licence
is also liable to a fine if convicted.

Polis veya belediye yetkilileri herhangi bir ruhsat ihlali olup olmadifim aragtirmak veya
ruhsat gdzden gegirme amaci igin igletmenize girmek istediklerinde onlari engellemek bir sug
teskil eder ve bu sugu igleyen kisi ve kigiler hakkinda hukuki iglem baglatilip para cezasina
carptinlirlar. Ayrica, bu kigilerin isletmeye verilecek ruhsat, isletmeden yazili ifade alinmast,
ruhsat sartlarinin degisgtirilmesi i¢in yapilan bagvurular ve ruhsat ihlalinden dolay1 belediyede
goriilecek durugma ile alakah konular hakkinda isgletmeyi ziyaretlerini engellemek bir sug
teskil eder. Reddeden kigi veya kisilerin suglarinin sabitlenmesi durumunda haklarinda
hukuki islem baglatilir ve para cezasina ¢arptirilabilirler.

Merely indicating that the licence holder is not present but you have notified him of the
presence of the officer does not amount to obstruction.

Fakat, ruhsat sahibinin o anda isletme disinda oldugunu belirtip yetkili kigiye haber
verildigini belirtmek polis veya belediye yetkililerini engellemek olarak degerlendirilmez.

What times can I sell alcohol? - Hangi saatler arasinda alkol satisi yapabiliriz?
Alcohol can be sold:

From 12:00pm till 12:00am on Sundays
From 10:00am till 12:00am between Mondays to Thursdays
From 10:00am till 01:00am on Fridays and Saturdays

Approximately 15 minutes before the end if authorised sale hours, you should approach
the customers and ask them if they wish to order alcohol. You should remind them that
the sale must be completed between the authorised hours otherwise you will not be able

to sell them any alcohol.

Alkol satis: ve servisi sadece asagidaki saatler arasinda yapilabilir:
Pazar gunieri oglen 12:00°den gece 12:00°ye kadar
Pazartesi ve Persembe gunlesi sabah 10:00°dan gece 12:00°ye kadar
Cuma ve Cumartesi gunleri sabah 10:00’dan gece 01:00°¢ kadar yapilabilir.

Alkol satis saatinin bitimine yaklasik olarak 15 dakika kala alkol siparigi vermek isteyen miisteriler
olursa, kendilerine atkol satis I yapabileceyiniz saatleri hatirlatip, izin verilen sure icerisinde satisin

tamamlandigindan emin olmak zorunda oldugunuzu hatirlatin, aksi taktirde satig yapamazsiniz.
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Refusals Book - Satis Reddi Kayit Defteri

+ The licensee to keep a register of refused sales of all age - restricted products (Refusals
Book).

Ruhsat sahibinin, alkol ve diger yas siir1 gerektiren {iriinlerin satiglarini yapilmasinin
reddedilliyi durumlarda bununla ilgili bilgilerin kaydinin yapilmasi i¢in "Refusals Book"
denen bir satig reddi kayit defteri g¢aliganlarin kolaylikla ulagabilecegi bir yerde
bulundugundan emin olmalidir.

* The refusals book to contain details of time and date, description of the attempting
purchaser, description of the age restricted products they attempted to purchase,
reason why the sale was refused and the name/signature of the sales person refusing
the sale.

Bu defterde, satig reddinin tarih ve zamani, reddedilen kiginin fiziksel ve tammlayici
ozellikleri, satin alinmak istenen {irliniin tanimi, satigin neden reddedildiyi ve reddeden
saticinin ismi ve imzasm:n mutlaka olmasi gerekmektedir.

« The Refusals book to be examined on a regular basis by the Licensee and date and
time of each examination to be endorsed in the book.

Satig reddi kayit defteri periyodik bir gekilde ruhsat sahibi tarafindan incelenmeli ve
incelenme tarihi ve saati deftere kaydedilmeli.

* The Refusals Book to be kept on the licensed premises and made available for
inspection by the Licensing Officer, Trading Standards or the Police.

Satis reddi kayit defteri isletme icerisinde bulundurulup, belediye yerkilileri ve polis
memurlarinin istedi iizere kendilerine incelemek igin sunulmalidir.
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Mandatory Conditions - Mecburi Olan Sartlar

What are the relevant licence conditions? - Konuyla ilgili ruhsat sartlar
nelerdir?

1. No supply of alcohol may be made under the premises licence-
a. at a time when there is no Designated Premises Supervisor in respect of the
Premises Licence, or
b. at a time when the Designated Premises Supervisor does not hold a Personal
Licence or his Personal Licence is suspended.

1. agagidaki kogullar altinda kesinlikle alkol satis1 yapilamaz -
c. igletmenin bir DPS'i olmamas durumunda
d. DPS'in kigisel alkol satma ruhsati olmamasi durumunda, veya bu ruhsatin iptal
edilmis veya askiya alinmis olmamasi gerekmektedir.

2. Every supply of alcohol under the Premises Licence must be made or authorised by a
person who holds a Personal Licence. - Biitiin alkol satiglarinin ya kigisel ruhsat sahibi olan
birisi tarafimdan yada kigisel ruhsati olan bir kisi tarafindan atanmis veya yetki verilmis birisi
tarafindan yaptlmasi gerekmektedir.

NOTE: PLEASE SEE THE LICENCE FOR ALL CONDITIONS

NOT: BUTUN RUHSAT SARTLARI ICIN LUTFEN
RUHSATI OKUYUNUZ.
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ANNEX 2 — CONDITIONAS CONSISTENT WITH THE
OPERATING SCHEDULE - Su anki ruhsat sartlan

Yilbag arifesinde alkol satiginin bitis saatinden ertesi giin alkol satigimn bagladi1 saate kadar
(veya alkol satiginin bitis zamani yoksa, 31 Aralik’in gece yarisina) kadar sati yapilabilir.

SUC VE KARGASANIN ONLENMESI
a) Biitiin ¢aliganlara alkol ve uyusturucu istismar: konusunda egitim verilecektir.
b) Biitiin ¢alisanlara yas:i tutmayan kigilerin kimligini saptamak konusunda egitim
verilecektir.
¢) Tuvaletler her yarim saatte bir kontrol edilecektir.
d) Kapanis saatine kadar yeterince is¢inin igletmede bulunmasi gerekmektedir.
€) Isletmede miizik veya eflence olan giinlerde miigteriler kapanistan 30 dakika

dncesinden yavag yavag ayrilacaklar.

TOPLUMUN GUVENSIGINI SAGLAMAK

a) Isletmede alkol satig ve servisi yapildifi stire igerisinde gitis ve cikislar temiz
tutulmahdir,

b) Yangin sondirme cihazlarinin diizenli olarak bakimmin yapildiindan, kontrol
edildiginden ve gereken sertifikalarin aiindigindan emin olunuz.

c¢) Isyerindeki biitlin acil ¢ikis yollar okunur ve gdriiniir bir sekilde isaretlenmeli, acil
gikis 151k’ larnin diizenli olarak kontrolit yapilmali ve kapilarimin Snlerinde yada
arkalarinda ¢ikig1 dnleyecek higbir engel bulunmamalidir.

d) Sertlestirilmig/dayanikh ve resmi onayli cam kullamlmahidir

e¢) Tayin Edilmis Isletme Denetimcisi’nin (DPS) diizenli araliklarda risk analizi yaparak
gerek miisterilere gerekse igletme c¢absanlarina kargi olabilecek risk ve tehlikeleri
belirleyip gereken 6nlemi almalidir.

f) Hadise Olay Kitapgig1 ve Kaza Kitapgigimin isletmede bulundurulmas: gerekmektedir.

TOPLUMUN HUZURUNU SAGLAMAK
a) Buruhsat kullamm halindeyken, isletmede 60 kigiden fazla miigteri bulunmamalidir.
b) Giris ve ¢ikis kapilar harig, biitlin i¢ ve dig camlar gece 23:00°den sonra kapah
tutulmalidyr.
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¢)

d)

g)

Isletmenin biitiin ¢ikiglarinda insanlarin rahathkla gorebilecekleri ve gz seviyesinde
asilmasi gereken ve miisterilerin igletmeden sessiz bir sekilde ayrikmalarnim ve gevre
sakinlerine saygi duymalari konusunda uyaran uyarilar asilmalidir.

Arka acil ¢ikig koridoru iiriinlerin depolanmasi igin kullamiimayacak ve koridorun
genigligi 800mm’den az olmayacaktir.

Dans edilmesi durumunda, isletmenin ortasinda ¢ikiglara engel tegkil etmeyecck
sekilde ve miisterilerin rahat hareket etmelerini engellememek kaydiyla bir alan tahsis
edilmelidir.

Lokal taksi firmalariyla anlasarak miisterilerin igletmeden gotirlilmelerine yardimci
olunmalidir.

Sise atilan ¢6p konteyneri aksam saat 20:00°den sonra toplanmamalidir (giiriilti

yapilmasi engellenilmelidir).

COCUKLARIN ZARARDAN KORUNMASI

a)

b)

Isletmede kimlik kontrolu kesinlikle yapilmahdir. (25 yagindan geng goriinen
miigterilerden mutlaka kimlik sorulmahdir).
Yaninda sorumlu bir yetigkin bulunmadii taktirde, 16 yagindan kiigiik kigiler

igletmeye alinmamalidir.

CANLI MUZIK

a)

b)

Isletmede canli miizik ve karacke tarzinda benzeri eglencelere izin verilmesi (fakat
yetigkinler i¢in yapilan, edebe aykiri ve cinsellik igermemesi sartiyla).

Noel Arifesinin diger giinlere denk gelmesi durumunda, standart olmayan saatler
aksam 21:00 ile 00:00 aras1 olacaktir. Persembe giiniiniin Paskalya bayraminin Cuma
gliniine denk gelmesi durumunda standart olmayan saatler aksam 21:00 ile 00:00 aras

olacaktir.

KAYITLI MUZIK

a)

b)
<)

Isletmede kayith miizik ve karaoke tarzinda benzeri eglencelere izin verilmesi (fakat
yetiskinler i¢in yapilan, edebe aykir1 ve cinsellik igermemesi sartiyla).

Noel Arife’sinde standart olmayan saatler sabah 10:00 ile gece 01:30 aras1 olacaktr.
Noel Arifesinin diger glinlere denk gelmesi durumunda, standart olmayan saatler

&glen 12:00 ile ertesi sabah 01:30 aras1 olacaktir.
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d) Persembe gliniiniin Paskalya bayraminin Cuma giiniine denk gelmesi durumunda
standart olmayan saatler sabah 10:00 ile ertesi sabah 01:30 aras1 olacaktir.

DANS ORTAMININ SAGLANMASI KOSULLARI
a) Isletmede nadiren dans yapilmasina izin verilmesi.
b) Noel Arife’sinde standart saatler.
c) Noel Arifesinin diger giinlere denk gelmesi durumunda, standart olmayan saatler
aksam 21:00 ile gece 00:00 aras1 olacaktir.
d) Persembe giinlinlin Paskalya bayraminin Cuma gliniine denk gelmesi durumunda

standart olmayan saatler aksam 21:00 ile gece 00:00 aras: olacaktir.

GECE YIYECEK SATIS VE SERVISI
a) Isletme igerisinde sicak yiyecek ve icecek satis1 ve servisi yapilabilir.
b) Noel Arifesinde standart olmayan saatler gece 23:00 ile ertesi sabah 01:30 arasi
olacaktir.
c) Pergembe giiniiniin Paskalya bayraminin Cuma giliniine denk gelmesi durumunda

standart olmayan saatler gece 23:00 ile ertesi sabah 01:30 aras1 olacaktir.

ALKOL SATIS VE SERVISi
a) Noel Arifesinde standart olmayan saatler sabah 10:00 ile ertesi sabah 01:00 arasi
olacaktir. Noel Arifesinin Pazar gliniine rast gelmesi durumunda, standart olmayan
saatler 6glen 12:00°den ertesi sabah 01:30a kadar olacaktir.
b) Persembe giiniiniin Paskalya bayraminin Cuma giiniine denk gelmesi durumunda
standart olmayan saatler sabah 10:00 ile ertesi sabah 01:00 aras1 olacaktir.
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Challenge 25 — the facts - 25 yasinin altindakilere kimlik sorma
karallan

Although you can buy alcohol for your own consumption when you’re 18, if you look

less than 25 you’ll be asked to show ID in most places.

Her ne kadar 18 Yasinda bir insan kendisinin titketimi i¢i alkol satin alabilsede, eger satin
almak isteyen kisi 25 yagindan daha geng goriiniiyorsa, bir ¢ok isletmeler kendisinden kimlik

sorabilirler.

"Think 25": - 25 yasin altindakilere Kimlik sormak

The Licensee to adhere to a "Think 25" policy where all customers who appear to be
under the age of 25 and attempt to purchase alcohol or other age-restricted products
are asked for proof of their age.

Ruhsat sahibi ve igletmede ¢alismakta olan herkes, alkol veya satig1 i¢in yas sinin olan diger
firiinleri satin almak isteyen ve yaglan 235 in altinda goriinen miisterilere kimlik sormahdirlar.
“Think 25 kural benimseniimeli, uygulanilmali ve bu kurala uyulmalidir.

The Licensee to prominently display notices advising customers of the "Challenge 25"
policy.

Ruhsat sahibi 25 yas altindakiler igin kimlik sorgulama kuralim isletmenin goriilebilecek
yerlerde yazili olarak sergilemek zorundadar.

Why do I have to ask for ID? - Neden kimlik sormak zorundayiz?

It’s really hard to tell how old someone is just from looking at them, especially guessing
whether someone is over 18 or not. Until a few years ago retailers were advised to
challenge anyone who looked less than 21, asking them for proof of age before selling

alcohol to those over 18. But this still left an unacceptable margin for error.
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Bir insanin yiiziine bakarak ka¢ yaginda oldugunu anlamak gok zordur, zellikle bu kiginin 18
yaginda olup olmadigim tahmin etmek giigtiir. Bu yiizden hata yapma olasihigim ortadan
kaldirmak gerekmektedir.

So, to ensure we comply with the licensing regulations that demand all premises have a
policy to prevent underage drinking. We have adopted a Challenge 25 policy. Challenge
25 requires you to ask for ID of anyone who looks under 25 as it is far less likely that
those looking over 25 will in fact be under 18.

Yasalar geregince, isletme sahiplerinin kiigilkk yastakilerin alkol tiiketimini engellemek
konusunda ruhsatlarinda bulunan kural ve gartlara uymalar gerekmektedir. Bu iilkede
'Challenge 25' adi verilen bir kural getirilmigtir. Bu kural gercevesinde 25 vas lizeri bir
insanin 18 yasindan kiigiik gériinme olasilifinin ¢ok az olmasindan dolayt, alkol satin almak

isteyen kisilere 25 yasindan geng gériinmeleri durumunda kimlik sorulmasi gerekmektedir.

Guess the age! - Yaslarini tahmin edin!

It can be tricky to guess someone’s age which is why we support the Challenge 25
campaign as it helps our store colleagues comply with the law. Take a look at the
images below and see if you can guess the ages (the ages are at the bottom of the next
page):

Bir insanin yasim1 tahmin etmek kolay degildir. Bu yiizden 'Challenge 25' kuralim gerek

isletmeyi gerekse c¢alisan iggileri korumamiz agisindan destekleyip uygulamamiz
gerekmektedir.

What's the point? - Amac nedir?

It’s against the law to buy alcohol if you’re under 18, or to buy it for a friend, or indeed

anyone who is under 18.
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18 yaginin altinda birisinin kendisi igin, bir arkadasi i¢in veya 18 yagindan geng olan herhangi

birisi i¢in alkol satin almasi yasaktir.

The law is rigorously applied with regular spot checks. Heavy fines are imposed on the
individual at the till, and the premises, if alcohol is sold or supplied to under 18s. You
will also be fined if you are caught selling or supplying alcohol to someone over 18 if you
know it is for consumption by a person under 18, this is called a proxy purchase.

Challenge 25 protects you and us and young people.

Bu kurala uyup uyulmadigi polis ve belediye yetkilileri tarafindan titizlikle kontrol
edilmektedir. 18 yaginin altinda birisine alkol satig1 veya servisi yapilmasi durumunda, gerek
satan veya servis yapan kigiye, gerekse igletmeye agir cezalar uygulanacaktir. Ayrica, 18 yag
iizerinde birisine alkol satig1 veya servisi yaparsaniz, bu kiginin satin almig oldugu alkolii 18

yagin altinda birisi icin satin aldifim biliyorsaniz, para cezasina ¢arptirtlacaksiniz.

Do 1 need to ask a person every time — even though they are a regular
customer? - Siirekli gelen miisterilerden kimlik sormak zorundamiyim?

Every time an alcohol product is sold or supplied and if the customer looks under 25
then you must ask for an ID even if you think you know the person. This is not only a
precaution; it aiso demonstrates that our policy is applied fairly and consistently to

everyone.

Alkol satisi veya servisi yaparken, her ne kadar miigterinizi tamdiginiza diigiinsenizde,
kendisinin 25 yasindan genc oldugunu dusunuyorsaniz, kimlik sormamz gerekmektedir. Bu
yalmzca 6nlem almak i¢in degil, kurallarin ayinm yapmaksizin, adil bir gekilde ve diizenli

olarak biitiin miisteriler i¢in uygulandigim gosterir.

Can I sell or supply to a person with ID if a friend in the group hasr’t got
their ID? - Gurup igerisinde bulunan kisilerden birisinin kimligi yoksa, guruptaki
kimligi olan bir arkadagina alkol satis1 veya servisi yapabilirmiyim?
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If the customer can prove they are over 18 but anyone in the group cannot then you will
still refuse to sell to the customer. The law prevents a person buying alcohol for anyone
who is under 18 and so they must all prove their age. There are stiff fines for proxy sales

too.

Gurup halinde gelen miisterilerden birisi 18 yag iizerinde oldugunu ispat ederse fakat
guruptaki diger kisi ve kigiler yaglarini kanitlayamazlarsa, alkol satigin1 reddetmeniz
gerekmektedir. Kanunlar 18 yasindan biiyitk olan bir insanin 18 yas altinda birisi igin alkol
satin almasim yasaklamistir. Yetkililerin bu kurah takip edip etmediginizi kontrol etmeleri

durumunda ihlal edenler kat1 para cezasina garptiriliriar.

How does a customer prove their age? - Miisteriler yaglarini nasil ispat etmek
zorundadirlar?

That bit is simple. All you need is a recognised proof of age. At this store we will accept
a photo driving licence, or provisional licence, a passport, or a PASS card with

hologram,

Bu basit bir yontemdir. Biitiin kontrol etmeniz gercken kabul edilebilir, temiz, zarar
gbérmemis ve bilinen bir kimliktir. Bu igletmede iizerinde resim olan bir ehliyet, &grenci
ehliyeti, pasaport ve iizerinde hologram bulunan 'PASS' kimlik kartiar1 kabul edilmektedir.

You are advised to look out for fake ID too, so if it is getting old and tatty or you think it

looks not right and you have a doubt then you should refuse to sell.

Sahte olabilecek kimlikleri gézéniinde bulundurun ve stiphe uyandiran, eskimis, yirtik veya
iizerinde degisiklik yapilmig olabileceginden giiphelendiginiz

kimlikleri kabul etmeyiniz. u NDER

25?
One of the best ways of asking someone for their proof of age is e = -
to say “You are lucky enough to look under 25 so please may I B e PR AR Ee 4 2

ENOUGH TO LOOK UNDER
see proof of your ID.” People are used to being asked for their BFCi s TR IHE L1 0]

TO PROVE THAT YOU ARE
ID as they are required to do it at our supermarket and other B SRR 11 =20 S

¥YOU BUY ALCOHOL

supermarkets, at bars and clubs,
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Miigterilerden kimlik sormanin en giizel yollarindan bir tanesi, '25 yaginin altinda gdriinecek
kadar sansh oldugunuzdan dolayi, sizden kimlik sormam gerekiyor' geklinde kimlik sormaniz
olabilir. Insanlar siirekli olarak slipermarketlerde, barlarda ve gece kulilplerinde kimlik
gostermek zorunda olduklarindan dolays, kimlik sorulmasina ahskinlar.

Our staff are briefed to be cautious and if you think the person is under 25 you must
check. And you must refuse to serve the customer if someone in the group, cannot prove
they are over 18.

Isletmede calisan elemanlara bu konuda ¢ok dikkatli olmalan gerektigi hatirlatilmalidur.
Alkol satn almak isteyen miigterinin 25 yag altinda olabileceginden giiphe edilmesi
durumunda, kendisinin kimligi mutlaka kontrol edilmek zorundadir, Ayrica, gurup halinde
gelen miigterilerden herhangi birisi kimlik ibraz edememeleri durumunda, alkol satig
yapilmamalidir.

What do 1 do if a parent is having a table meal with their children, can I sell
alcohol to them? - Cocuklariyla birlikte masada yemek yiyen ebeveynlere alkol
satis1 yapabilirmiyim?

It is not illegal for someone over 18 to buy a child over 16 beer, wine or cider if they are
eating a table meal together in licensed premises. However, you are advised to refuse
the sale if you have any doubt about whether the alcohol is intended for someone under

16 even if they will be eating a table meal.

Masada ve ana bir yemekle yenmek sartiyla 18 yas iizeri bir kigi tarafindan satin alinan ve 16
yas ve lizeri birisi tarafindan tiiketilecek alkoliin satisr yasak degildir. Fakat, satan kisi satin
alman alkoliin 16 yagm altinda bir ¢ocugun tiiketimi i¢in alindifindan gliphe etmesi
durumunda, yemekle dahi tiiketilecekse, alkol satmay: reddetmesi gerekmektedir.

What do I do if T refuse a sale of alcohol? - Alkol satmay! reddettme
durumunda ne yapmahyim?

All refusals of alcohol and, if applicable, tobacco and tobacco products must be
recorded to set out details of time and date, description of the attempting purchaser,
description of the age restricted products they attempted to purchase, reason why the
sale was refused and the name/signature of the sales person refusing the sale. This

refusal log is checked by the manager / owner to ensure that all members of staff arc
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using it. If you are found not to be using the refusals log as instructed you will be liable

to disciplinary action.

Biitiin alkol ve varsa sigara iirlinlerinin sati§ reddinin tarth ve zamani, reddedilen kisinin
fiziksel ve tamimlayict ozellikleri, satin alinmak istenen iiriiniin tanimi, satigmn neden
reddedildigi ve reddeden saticinin ismi ve imzasimin mutlaka olmasi gerekmektedir. Bu defter
isletme sahibi veya yoneticisi tarafindan diizenli olarak kontrol edilip biitiin ¢aliganlar
tarafindan kullanildigindan emin olunmalidir. Bir ¢aligsan olarak bu defteri kullanmadigimz
taktirde, hakkimzda uyan ve disiplin iglemleri baslatilacaktir.

What will happen if I do not comply with the age verification policy? - Yas ve
kimlik kontrolu yapmamam durumunda ne olur?

If you do not comply with these instructions you put yourself and us at risk of being
prosecuted for a criminal offence. If convicted, be fined up to £5,000, we could lose our
licence or it could be suspended. Consequently this is serious and will result in you
being dismissed.

Yukanida yazihi olan talimatlar1 gbz ardi edip uymamz gereken kurallan ihlal etmeniz
durumunda kendinizi ve igvereninizi suglu duruma diigiirlir ve hakkinizda adli iglemler
baglatilmasina sebep olursunuz. Suglu bulunmaniz durumunda, £5,000 e kadar para cezasma
carptinthrsiniz, sizin ve igletmemizin ruhsatlar1 bir stireligine elinizden alinabilir veya siirekli

olarak iptal edilebilir. Ayrica, iglenilen sugun ciddiyetine gore iginizde kaybedebilirsiniz.

Ages (left to right): 23, 16,24, 17, 19, 17
Yaslar (soldan saga): 23, 16, 24, 17, 19, 17
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AGE VERIFICATION IS VERY IMPORTANT
YAS KONTROLU COK ONEMLIDIR

Determining the age of young people is difficult and is
unlikely to get any easier. The pressure on you and us will
confinue to increase as techmology enables fraudsters to
produce more sophisticated and authentic looking proof-of-

age cards.

Geng bir insanin yagim tahmin etmek kolay degildir ve gittikge sahada zorlagmaktadir. Bu
yiizden, yeni teknoloji sayesinde dolandiricilarm gikarttiklan ¢ok gergekei ve ayirt etmesi zor
sahte kimlikleri tespit etmek ig¢i ve igletme sahiplerine diismektedir.

The following proofs of age are the only ones to be accepted: - Yalnizca agagida listelenen
kimlik cegitleri kabul edilmelidir:

+ Proof of age cards bearing the "Pass" hologram symbol - Yag ispat1 igin ¢ikartilmig ve
lizerinde "Pass" yazili hologrami olan kimlikler

» UK Photo Driving licence - Birlegik Kirallik ehliyeti

« Passport — Pasaport

A passport or UK photo card driving licence is acceptable but make sure the card
matches the person using it and that the date of birth shows they are over 18.
Musterilerin pasaportlar veya fotografl stirlicti belgeleri gegerli kimlik sayilir fakat kimligi
gosteren kigilerin kimlikteki kigiler oldugunu ve dogum tarihlerine bakarak 18 yagindan
biiyilk olduklarindan emin olmaniz gerekmektedir.

The Proof of Age Standards Scheme (PASS) delivers a common standard through its
easily recognised logo, which is backed by a robust audit and accreditation process to
help protect retailers of age restricted goods, and their employees, against being taken

in by the many fake cards around.

Bir kiginin yagim kanitlamasi igin kullanilan ve 'PASS' yazis1 ve ayirt edilebilen hologram
logosu bulunan kimlikleri veren kurulus bu logo sayesinde isletmelere sahte kimlikleri ayirt
edebilmeleri konusunda yardimei olmaktadir.
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The key feature to look out for is the PASS hologram which is present on all PASS
accredited cards. This provides a standard for those staff involved in selling alcohol,

tobacco and other age-restricted goods.

PASS amblemi tagiyan kimlikler size gosterildigi zaman, gosterilen kimlikte mutlaka orjinal
bir hologram oldugundan emin olmamz gerekmektedir. Bu sekilde alkol, tiitlin {iriinleri ve

yas sinirlamasi olan iirinlerin satiglarina bir standart getirilebilmektedir.

If the person cannot prove they are over 18, then the sale should be

refused. - Miisterinin 18 vas ve ilizeri oldufunu ispat edememesi durumunda
alkol satig1 reddedilmelidir.
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COMPLIANCE - KURALLARA UYMAK
STAFF DECLARATION - ISCI DEKLARASYONU

To confirm you understand the age verification policy you will be required to sign a
declaration.

Yas onaylamas: konu ve prosediirlerini anladifimzi onaylamak igin bir deklarasyon
imzalamanmiz gerekecektir.

AGE VERIFICATION SIGNAGE - °‘CHALLENGE 25° - YAS KONTROLU
UYARILARI

A notice at each point of sale where sales of alcohol are made will be on display.

Isletme igerisindeki her alkol satig noktasinda 25 yas altinda goriinen miigterilerden kimlik
sorulacagim dair uyarilar asilmasi gerekmektedir.

DUE DILIGENCE DEFENCE

The Licensing Act contains a number of offences that allow a defence of ‘due diligence’
which is very important and it may be what you seek to rely on if something goes wrong
in the future,

Ruhsat Yasasi, ¢ok énemli olan ve ‘Kanunen Almmasi gerekli Snlemler’ savunmasina izin
vermektedir. Gelecekte bir seyler ters giderse ve olay mahkemeye intikal ederse, gerekli
onlemleri aldiginiz taktirde savunma olarak kullanabilir ve kriminal

What is Due Diligence? Due Diligence nedir?

In brief, ‘due diligence’ can be defined as the ability to show that all reasonable steps to
avoid committing the offence were taken. There are two parts to this defence and they
are defined in the Licensing Act as follows:

(a) his act was due to a mistake, or to reliance on information given to him, or to an act
or omission by another person, or to some other cause beyond his control, and

(b) he took all reasonable precautions and exercised all due diligence.

Kisacasi, ‘Kanunen Alinmasi gerekli 6nlemler’, su¢ iglemekten kaginmak igin tiim gerekli ve
makul adimlarin atildigini gsterme yetenegi ve onlemleri almak olarak tamimlanabilir. Bu
savunmanin iki kismi vardir ve bunlar Ruhsat Yasasinda agagidaki gekilde tanimlanmigtir:

(a) yapmis oldugu eylem bir hatadan veya kendisine verilen bilgilere glivenmekten veya
bagka bir kisinin eylemi veya ihmalinden veya kontroliiniin digindaki bagka bir nedenden
kaynaklandigini, ve

(b) tiim makul Sntemleri ald1 ve gereken tiim Gzeni gdsterdiyini ispat edebilmektir.
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CHECK LIST — KONTROL LISTESI

Prior to sale of alcohol each day the following will be checked:
Her giin alkol satisindan 6nce yapilmasi gerekenler:

Check CCTV cameras are operating — check monitor displaying all cameras:
Miisterilerin igletmenin sinirlarn icerisinde CCTV kameralarin sugu Onlemeye ve iggilerin
ve toplumun gilvenligini arttirmak amagli kayit halinde oldugunun uyarisi gériinebilecek
yerlere asilmalidir,

Check Challenge 25 poster is displayed: On kapida olmast gereken uyarilarin

bulundugundan ve 'Challenge 25' posterinin sergilendiginden emin olun.

Request customers to respect needs of local residents and leave premises and area
quietly: Miisterilerden igietme disinda halkin huzurunu kagiracak davramglardan

kagimalarim ve igletmeden sessiz bir sekilde ayrilmalarim istemeniz gerekmektedir.

Prominent clear notices to be displayed at each public exit requesting customers respect the
needs of local residents and leave the premises and area quietly. Notices must be positioned
at eye level where they can be read: Isletmenin biitin ¢ikiglarinda insanlarin rahatlikla
gorebilecekleri ve gbz seviyesinde agilmasi gereken ve miigterilerin isletmeden sessiz bir gekilde

ayrilmalarim ve ¢evre sakinlerine saygl duymalari konusunda uyaran uyanlar asimalidir.

Check CCTV is in operation: CCTV kameralarinin gahstigindan ve goriintiilerin

bulundugu monitdr ve televizyonlarin ¢aligtigindan ve goriintii aldiginizdan emin olun.

Premises licence summary is on display: Igletme ruhasatinin bir kopyasinin igletme

icerisinde kisminda goriiniir bir yerde sergilenmesi gerckmektedir.

Delegation from DPS form is complete: Tayin Edilmis igletme Denetimcisi (DPS)
tarafindan imzalanmig ve isletme igerisindeki belli ¢alisanlara alkol satabilmelerine izin

veren beldenin igletme igerisinde goriiniir bir yerde sergilenmesi gerekmektedir.

Refusal book is kept by cash till: Satis reddi kayit defierinin kasa yaninda
bulundurulmasi gerekmektedir,
Check/clean the toilets regularly: Tuvaletlerin her yarim saatte bir control edilip temiz

oldugundan emin olunuz.
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Checks During the day - Giin_icerisinde vapilmasi gereken

kontroller

Make sure inside and outside the premises is kept clean and notices alerting the
customers to designated smoking area is displayed: Diizenli araliklarla isletmenin
Oniiniin siipiirliliip temiz ve diizenli oldugundan emin olmanmz ve sigara icilebilen yeri

musterilere gosteren uyarilasin asili ve gorunur olmasi gerekmektedir.

When the premises is open to public, fifteen minutes before the end of the allowed
alcohol sale time, if anyone is planning to order/purchase alcohol, they should be
reminded that the purchase must be completed before the allowed sale time:
Isletmenin halka acik oldugu gunlerde, alkolun satilabilineceyi saatten 15 dakika once,
musterilerinize alkol servisinin on dakika icerisinde yapilmak zorunda oldugunu ve bu

sureden sonar alkol satis veya servisi yapamayacaginizi uyarmaniz gerekmektedir.

Toilet inspection routine: Keeping the toilets and washroom facilities clean and
hygienic is a fundamental practice and showing the users of such facilities, be they
staff, customers or visitors, that they have been regularly inspected is considered to
be best practice.

Tuvalet denetim rutini: Tuvalet ve tuvaletleri temiz ve hijyenik tutmak temel bir
uygulamadir ve isletmelerin kullanicilarina ve musterilerine diizenli olarak

denetlendikleri personel, miigteriler veya ziyaretciler tarafindan en iyi uygulama olarak
kabul edilir.

All staff members must ensure that the rear means of escape corridor shall not be
used for storage purposes and shall not be less than 800mm wide.

Calisanlarin arka kagis koridoru depolama amaciyla kullamlmadigindan ve koridorun
800mm'den daha genis oldugundan emin olmalari gerekmektedir.
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Confirmation of Training

hereby confirm that I have reccived training in my responsibilities in the sale of alcohol.
I am aware of the licence conditions and hours for the sale of alcohol and I understand
the age verification challenge 25 policy. I also confirm that I have been fully trained to
be able to operate the CCTV system. By signing this form I accept that I feel confident
in complying with the legal requirements and in challenging persons to ensure that
there are no underage sales.

alkol satist konusunda lizerime diigen sorumluluklar konusunda gereken efitimi aldigim
onayliyorum. Ruhsat kurallar1 ve hangi saatler arasinda alkol satig1 yapabilecegimi biliyorum
ve 25 yasin altinda goriinen miisterilerden kimlik sormam gerektigini biliyorum. CCTV
sistemini kullanmayida ogrendim. Bu formu imzalayarak yasal gereksinimlere uymak icin
gereken &zglivene sahip oldugumu ve yasi tutmayan miigterilere alkol satigini 8nlemek igin
kimlik sorma kuralimi mutlaka takip edecegimi kabul ediyorum.

(date not more than 6 months after the date of signature) (gelecek egitim tarihi yukandaki
imza tarihinden sonraki 6 ay igerisinde yapilmalidir):

Confirmed by Mr Sezer Tozlukaya
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DESIGNATED PREMISES SUPERVISOR (DPS)
LETTER OF AUTHORISA TION

Te whom it méy Concarn:

5, Sezer Tozlukaya, deing the Designated Premises Supervisor (DPS), and ihe hoider of a
Personal Licence authorise the following named personnel to sell and supply alcohol at Aspera
Restaurant located at 130 London Road, Benfieet, 357 550, comply with the licensing law and
the licence conditions atiached to the lcence. This teing either when | am present on the
premises o7 in My absence when | am away from the prenises. | can aWways De confatizible on
the following ielephone number:

ned i M in:-:,

: fralning =nd ars o0

Matiaaal
Insurzms Emplovas’s
Haane Address Catz of oirth Humber Signzturs
DEZIGHATED PREMIZES SUPERVISOR
Mames: Siersi Tozhideye Farsonal Licenca Mor LEV2Q @
Signaiure: Fremises Licence Wumber; CPBCOMISMEERY
Dater
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RHINO ARK

VIRGIN MONEY LONDON MARATHON 2020:
GUARANTEED PLACE PLEDGE FORM

In recognition of my receipt of a guaranteed piace in the Virgin Money London Marathon 2020, and the
associated benefits attached to that place, 1 hereby undertake:

1. To pay a non-refundable registration fee of £50 (see below) and raise at least a further £1,460 net for
the Charity — i.e. a {otal commitment of £1500. ("Net” means this sum specifically EXCLUDES any
additional Gift Ald that the charity may later be able to claim from HMRC.,}

2. To represent and raise money for the Charity on an exclusive basis.

3. To remit all sponsorship money by May 31, 2020,

4, To Inform the Charity via CRunGH at any time up fo the date of the race if there is a risk | may not be
able to partictpate (particularly important up to Friday January 10, as substitutions are permitted until early

February).
5.To inform the Charity via CRunCH at any time up to March 31 if | have reason to believe that | may not

be able to fulfil my sponsorship pledge.

6. If successful in the Public Ballot, | will inform CRunCH so that the guaranteed place can be used by a
refected runner, but  understand i will stili be a member of the Tharity team. As an Own Place runner, |
will aim to raise at least £500 and understand that my registration fee will count towards this total,

7. To set up an e-giving page on the charity’s prescribed site for the purpose of a) paying the Registration
Fee and b) securing sponsors online.

Registration Fee:
| am aware that, on retutning this Form, | will be given instructions via YOUR SPACE on the CRunCH

website on how to set up my e-giving page and how to pay my Registration Fee of £50 on to that page. |
understand that this fee is non-refundable in the event of my withdrawal prior to the race or in the event of
getting my own place in the ballot; however if | cannot run in 2020 and then sign up for a Bond place in the
2021 Marathon, | will not be required to pay the fee again.

| understand that by starting the Marathon on April 26 using the Charity’s place, 1 will be
honour-bound to_deliver the pledged amount whether from sponsorship or from my own
resources in the event of a shortfall. | further understand that | will be released from this
pledge If | voluntarily surrender the place to the charity before April 26 2020.

Name: L D

. oate.. 107101 201

Signed

Glven the Importance of the commitment you are making to the charity, we sdvise you (o keap a copy of this
pledge form for fulure reference.

Rhino Ark UK Is a Registered Charity, no 1047083, The Rhino Ark UK Marathon team is managed on behalf of
the charity by CRunCH {the Charity Runners Clearing House)

Pleasa return within 10 days by scanning and emaliing to plad crunch.org.uk (we can also
accept a digital photo of this form sent from a smartphone or other moblle devices).

If you are unable to send this form to us electronically please emall admin@crunch.org uk and we
will provide you with a mailing address.

| ot |
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